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Indian Council of Medical Research

Department of Health Research, Ministry of Health
and Family Welfare, Government of India

Most urgent
By e-mail

17/8/2020-Pers.(FCS)(Sci-B to Sci-F) Dated the 11™ November, 2021

To,

All Directors/DICs/Heads of Divisions,
of the ICMR Permanent Institues/Centres of ICMR

Subject: Holding of Assessment Board for the year 2021 under HRSC-2007 as
amended from time to time -

Sir/Madam,

I am directed to invite a reference to this office letter of even number
dated, 3™ November, 2021 on the subject mentioned above and to inform that the date
of submission of the list of eligible scientists who have completed minimum residency
period on their respective posts as on 31% August, 2021 for Assessment Board 2021
alongwith one hard copy of the Assessment proforma including self assessment report
with recommendation of Director/DIC of the Institutes/Centres as per Annexure-ll of
the HRSC rules (copy enclosed) has been extended till 17" November, 2021.

The soft copy of the Assessment Form in PDF Format of all the Scientists to be
considered for Assessment Board 2020 & 2021 may also be sent to
icmrpers@gmail.com.

This may please be treated as Most Urgent
Yours faithfully,

/ﬁu‘\

N

(Jagdish Rajesh)
Assistant Director General (A)

Copy to 1) PS to DG
2) PS TO Sr. DDG (A)
3) PSto Sr. FA
4) Sr. AO ( Admn.l).
3) Dr. L.K. Sharma, Scientist-E with a request to upload it on ICMR website.
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At TR, 7§ el - 10 029, WA

V. Ramalingaswami Bhawan, P.O. Box No. 4911,
Ansari Nagar, New Delhi - 110 029, India

Tel: +91-11-26588895 / 26588980 / 26589794
+91-11-26589336 / 26588707
Fax: +81-11-26588662 | icmrnic.in
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Appendix ‘A’

Present Grade: Sc *....... “ Seniority No..........
Assessment Subjecl.............civiiisanrinnssinpisrsan
e e e R N
Venue oF IntBrvIOW. ... «cccsccacamsrsmissossnyasassssnsss
Date of Interview..........cccvvnimirniirrensncasnssonrenes

Common Proforma for Assessment of Scientist of ICMR
To be submitted by the candidate using A-4 size paper

{ Nine coples)

1. Name In full (in capital letters)
2 Date of birth & age
3. Education & Qualifications

(From Graduation onwards)
Degree Year University Subject Div/iClassiGrade
4. Major Specialization (Key words) 1. 2.
5. Sub Specialization (key words) 1. 2 3 4, -
6. Details of service including date of entry inte council's service
Grade/Post From To Scaie of pay insY/centre/Hgrs
& duties assigned
to the post
7. Assessment Period since the last date of assessment or Direct recruit (to be filled by office).
8. Duration of service during assessment period, if any, in difficult areas e.g. hilly, tribal

neglected backward etc (to be indicated with period served)

9. Training Courses attended during the assessment period

Course/Title Deputed/voluntary From To Institution




10.

Il.:lenlify your expertise / job functions performed during the period of review and % of
time spent for each function:

(a) Research
(i) Basic Research
(i) Process development
(i)  Product development
(iv)  Clinical
(v) Epidemiological
(vij R&D Planning & Management (Projects, Policies, Reports etc)
(vii)  Statistical (Core or Applied)
(viii) Clinical Trials
(ix)  Quality Assurance
(x)  Social & Behavioral Science
(xi) Operational Research
(xii) Health Systems/Research
(b) Academic/Teaching etc.
» No. of courses handled
- PG
- PhD
- MD
- others
- Certificate
- Specific/special
(c) Research Management as per the following format
» No. of Extramural/intramural projects handled (lists & agency)

® As P, Coordinator, Coworker

@ Results achieved
» No. of Extramural/lntramural projects processed/recommended and

decision taken for sanction within —six months, —six to twelve months and
above twelve months and how task force management achieved (for Har

scientists)

(d) Specify, if any, other area of activity



i1.

12,

13.

14,

15.

16.

17.

18.

19.

20.

Date:

List of Papers/Publications in the present grade.

— In peer reviewed Journals (give their impact factor/ Citation index)
-- In non peer reviewed Journals

-- Review Papers

--Contribution to books

--Institutional Journals

--Number of Papers presented in conference/Proceedings

List of Patents (Indian & Overseas) Filed & granted

New knowledge generated, Processes developed and facilities created which
are of public health importance—describe briefly your role with proof and state
whether transferred to health system

Membership of Professional Societies/Institutions

Awards/Honors, if any

Details of Leave/Deputations in the present Grade

—Study leave/Extraordinary leave (Personal ground/other reasons):
--Deputations/Assignments ( From up to)

Brief resume of significant contributions/achievements in the present grade in
about 250 words (Projects handled, Publications with Citation index/ Impact
factor ,Process/development, regimen for practical use and implemented,
introduction into public health system)

Constraints, if any, which hindered the progress of projects/programmes
Briefly fumish your total career profile, restricting to significant contributions in
academic, R&D, services etc. highlighting any managerial role played in about
250 words (for assessment to Scientists ‘G’ & above)

Future Plans/Vision for the next five years and the road map to achieve the
same

The foregoing information is complete and comect to the best of my
knowledge and belief and nothing has been concealed / distorted
Signature

CONFIDENTIAL




Appendix ‘B’

CONFIDENTIAL

Authentication of work carried out by the Scientist
(Only one copy)

1 Name and Grade of Scientist
2. tnstitute/Centre/Hgrs

The R&D Work and achievements as claimed by the Scientists in the biodata is
authenticated. If different perception, details to be provided

Signature
Director/Addl DG

Authentication of achievements

Signature
DG
Note 1. This form is to be filled by Director in all cases except when Direcl_or in
charge is a Scientist ‘F" in which case Add DG or DG may also kindly
fill this form.
Note 2. Addl DG/DG may kindly authenticate the achievements claimed by the

Scientists working in the Hars in the last five years

CONFIDENTIAL




Appendix ‘C’

GUIDELINES FOR SCIENTISTS APPEARING FOR ASSESSMENT
INTERVIEWS

1. The Scientist appearing before the Assessment Board should submit 9 copies of the
Biodata in the prescribed format to the Institute/Centre/Hqrs in time and bring a copy of the
Biodata at the time of Interview along with documenis in support of the Scientific
contribution/achievements in the present grade. The copies of the Biodata will be provided by the
Hagrs to the members of the Assessment Board and hence it is not necessary to present it in its
entirety during the presentation before the board.

Presentation

2. . The Scientist should plan a prescntation of maximum 10 minutes duration in which
normally not more than 8 transparencies can be presented. The work presented should pertain to
the residency period in the present grade. The presentation should, be supported by actual
documents to be submitted along with the proforma, highlight:

. Overall _achievements including outstanding contributions leading to
Awards/Honors/Decorations.

. Knowledge generation covering your research contributions such as
Epidemiology, clinical, new drugs leading to publications, patents, presentation in
Scientific Conference, Special Reports, PhD thesis/
Epidemiological/clinical/new diagnostic methods/therapeutic/regimens/processes
important to public health and whether transferred to state health system etc.

. Laboratory and field achievements in terms of technology transferin one or

more of following job functions performed during period of review.

- Design and development

- Modeling and Simulation

- Testing and Quality Assurance

- Operation, maintenance and Technical Services

e R&D Planning, leadership and management achievements

Future R & D directions or_areas to be pursued by the Scientist and their
potential.

In case of team work, the Scientist should highlight his/her own specific contribution(s)
which had contributed to the overall success of the project.

Discussion or Peer Review

3. During the discussion/interactive session, which will follow the presentation by
the Scientist, the Assessment Board will be keen to ascertain candidate’s abilities in :
o An understanding of the basic scientific principles underlying the assigned R&D
work.
. An Awareness of the latest research trends and scientific advances made in the

relevant fields.




Contd,.. 2/
0t
. Innovative approach employed in solving the special problems encountered in the
assigned work.
. Personal contributions leading to the success of the project team.
. Future plan of work for the next 5 years.
. Personnel and managerial aspects.

- Willingness to take higher responsibilities.

- Ability to work harmoniously in a R&D team.

- Leadership qualities. '
- Project management abilities and soft skills.

It is not generally expected that the Scientist would have already answers to all questions
posed to him/her by the members of Assessment Board. His/Her reaction to the question, the
underlying thought process and the ability to work out an answer in a logical manner will receive
attention. Scientists who have qualified for assessment in shorter residency period in the grade
are expected to possess relatively superior knowledge base, greater level of awareness of recent
scientific developments, higher level of innovativeness and future vision of his/her scientific
career.,

= -
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10.
11
12.
13.

14,

Annexure-ii

Annual Work Report
Part A

SELF ASSESSMENT BY THE OFFICER REPORTED UPON
Name:
Designation:
Area of S&T Function
Brief Description of S&T work function:
S&T output indicators for assessment and measurement of work function (as appropriate to
the officer)
Enumeration of major outputs from S&T Function
Innovation content of work done (about 100 words)
Major impact reported during the financial year (if any) for work done during previous three
years.
Scientific and technological methodologies used in the work Function
Suggestions (if any) for work functions based on new or emerging scientific principles
New technologies if any introduced by the officer in work plan! functions
Any other highlight of special S&T content in the work
One page summary of the scientific and technical elements in the work done during the
financial year
Quantified S&T outputs as per the selected indicators (as annexed)

Signature of the officer reported upon
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11.

12.
13.
14.
15.
16.

i
18,

19

Annexure
oo Anncal Work Report)

| ectures delivered in universiies/senunal s/ indusiry meets

a. Enrolled
b. Inviled

Books edited or written

Research publications

State-of -the Art Reports prepared on the subject handled or otherwise
Annual reports prepared

Internal reports generated

New S&T areas/gaps identified for enlarging the scope of the existing
Schemes

New S&T identified and nurtured and S&T inputs added to ongoing
schemes

Data bases prepared for scientific handling of the projects

Scientific and evidence-based initiatives taken to enlarge the infrastructure base of
research and development across the country

Identification of New Areas for demonstration of technologies and
follow-up
Project Monitoring Parameters evolved and deployed
Technology intelligence/assessment report prepared for S&T

S&T inputs provided to inter-Ministerial discussions in various Committecs
Number of projects scientifically evaluated for closure during the year
Networked Programmes initiated (please give numbers and salient features of your
contribution)

a Between lab to lab

b. Lab and industry

c Bilateral

d. Multilateral

Policies! Bills prepared during the year
Awards! Membership of Institutions! Academies’ s
Others (please specify)

489w
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HOo.2/41/97-PIC -
: Goveinment of Indla
Hinintry of Personnel, Public Grievances & Pansions

Departmont of Perconnel & Training

o

g ' HNew Dalhi,dated Sth-Hov., 1958

|+ OFFICE MENORANOUN !

L]

_Sub:  Flexible C::mplementing Schene for Sclsntlst:s in
T, various -sefentific departments - recommandations of
the FPifth Central Pay Commission on mdif:.cat:lon

of th.er Scheme- regarding.

———— i

The undersigned is directed to say that in chapter

v o of: i‘.ts‘rb’pbf.‘tr. the rFifth Central Pay Commission - has
‘made  a number.: of recommendatdions for m#r_im: the
rexisting -+ Flexible. Couplementing. Spﬁe;ug in - operaticn in
& sclentific |, & .Technological Departments .for in~situ
21 pvomotion of selentists/ technical personnel, with a yiey
woea @ removing the shortcomings/inadequacies in the Scheme ‘
it h&‘!‘ﬁ%‘-ﬁ&’!}_ﬁd-; Dy the Commisgion, The reconmendations of
ol &:hg;;ﬁifmgénm,ray» ;.;Qm,i.-asion in this regard have. been
&xﬁn;ymwin *Tmpmj;.ion with the. sncratar,;es of, the
<Depart _L,nt: of:; Sﬂé@upe & Technology and some other major
-,—;gg}_-‘sc;mnthfd.c Departments and the following decisions =~ have

‘been takeny - .- B ey Ry :

lE g -

‘1.  The recommendation of the Pay Commissidn that the
.;ln.cg:iit‘ied‘ Flexible complementing Sclieme proposed by it

should be applicable in all the Departments, including
F

26
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thé Deparments of Space, &Lagic Energy and DRDO wiLhouL

nny Special .dispensat,iﬂn for. any individual Department

has  pot

based promotion s'ystefn cavering the Groups A, 8 & C i

: -t;ong:-tnue .

7 penefit

5.4

t:eam;lical

e “Asaum& ea"’er‘%qusmpn sehaae" ‘E’omuiabesi by the: Fay

: -ac‘lan"t;ibta and’ teshnoiogiets nammg— ﬁemnu’:{ﬁ *i:aﬁi:s in
; e, é&i&&‘&iﬂ.ﬁ ma mxmamgy au;mwirdﬂm ‘and  whoiare angaged

1 pesinte

IJee‘n acegpte_ﬁ;. The existing scheme of merit-

persbnnel, as. preceh‘bly applxcabla in the Deptt. of |}
'Atcsmic Enétg?z t:he Deptt. of Space and the DROO. spayy )

v 2w, The, neﬂulnttendation of the Pay cmmj,ssaon t.o det‘ine ¢

ko 6' '.:',- Ant

; .. “mierft.ifi:& a,ﬂﬁ;ntctfatot:a* ung !:o o;cg,lude ;:her.i ‘from the

m——si“tu prnnotipns undor rlex ibia

-'-‘-‘i-‘.‘-"?"mﬂple“mbnﬁﬁnig "ﬁéheine anﬂ ;'.cr, br-i’hg’ !:hm unﬂer the ambi.t &¥f

; ﬂf’.“ﬁﬁégpjﬂ 57 been

'are- re ommnded for p;:amm:iori um!e.r the
= 3

m&nit

37
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- ARRE. The criteria for

-3 -

objectives, the following decigions have been taken:

identifying

institutions/organisations as scientific and
technological institutions as well as- for defining
sciﬁﬂtifia activities and services, scientists and

engineers and the scientific posts sliall be as prescribed

in  jnoexure I to this Office Mémorandum. The FCS shall

Bot be applicable where the coriteria specified vide £his

Office Hemorandum are not fully met.

]

B) . A revised mssessuent procedurs-as preséribéd in

- Annexure II to this Office Memorandam ‘'shall hénceforth be:

followed - by .all scientific Ministries/Departments for:
congidering advancement under FOS.

T

3-5 : The recommendations of the Pay Commission that the
existlng ' disparities in the operation of Flexible

gqt "‘ “mie
.quplemanting Bchene in varioUs sclentiﬂic_and technical

& f A §

\W’:P .. f_"y g 2% J .i "";:5‘-" X ol AR 1
degartments in the nntter of desighation of posts, the
&{it‘ T NG, e Ry S e P o peiaiag

nufiber of pay scnles and the rasidancy period should bﬂ.

rEQOVQd and there should be uniformity in this regard has
beah dccepted. Accordingly, all the posts covered under
the Flexible Complementing Scheme shall carry the
gﬁ;;gwinq uniform scales of pay, designations and the

minimum residency period linked to performance:-

33
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A
Scales of pny . Designation Minipun Residency ;
Period 1inkeéd to
i | performauce
"""?‘""v- ‘1 '. — - #‘—-———-ﬁ—w’v-**-bﬂ“—i----ﬁ-—-
“Gay Rs 800013500 scientist B O R
; (fb; Rs,mono-mzoo selentist ¢
; 'sdi'aﬁti-éﬁ' 'b * ‘.
="5oiqm:ist B ek 3
X F . FAFR
> % !
Scie_ritia,t G
L ﬂﬂﬁ n_'!;f bﬂe.n accﬂpted ‘I‘hg momdﬁhion fqr
KR o
; 1&&1:16?1 of the. aanﬂ{.date ge:pbaﬁanhl? &cﬁﬂ

a"ééssiw, twa

TR 5 T

39



5. 1t has further been decided that in order to extend
the benefit of in-situ promotions gndgr the Flexiple
Complementing Scheme to other Scientific POrganisations
thet are demanding the extension of FCS in their case,
the administrative Ministry of such {nstitutions shall
_sgﬁ,tsfy itself that such Lq-stitut-ions are scientific and
,f;lgoh,nical insti,tl:lt‘_:ipns and the officers are -sciantists
holding scientific posts and are involved‘ in scientific
and ‘technical acivities as defined in the Annexure I to

- |this oOffice Memorandum and make its recommendations to

the 'Depirtment of Science & Technology. On receipt of

such a request the Department of Science & Téchnoloqy
shall ' set up a Committee, including the re.presentatiVEs
©f the bapartment of Personnel & Training &nd of the

Department - oF Bxpenditure as well as eminent scientlsts

. relévant to thé discipiine, for eram:.ning the  proposal

TEferred hy 'thé adninietrative Hinistry concerned. A
£inal deeision on the proposal of an adwministrative

Hinistry for wextension of FCS to other sclientific

o '6t'§'ﬁtﬁisationts' shal} be taken based on the:' reconmendations
- Of Bk Comiittae. Since it i not necessary that all.

the ' Pay sCa1ES tnder the Flexible Colpldménting scheme
should be applitable in all the scientifit organisations,
as the size of the organisation may Gt j'ustiltf'y'
introduction or the entire group of . ecales, the
_cq@it%tee, while making its recommendation, would take a

beo




cpecific view as to the nurber of scales that chould be
cperated in the organisstion as well as the appropriate
residency periecd fer ensuring an eveén pace of promotion.

However, the progression under Flexible cechmplemnenting

Schewe will only be as pertbcalés indicated in para 3 of |

thie Cffice Hemotrandum,

6. : It is Leguested that sll the
Hinistries/Departments, where the Flexible Complerenting
Scheme is In operation, may initlate action for review of
the provisions of the Flexibla complementing Schems and
amend the previsions of the relev&nt recruitment rules so
that the scheme is brought in copformity with the
d201510ns;guideLines being conveyed vide. this Office
Hemorandpm. Results of thg review may also ba conyeyed
to the Department of 3clencs & Technology the nodal
department for operation of tbhe Flexible complemanting
chemne. Action  for extension of the Flexible
complementing Scheme to other scientific organisations,
where the same is not in operation at. present, may be
takan in accordance with the decision contained in para S5

of this Office Hemorandum,

7s The relevart provisions of Department of Sclence &

Tachniology Office Hembrandum Ho.A.42014/2/86-Adon. 1(A)

hi
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dated the 28th m:.». 1886 stand amended to the extent the
m';o"riﬁiona of E!\I.is nffim Hemorandhn are at variance wit.h

thg’ prc‘xvisi.dns £ i:ha aa’lﬁ .otfign uamrandum.

Sl r i . . %MN

SRl T : (Snit. ‘BHAvARD myagarajam
> bDirector

AL T UMl S m T o 3]
All ¥iristriss/Dopartments. YER
ok
Wit 2 0o gy Seng
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Anngm!.m-f

Eiﬁnaﬂa_.mugmmhmg_jn&mungnﬁ&mm}mﬂm_&lemms_&_l@nnmﬂ
[tutlons and definition o

f Activities and Services. Scientists & Englneers and

G St Posti

'!'t':e'instilt_nbns refarred to as S5&T would ba charactérised by pursuit of excellence;

;Thm&y 8!39!&? be engafged in research, design, devolopmanl of programme
ementation (including.roview, analysis, promotion _gnd -aspoct sgience
‘policy, etc. Ywhich vould cover: amgr?aapeclmm otpuna and appliad regjaarﬁh but
the @ssantial feature would tie: and spirit of enguiry that

: .Pﬂﬂhﬁales thair overall {undlening, :

o .‘fha Sﬁlﬁhﬂfcﬁﬂlweis tdzamdaﬂsad by a few sajtenl aspects, namely \fie parsons
-'.Enwivéd- fe highly -qualified endesidllad technical personnel, involved in creative
. and innavalive aciivity, they are willing to 'be judged on the basis of marit and

. compelence rather than on the basis of senlority and a hierarchial slructura

The criteria could cover the aims and objectives of the institutionforgenisation,
o g .qualmcattons of the personnel qualitative requirements for performance of various
. “lypes of activities, etc.

Sclenhfic activities and Services covered for considering ihe applrcablmy of thie Flexible
Gmanetnenling Scheme are s under:

{aj Fundamental)basqc research: Original investigation 1o gain new scientific
: -knwrledge not necessarily directed towards any spec:ﬂc practical aim or

i (g_»,} ' A.pphéd Raseamh Original investigation lo gain nawwmtdicaor techmical

_,iq‘lnw{atfgc directed {uwarda a specif‘ ¢ pracical aum or objective.

! Expotientsl Development: Use of bcienli{‘c kno?dadga dicected towards
“producing new or substantially improved materials, devices, products,
Processes, systems or services.

{d) SA&T activilies which are direclly linked o R&D in terms of promefing the

scientific activities and services.

b3l
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«lentlets and Engingers; Persons,

(a)

(D)

who possess academic qualification of atleast Master's degree in
NaturalfAgricultural Sciencos of Bachelior's Degree in
Engincering/Technology/Medicine; and

working in those capacities, use or create scienlific knowledge, and
engineering end technological prindiples, Le. persons with scientific or
technological raining who are engaged in professional work on S&T
activities, high level adminisirators and personnel who plan, direct or
mordinala the execution of S&T aclivities; .

is lhe ‘one, the incumbent of which is a ‘Scientist or Engmeet" defined

‘Sclentlfic Post
- ebove in a scientific lnslMoﬂorgamsauon daclarod as ‘Scianliﬁc Departmem' as defined

'and la Gngaged_ln

by



CRITERIA FOR CONSIDERING PROMOTIONS URDER
FLEXIBLE COKPLENERTING SCHEME

(a) All officers will be first screened on the basis of
gtadinqa in the Annual Confidentiasl Reperts (ACRs) for
conaiﬂaration for promotiom the hcns ehduid be - asmss&eﬁ

on & 10 point scale giv:lng 10 marks for "but.st:n’nﬁing" g
e v “. ] e

fdx.‘ "vm‘y gosan, & narks for "good" 1 :narks for

"wm _ge“ and o fm: "pQQr" and pnly tho% 2 E':;" i;:?,ex‘s who

-satiﬂfy the mj.nimum residency period Adrked © to tha,i:r

: ';pprfgmance as indicated in the téble below be sqraaned

1 Sckentt&t F to e ... 90% s8ox - 95% "70%

in.
| Number of years 1n the grade
: _ 3 4 5 6 7 s_--
_. . Hinimuﬁ percentage for atlgibility
o e e e B o o e o o --'—-uh——vp————hr-—-ﬂ---r-- '
Scientist B to 00% 80% 70% 65% 60% .,

Sqi nﬁist c

i§¥7 708 60%

mo% 69%

% 75% 70%

-I-----—--c-k-t

- se iemtist G

- —— - - . T

b- )

hs

|

b
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Exceptionally meritorious candidates with all outstanding
gradings wmay be granted relaxetion in thz resideocy
perind, the relsxation being not more than one year on
any single occasfon. Such a relaxation will be limited to

a paxizmum of twoe occasions in their entire career.

(b) As the procedure adopted for assescsment of CRs in
various Scientific Departments differ at present, it has
bean decided that an external menber, fron Dapartments of
Atomic Energy, Space or DRDDO who have developad over the
yeara a fine tuned eystem of screening in neritorious

8cientists may be co-opted in the selection process, till

“such  time a system gets established in other Scientific

Departments. The position will, however, be reviewed
after 5 years from the date of issue of this Office

Hemorandum.

{c) All officers who are screened—-in will be called for
an interview. The performance in the interview will also
be graded similarly on a 10 point scale and the
eligihility for promotion will be based on the same horms

as in the above Table.

(a) Field experience in résearch and development and/or
sxperience in implementatiaon of such scientific projects
is compulsory for promotian of scientists recruitedl to
the posts in the Secretariat of the Scientific

Ministrles/Departnents to higher grades under FCS. Field

hé
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exga;’!,gy‘;_ce of atlegst 2 years and 5 years réspectivgly
will be essential for premoticn %o Bcieﬁtlst F and
Sclentist 6 grades respectively, lowaver, duriog the
tra&nsitions) paried, Cowmittee may relax this requirement
in caes of wmevitorious candidate.
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Nao, AB.14017/32/2002-EstifRR)
Gavernient of India
Ministry of Persannel, Public Griovances and Pensions
(Department of Persopnel and Training)

New Delhi - 119001
November 29, 2042

OFFICE MEMORANDUM

Subject: -Flexible Complementing Scheme for Saienfigtg in‘
sclentific departments - modification of guidelines.

The recommendations made by flte Fifth Central Pay Commission in regard
to the Flexible Compilenicniing Scheme for scicniists/iochnical personnel in the
various Scientific Ministries/Departments of the Government had been examined in
this Department and modified guidelines on the subject issucd wideér this
Department’s WM. No. 2/41/97-PIC  dated 9.11:1998. "Saibsequently, the question
of providing protection to the' thefi' existibg Principal Scicutific Officers (in the scsle
of Rs.12,000-16;500) for considéiation Tor direel promiotion to the grade of Scieritist
I (in the scale of Rs.16,400°20,000) and for reduclibn i vharks'to bé applicd at the
time of first opportunity fof promotiéh from 9!},‘7:_;’“?,0"‘35‘%: was considered in
consultafion with the Ministey of’ Fittafice (Nepartmént of Experidituic) and the
following decisions weretdken: :

(i)  Thiose of the Principal Scientific Officars in the scale of Rs.3,700-5,060
{prerevised) i position, as on 911998 and who were ocarlier
considered for promaotion ditectly (0 the grade of Rs.5,100-6,300 (pre-
revised scale) may continue to be considered Tor prometion to the
grade of Rs.16,400-20,000 (presrevised scale of Rs.5,100-6,300) rfter
completion of the cligibility service as presevibed in the Rules that
cexisted prior (o the aniendment, as a one~time measure; and

. (i) The criteria of marks at the-time of first ppportunity for promotian fo
"+ Wigher grades on the basis of ACRs, ¢cte. be rediiced from 90% to

reniat At gse,. (Table in paragraph (@) of Asnexuce<d]l of DoP&T
Lt OMNoAAUITRIC &

fed V1111998 v41ers).

2, Tie decisions as at (i) and (ii) above are reiterated for appropriate action.
In cases swhere the rules do not contain a suitable clause.for proteciing the existing
incumbents as at (i) above, necessary action may be (aken to carry ouf the
required modification. As regards (ii) above, it is aiso clarified that the rednction
will be applicable in the casc of promotion to all the grades covered under FCS'in an
organization.

3 Hiindi version will follow.

(ALOK SAXENA)
DEPUTY SECRETARY TO THE GOVERNMENT OF INDIA
Telephone No. 309 2479
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Copy to:

Fb

Ministry of Science and Technology

Department of Biotechnology

Ministry of Communications and Information Technology
Ministry of Environment, Forests & Wild Life
Ministry of Non-Coenventional Energy Sources
Deparunent of Ocean Development,

Ministry of Home Affairs

Ministry of Water Resources

Ministry of Health and Family Wclfare

Department of Consumer Affairs

All other Ministries/Departments of the Govt. of India

(i) The President’s Secretariat, New Delhi.

(ii) The Prime Minister’s Office, New Delhi.

(iii) The Cabinet Secretariat, New Delhi.

(iv) The Rajya Sabha Secrefariat, New Delhi.

(v) The Lok Sabha Secretariaf, New Delhi.

(vi) The Comptroller and Auditor General of India, New Delhi.

(vii) The Union Public Scrvice Commission, New Delhi.

(viii) All Attached Offices under the Ministry of Personnel, Public
Grievances and Pensions,

(ix) Establishment Officer and Secretary, ACC (140 _copies).

(x) All Officers and Sectionsin the Depzrimem of Persorine] and
Training.

(xi) Establishment (RR Division) (200 copies).

(xii) Establishment (D) Scction (20 copies).
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