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SUBJECT:- MODIFIED ASSURED CAREER PROGRESSION

FOR THE CENTRAL GOVERNMENT CIVILI

CLARIFICATIONS REGARDING.

The undersigned is directed to invite reference to™
Personnel and Training' Office Memorandum of even number
2009 regarding thé Niodified Assured Career Progréssion
Consequent upon introduction of the Scheme, clarifications
various  Ministries/Departments about certain issues ir

duly examined and point-wise clanﬁcahnns have accordingly mE
Annexure.

: Z_ - The MACPS should strictly be implemented in keeping with the Department of
_'Parsﬂnnel and Training Office Memorandum of even number dated 19.05.2009 read
with the aforesaid clarifications (Annexure).

3 All Ministries/Departments may give wide circulation to the contents of this
O .M. for general guidance and appropriate action in the matter.

4. ™ Hindi version would follow.

( Smita KumarT
Director (Estt.1)

Tel No.23092479



Copy o

President's fVice President's SecrelanaUPrime Mininte s
Oftfice/Supreme glys Ssbha SecretarnastLok Sabha Secretanats
Cabinet /Central Admunustrative 1ribunal
(Principsl Bench), New Defh

2 All gttached/subordinate offices of the ‘Ministry of Personnel Pt
m-nd Pensions

3 Secretary. National Commussion for Minorities
4 Secretary, National Commisaion for Scheduled Castes/Scheduled Tribes

5. ﬁm . Staff Side, Nationa! Counall (JOM), 13-C. Ferozeshah Roaa.

6 Ministry of Finance (Department of Expenditure) wrt UO
No. 16{1)&-9:"2010 dated 06.08.2010.

10. .Hindi Section, DOPT for Hindi version.

(.
( Smi TILE | g

Director (Estt.l)
Tal.No.23092479
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