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lndian Council of Medical Research
Department of Health Research, Ministry of Health

and Famlly Welfare, Government of lndia

Format of all the Scientists to be
2021 may also be sent to

1 7 I 8 12020-Pers. (FCSXSci-B to Sci-F)

lYiost urgent
By e-mail

Dated the 1 1s November, 2021

To,

A11 Directors/DlCs/Heads of Divisions,
of the lcMR Permanent lnstitues/centres of lcMR

Subject: Holding of Assessment Board for the year 2021 under HRSC-2007 as
amended from time to time -

Sir/Madam,

I am directed to invite a reference to this office letter of even number
dated, 3'd November, 2021 on the subject mentioned above and to inform that the date
of submission of the list of eligible scientists who have completed minimum residency
period on their respective posts as on 3l't August, 2021 for Assessment Board ZOZ|atongrith one hard copy of the Assessment proforma including self assessment reportwith recommendation of Director/DlC of the lnstitutes/Centre-s as per Annexure-ll oftheHRSCrules(copyenc1osed)hasbeenextendedtill@

The soft copy of the Assessment Form in pDF
considered for Assessment Board ZOZO &
icmrpers@gmail.com.

This may please be treated as Most Ureent
Yours faithfully,

(Jagdish Rajesh)
Assistant Director General (A)

Copy to 1) PS to DG
2) PS TO Sr. DDG (A)
3) PS to Sr. FA
4) Sr. AO ( Admn.l).
5) Dr. L.K. Sharma, Scientist-E with a request to upload it on lC,\ R website.

q. q1qfrrrmilt 
1raT. qtr fr'ffi t +gn,

siwrfi ilrt, r{ frG* - flo oze. rnitrT

V. Ramalingaswami Bhawan, p.O. Box No 4gll,
Ansari Nagar, New Delhi ,llO O29, lndia

Tel: +9l-11-26588998/ 2653898O / 26gA9T94
+91 -'t't-26589336 I 265A8,7 07

Fax +91-il-Z6SOg66Z I icmr.nic.in
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Appendix'A'

PresentGrade: $c o....... " Senlority No..,.......
Assessment Subjecl
lnslitutelCentre..,.....
Venue of |nterv|ew.,....,...........,....,..,,
Date of lnterview..

1.

2

3.

Name ln tull (in capitat tetters)

Date of birth & age

Education & Qualifications
(From Graduation onwads)

Oagree Year University Subjecl Div/ClasVGrade

4- Major Speciatization (Key words) 1.

5. Sub Specialization (key words) 1. . -- 
- 

Z. - 3. 

- 

4. -*-

Details of seMce lncludinE date of entry lnto councll's servlce

Gnade/Pqst
& cluties assigned
tothe post

Io Scale of pay Insl/CentrelHqrs

7.

8.

Assessment Perfod sirrce tlre last date of assessment or Direct recruit (to be filled by office).

Duration of service durhg asses$rent period. if any, in difficult areas e.g. hilly, tribal
negleded badnrard etc (to be indicated with period served)

Training Courses attended during the assessment period

Course/Title Deputed/voluntary lnstitution

7.

To
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t0. ldentify your expedise I job functions perforrned during the period of revaew and % of . 
'i

time spent for each function:

(a) Research

(i) Basic Research

(ii) Process develoPment

(iii) Product develoPrnent

(iv) Clinical

(v) Epidemiological

(vi) R&D Planning & Management (Projects, Poticies, Reports etc)

(vii) Statistical (Core or Applied)

(viii) Clinical Trials

(ix) Quali$ Assurarrce

(x) Social & Behavioral Science

(xi) Operational Research

(xi} Health SYstems/Research

(b) Academicffeachingetc.

.PG

. Ph.D
-MD
- others
- Certificate
- SPecifidsPecial

tc) Research Managernent as per the following format

r As Pl, Coordinator, Coworker
r Results achieved

decision taken for sanction wlthin -six months, -six to twelve months and

above twelve months and hovr task force rnanagement achieved (for Hqr

scientists)

(di Specify, if any, other area of activity



11. List of Papers/Publications in the present grade.

- ln peer reviewed Journals (give their impact factor/ Citation index)
-- ln non peer reviewed Journals
-- Review Papers
--Contribution to books

-lnstitutio nal Journals
.'-Nurnber of Papers presented in conference/Proceedings

12. List of Patents (lndian & Overseas) Filed & granted

13. New knowledge gqnerated , Proesses developed and facilities created which
are of public health importance{escribe briefly your role with proof and state
whether transfered to health system

14. Membership of Professionat societies/lnstituuons

15. Awards/Honors, if any 
i

16. Details of Leave/Deputations in the present Grade
-Study le ave/Extra ordi nary leave (Persona I g ro und/other reasons) :

-DeputationVAssignments ( Frorn up to)

17. Brief re$xrle of significant contribution#actrievements in the present grade in
about 250 words {Projects handled, Publieations with Citation inde;d lmpact
factor ,P1oce.o-s/development, regirnen for practical use and implemented,
introduction into public health system)

18- Constraints, if any, which hindered the progress of projects/programmes

19. Briefly fumgh your total career profile, restricting to significant contributions in
academic, R&D, serviccs etc. highlighting any managerial role ptayed in about
250 words (for assessment to Scientists G, & abovel

24, Future PlansMsion for the next five years and the road map to achieve the
same

The foregoing information !: complete and conect to the best of rny
knowledge and belief and nothing has been concealed / distorted

Date: Signature

CONFIDENTIAL
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Appendix'B'

cp.-NgqErlnAL

AuthentiEtion of work c.arried.out bv the Scientist
(Only one copy)

2. lnstitute/Centre/Hqrs

The R&D Work and achievements as ctaimed by the Scientists in the biodata is

, 
"*nenticated. 

lf different perception, details to be provided

Signature
DirectorlAddl DG

Ag.t-henticFtlon oJ 4gEiqveJne n tq

Signature
DG

Note. i. This form is to be filled by Director in all cases except when Director in

charge is a Scientist 'F' in which case Addl DG or DG may also kindly

fill this form.

NoteZ Addl DG/DG may kindly authenticate the achievements claimed by the

scientists working in the Hqrs in the last five years

qe!.lFlDENTIAL
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Apnendix 'C'

GUIDELINES FOR SCIENTISTS APPEABING F',OR ASSESSMENT
INTERVTEWS

BLqCa.te

l. The Scientist appearing before the Assessment Board should submit 9 copies of the
Biodata in the prescribed format to the lnstitute/Centre/Hqrs in time and bring a copy of the
Biodata at tlte time of Interview along with docurnenls in suppoil of the Scientific
contibution/achievoments in the present gade. The copies of the Biodata will be provided by the
Hqrs to the members of the Assessment Board and hence it is not n€cessary to pres€nt it in its
entirety during the presentation before the board.

Presentation

2. , Tltu'sciontist should plan a prcscntation of ma:rimum l0 nrinutes dumtiun fur which
nomrally not more ttan E transparencies oan be presented. The work presented should petain to
the residency period in the present grade. The presentation should, be supported by actuat
d'cumen'[s 

"'";::;i,:::,:::: ",::,:;"-::'.:",,", 
con ribu,ions readins,.

Awards/flonorslDecorations.

' Knowle4se eeneration covering your research contributions such as
Epiderniolory, clinical, new drugs leading to publications, patents, pr-esentation in
scientific conferertce, special Reports, phD thesis/
EpidemiologicaUclinicaVnew diagnostic method#therapeutic/regimenVprocesses
important to public heatth and whether transferred to state healthiystem etc.

' Labora-tgrJ a4d field qpjrievements in terms of technolory transfer in one or
tnore of followingjob functions performed during period of-review.

: 
Design and development
Modeling and Simularion

: 5ixl1f;#,*ffiIY.*:trthnicar services

. R&D PIaFniEg. lgade$hiI ?nd management achievcmcpts

. Fnture R & D directions or.arePs to be pursued by the Scientist and their
Potential.

In case of team worlg the Scientist shoutd highlight histher own specific contribution(s)
which had contributed to the overall success of the project.

Piscussion.or Peer Review

3. During the diseussion/interactive session, which will fotlow the presentation by
the Scientist, the Assessment Board will be keen to ascertain candidate's abilities in :

' An understanding of the basic scientific principles underlying the assigned R&D
work.

' An Arvareness of the latest researoh trends and scientifio advances inade in the
retevant fields.

., tt- 
"l,



t
t

,-r

1t
!

Corrid. ,.21!'

-2-

. Innovatiye approach employed in solving thc special problems encountered in the

assigned work.

. Personal contributions leading to the sucoess of the Project t€am.

. Future plah of work for the ncxt 5 years.

It is not generally expected that the Scientist would have alread.y gnswet to all questions

posod to hirn/her-'Uy tt c members of Assessinent Board. His/[Ier reactioh to the questiott, the

underlying thoughtiroo*rt and the ability to wofk out an-anTver in a logical manner-will receive

"tt""iiin, 
Scien-tiss who havt qualified for assessment in shorter residorcy Period in the grade

are e:rpected to pos".r relatively sqfrig knowledge base, qfto level of awareness of recent

;ilh6'J"r"tJp*"nts, highcr'f"rd of innoyativencss and firttle vision of lris/ter scicntilic

career.
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Annexure-ll

Apnual Work Repgrt
Part A

SELF ASSESSMENT BY THE OFFICER REPORTED UPON1. Name:
2. Designation:
3. Area of S&T Function
4. Brief Description of S&T work function:
5. S&T output indicators for assessment and measurement of work function (as appropriate to

the otficer)
6. Enumeration of major outputs from S&T Function
7 . lnnovation conlent of work done (about 100 words)
8. Major impact reported during the financial year (if any) for work done during previous three

years.
9- Scientific and technological rnethodologies used in the work Function10 Suggestions (if any) for work lunclions based on new or emerging scientif ic principles
11- New lechnologies it any inlroducec! by the officer in work ptanttunctions
12. Any other highlight of special s&T content in the work-13- One page sumn'lary of the scientific ancl technical elements in the work done during the

financial year
14. Quantified S&T outputs as per the selected indicators (as annexed)

Signature of the oflicer repo:"ted upon

rc .*"--*' '' ]
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All:te;:ure
iir; .,'\l.irti;;rl wcr'rl i1cprgll

1. l.eCiures deiivert.rtj in Lnlivt---'rSrlleS/Sc,)1in?ir;i irldustry rlleets

a. [:nrolled
b. lrtvited

? . Baoks edited or written
3. Researctr publications
4 State-of -the Art Reports prepared on the subject har'dled or otherwise

5. Arrnual rePorts Prepared
6. lntcrnal rePorts generated
T. Nevr S&1ereas/gaps identified for enlarging tlre scope of the existing

Sclremes
B. New S&T identified and nurtured and S&T inputs added to ongoing

Schemes
9" Data bases prepared for scientific handling of the projects

1Q. Scientific and evid€rc€=based initiatives taken to enlarge thc infrastructure base'of

researclr anC developrnent across the country
11. ldentification of New Areas for denronstratiorr of techtrologies and

{ollow-uP
12. Project Monitoring Parameters evolved and deplpyed

13. Technology intelligencelassessment report prepared for s&T
1A. S&T inputs provided to inter-Ministerial discussions in various Contnrittces

1S. Number of projects scientifically evaluated for closure during the year

16. Neiworked programmes initiated (please give nurnbers and salient features of your

contributiotr)
a Between lab to lab
b. Lab and industrY
c Bilateral
d. Multilateral

i7. Pclicies/ Bills prepared during the year

18. ' Awards{ Membership of lnstitutions! Acacjettries

19 Otlters (Please sPecifY)

i d ':: 'i-r
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the Dcparl*bntS- of Space, /rtO.pic tlnergy atrd LrRl')|O tll'thoU1:

3;1y :tpecial 6i3pensatirlr for, gf,y inCt viduaL Ubpaitment,
' :: : 

! 
-- 

.-.-!-^*4hag &s-l- been aceeptecl; Ths cxlsting sclteriie of tterib*

baseC pr{}Iaotfon systea covering t'ha Gr:oups I\ ' B & C

perlqonnel, a,g pretgegtly applicable ln the Deptt ' of' '

Itontc En€rgy r Th* 
-.DBIvft I of Space on*J the DRDo sha t I-,

;'t

'pontinue.
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, sct€nt if ir: qctl vl"tle$ and seruicea , sclentl-ets a nd
eng{neers ancl. the eclensJ.f;lc po6ts stia}l be as prescrlb€d

.in &ul$asgxi I to thls offlca $teEsrandrrr. tlt* F'cs sh*I}
not lvtl ap'p} isabl"e wherc the crLtetria spectf *ed vide ttil g

OGflce-, Henorandtrm are not fully net.

b ) a rev*ssd $ss€ssuetrt proc*dure .,as. prescrlh*rl in

fol.ls$rrt' 
'. tiI .el I r;cLetrti'f,lc ,lt*nletr:{eo/Departnents frri,

aons{ddfing,, arlyancament under tsCS.
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3 ' 'Th€ reco&luendat{ons of the Pay conmi.ssion that the
exrstir,rg dlsparltios 1n the operation of Flexlbls
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ttre Ftexlble conpJ.euenLing scherae sha lr carry the

,r 4 sg*Iputng unlfor:u ecales of .pay, dee lgnatlons and the
ml"rr-luun resLd,ency perlod tllrked to perforrnatrco;-
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5. lt, hng furthglr l--,r.i(irt de.ci-dq:rl tl'rrrt in ordf':: to gxt€n{:

the henef it of in*situ pronotions under tlre F1*:xi blr:
Complenenting scherue to other Scj.entif ic grganisations
that arr* denandlng t.he extension of rcs in thelr case,
t?* adulnlstrative Hinlslry of, such lnstltutLons ehall

,e.,1.-t'l.sfF ltsa.lf rlrat euch inst,ltutlons are Ecf,,gntiflc and

,tschnlcat Inet{tu$ions qnd ttre cff,lcers qr€ sc{,entl$t6
holdlng scJenttfic posts and arc lnvolved ln scientj.flc
and -teehnioar acLvdties a6 def lned tn the Aqnextlre_ f. to
this of f lce Hemorandun anrJ rlake its recolurendatlons Lo
the Department of science & Teclinolcay. on receilrt of
such a reguest the Departmene 6r scr{?nce & Teehnorogy
ehatl' set up a comtrittee. Includlng tllb repr**entatives
'of 't}re ficpartmeilt of trersbnnel & rralning and. of the
I]€partrnent ;bi'i Expenoldure as taeli as **ii,*r,t sclentlsts

1 :re!.evant- to tlie discipilnc , for examini;; tne proposal
rufdffed by " th'G ati:orittstrhtlve ltlntstry' ' concerr,"d. A

'$ihqr 'd'ecisiin' t:n the proy:osar of an ad.alnistrative
't{t:histrl''for extension of Fcs to other sclentific
or-ghttrsations ehal1 be taxen based on the' r."oro*endat ions.l

" " "#,f,ir ,lrHt&,,,cuiu*tttgel. slnce Lt ie noL nece.Esary that arl
Itshn Fay eLdrHg''*nd^er the FtexlbJ.e 'conpltnEnr.rng scherie
stioui-c be apptli*'bre ln brr Lhe scJ-entiffL' nrganl"satlonb,
a's the ei ze of Lhe organisat{on -may not Justi'f y

intpodlatlon 9f u1q enrire ,group qf . , cctsIesr rhe
cgrarittee , oh t J.,* making its racopne ndatio$ , wou 1d tafte -a
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6peelfi9 vi6,t, &s to the nur*rer cf scales that' chorrlrl. be

cperatecl ln thB ol.(Jani.sallon as t{ell Els the appr*priater

r€a{dency Perlod fcr €E$url:lg en even f'see of prornotl on '

tlpr.rer.er, tl:e proqressi$n und.er flexl'b1e Cen'plouentlng
.:

Scheue nl1l on}y bs qB pbr''scalec Indljcatail ln PBra 3 of

tht"e''off,tce ltenaofandtls'

It ls r e!$esited elrat trl I the

Hlni.strlos,/Departaents, whqra the r.1exlble Conpl-enentl:n{.

Sr:heme ls ln operaLion ' da)' irri'tl'ste astrion for re:nlet* af

the pro\rlsl(ins of the FlexLbl e Conplernentlng Scfierna 8oq

amend trhe prcvi,si.one. of Lhl fe:event recrp'ltsent rules 60

that the sch.eae le hrrxrg{rt iir colf,crrul.ty nltlt the

d.ecisionslguid,ellnes being conveyed vide' tt'*is off ice

I e8oranilura. Resultg of th$. n*u.i.,* ssy alsO I+r COfiyeyFd

to the Departnont oi sclelrqo & lcelurclcgrj, tltc neda.l

departqent for operatlan af Eba Fr"eri'ble C0BE'Lepeft&irrg

of tf,rls,Of,fj,ee $emoran&ula.

pro'vicfo;E of Oelarrttnent oi Sclenae &

$tbinbfanrlum Ho- [. +ibr 4/Llai-Adrrn ' i (a)
7'. rhe rel,evarft
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1; Thc'insiitritions ref€'rroC to as S&T v,uuld be drarpctdrised by pursuii of excellencs;
li; I 

..

, ,':[trs criteria could 6var rhe aims and sbjestivps., of the in$litutiodorganisation.
:,:quafifjcsiio*s of ths personnsl qtlalitaliva'requliembnls for psrfOrnunth of various

:..{tlSs of acttvitie$, ctc.

Scigntific. ac{ivities and Soryices coyare<l Tor consiricring ilre applicability of the Ftexible

'Cornplementing $cfianrs are as under:

I
I

I

I
I
fr.

t
I

(b)

'..;
,;'(c)

.

{d} S&T gctivities wtfch are directly linked.to R&D ln terins sf promstinE rhe

scianl?lic: acdivitlos' snd serviCes-
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{a} wf}o pss$gss ieadsrnic quatificatior"r tl sileart Msste{'s degrqe
NaturaUAgricultursl $ciancga or Bedrgtor.g Dsgnes
Eng in eeringffedrnolog yltr'l ori ici n e ; an-d

in
in

tb) *nrking ,ln lhose capacilies, us$ or cloate sgigntific knowladge, and
gnginebrirrE and tedtnalogical prinsptes, l.€. psrsons with sciontific cr
tectrnolaglcpl trainlng u#rc Bre sngag*d in prpfeaslonal urcrk on S&T
ac'tivlties, hlgh level adrninisl,ral,ors and ponifurnel s#rc ptan. direcl or

inc{rnbcnt of y/hidt is a 'sciefitist or'Enginesr'.dafinod
qfrisatiofi daclarod a* '$cientific Oeparlrnsnt' as definBd
ri.j,::J--r-.:--.--*.^-'r r:-^:-,!-.-r?- ' ,.

".i '
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6St{f.,-illEijr{L
,J,

QtlfrJtla rtR cotiglogxtllc r,RoHo{rI€Xg Ul{DP,lt
PLEXTBIJS (}O!#I,BTTf;liTTilG SCUEHB '.)

,rt

{a) Atl officers rr111 be flrsi screetrsd on the bac'le ef

gradlngs ln the Annual Canfj.dsntlel Regxrrts (&CEe ) SPr 
i



t' .
.{

I
J

Ii;';i.:ci)'hiurrsl-Iy lnc..r:ltr:riatts senCitiati:s v;lttr aii uutstandil:9

Eradings Iney be. gr:at:t*d rcl a:<eti (}li l ri ths 1'*'r.;Jdency

peri+t[, tire ralrxab.l"ort being rlot srortl than one yettr on

ally single occaslcn- Sug;h a r-elaxation *ltI be timitcd. to

a caxlaurr of t*-rr occasiong in t,helf entlre cerQsr.

(b) As the procedura adopberl for aeeees';nent of eRE ln
va.rl<rua Sclerlttfle DeSurtuente dlffer at 'praee{t, tt has

b€en dcelded that oil €xternal aenb€r, fron Oopartuente of

Atomtr c Energy, Space or DRD') rhs have daveloped ov€r Eha

ynars a f lna tunocl syaten of acreenlng -[n rerltorloup
sclentlsts tray txr co-cpted in the eeleculon procsgs, ti.rt
sualr tlmr: a syetea gets establlehed J n other Sclentlf,i s

Ilepartuente , The poeLtlon sl l r , hr.:nevar , be revieqed
af ter 5 years f rorn the date of issue of tJlls of f ice
Harnora*dura,

i e l A11 Of f ieers who ars scresned- ln r{i I } be cat led for
an interuier.r . The perfornance i n ttre int'erv iey wl} l aLsc:

be graded sinllarly on a j.o point scale and tho

el.iglhf f lty fqr. pr.onation *1I1 be based orr ttre sarne rlorfts

as ln the abovr: tahle 
^

[d] F'leld .experience tn ressarctr and developuent and-/or

sxPsrlsnea ln lmplenen[atlon cf susfr sclentiflc proJeber

is cornpultsory for prorrotlqn of ecj.ent,isls r€sr,ulted to
ure poats le the secretariat of the scl-ent,if lc
Hlrrlst^rles/Departnents to hlgtrer gr&d€s undar t'cs. pleld

h6

t



.aX6x*riang,a. of atlepgt : y*a.ps and 5 y€ilrs respeetive}p"

t*i. L1 be qesBg.biel f gr prc>a.otl*n t{ Sclentlet f a nd

s+ieatist G gFede5 reuipect iv*ty , $o'*elves r dur lng tlr*
tr&Atrttl'bnai 'p6ttod; Cowelttss trdy ralax tht's rdqulr€s+nt

.

{n cuse df n*ricciloyg candidtte, 
:

l**rit*

'll
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l.it,,LB. ld $7'7 I 3lldi){}}-1istt fit Ri
(iovern tuctt{' *f I n tIi*

ll{ftdstry of P*rcorrrrcl, Iruhlic Griovanccs and Pe.n.ri*ns
(.llcparturr*r( of llcrs*Rnel tnd llrxiaing)

N*wSelhi-llil$Sl
Nar**rller29, 1S{i}

SubJect: *Flexible Corrrpkne"rrtirq schg,me far: k+nfiqfl in'
sclcntlfib dapcrtm'errfs.. $$diflcotipn of grul&ll$pr.

Thn re**nrntcrrelntirlx.s rr*de by,{k* trifth {}efitthl Pty Coru*issisn'ln r*g$rd
to tle Fiexihfe'C*rufflerrinniirig Si:Irbnr* for' $cltttlist*fibU,iinidat Forsotrncl in {trte
various Scientilic Ministries/Departments of tbe Goyer&rnent bacl been cxarrrinoii in
fbis Departurcnt snd rnodiii*rl guideliaes on rhe sul{ec( isnucd rrrtd}r this
Dqrartmen.ffs *;lvt. No.z/{If9?:r'li d*tafl:rllI:I}98. "$tihBcq.ricnlltr'r.i}e gucsticn

f iffi.'I'.iii ci $ai'S*tuti* i'#r*: *+** (i r r rir o s cs l c

[6r: tiicct' irir nriitl'ori t.r'thb srade of S cieritist

(i) Thoss of the }rincipal licirntific O{iccrs in Ifte $c{[e of Re.3,700-t,0&0

fui***ixlscdli iri pd$irionl d*' an g;If,{998' qii[ n,ho r{*re g,*r.&Br'ennridtrirl,for 
prcinrotion.difuctl.v (d the'finde of'R.*,5;1SM,300 {grre-

n:vixcd scrle) rrt81, conttnrre *e bc considth*d f0r prtut+{ion tc fhr
grrde of Rs-16;{$$-20;00S: ftrt'c.r'cviscd Sclile of R.ir,$rl0*-6,300) nftir
eo.nrplction of tlr* c{igib'ility *rrricc atr pr*sed}'otl In lkc Ruler tlr*t
exi*ted prior to t'Ircrnrcntlrngnt, as a ofiG.titlrp rnetr;surei gnil

IJ

,{he *riterin of rrrarks rrt tlts.,tirncof fitst sl}gortunitg, frr prouloti*n.{o
'{fighe..grarlcr on thc l"rasis of ACItsr sk. 'bc ferkilod frarir 90?s to
'S5e1,i. ('t'ablc iu parsgr€ph. (n) rlf r-i$nsxurs,Il of llatll$-I'
."s*$*No.?/4 rJg ?-pIC diitm B: ft ll l9* trit**;.

?., Tne decisiunr rrs nt (i) *nd (ii) rbor,* are rriteratcd.for rp;:roBriatr s(*lon.
In cases rlrerc thc rutcs d.o not cbutain q **itsble clause:for prctesliag ftre cristiug
incurnbsnfs as rt {i} above, nccc$ssr}' actlo:r uray be {a!;an t0 c.srt}' ouf tlte
required tno{tficatiun. Ar regards Si) ahoxc, it is ti*c clsritisd th*t the rcdudfuin
will b* applicrbtc in thc casc cf promotion *o *ll the gradrli soversd under Ft$,iu an
organiz4iion.

3. I[inaiversion u,itl fol]o*,.

(ALOK SAXS\r*l
DEPUTy SECR€"TdRY TO T}E €PI/TRt-IfiEt-fT OF INSI4

Trelcrhona No. 3Og Zi?B

h8

following dccisions
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t. l\{inistr1, of Science snd 'I'echnology
7. Ileparhnent of Biolcclurology
3. Il{inistry of Comniunications Bnrl Information Tcchnology-
4. Minis(ry of Enviro.nment, Forcsts & wild f,ife
5. Ministry of Non-Convcntional Encrgy Sources
6. Dcpartmcnt of Occan l)^cvcloprnr:rrt,
7. Ministry of Home Affairs
L Ministry of l#ater Rcsourccs
9, Ministry of Health arrd Family Welfare
I0. Departrnent of Consumer Affairs
I I. All other Ministries/I]c;rartrncnts of the Govl. of India

Copy to:
(I) The I'rcsident's Secretaria{ Iiiew Delhi,
(ii) The Pri.rne Ministerls Oflice,Irleiv Dcltri.
(iii) The Cabinet Secretaristr Ngw Delhi.
(iv) Thc Rajya Sabha Secre{sriat, Ncrv Delhi.
(v) '['he Lok Sabha Secretaiia{, Nsw Delhi.
(vi) 'fhc Compiroller and Audltor Gcneral of India, New Delhi.
(vii) The Union Public Servic* Commissien, Nen' Delhl.
(viiil All Attached Oftir*s under fhe Ministry of Personnel, Public

Gricvances and Pens icns.
(ix) Estsblishment Officer sud $ecretary, ACC (l$-*Qgi$t).
(x) AIi Officers and, Serti*ns in thc DeparJmerrt o:f Pe.rsortncd alnd

Trriining
(xi) Establishm€nt (RR Division) (e0$"SeB&g).

{xii} Itrstablishment (D} Sccfion (&Jggist).

**tt?
. (ALOK SAXENA)

DEPUW SffRETARY TO THE 6OVERNfiENT OF INDIA

141


