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Dated the 31® March, 2010

q’\ 9 OFFICE MEMORANDUM

Central G-::wemmertt Departments / Agencies.

In supersession of this Department’s O.M. of even number dated 06.08.2007 on the
,_qh{‘i\;ﬁ aishiect, the matter has been further considered by the Government and the following
are the approved revised emoluments and guidelines on service conditions. This O.M. is
applicable to the research personnel working on R&D programmes funded by the Central

Government Departments / Agencies.

Revision of emoluments and revised guidelines on other service
conditions for research personnel employed in R&D programmes of the

i) Junior Research Fellow (JRF)/ Senior Research Feliow (SRF)
: TRl Designation & Revised Emoluments per Emoluments per month g
{ No | Qualification manth for first 2 years aller 2 yoars! SRF
13- | Junior Research Fellow (JRF} leading to PhD
- | Post Graduate (PG) Degree in Basic Scierices and
| RV G Rs 16000/- Rs 18000/-
Graduate Degree in Professional Courses znd
GATE or equivalent qualification
2. | Junior Research Fellow (JRF) leading to PhD
Post Graduate (PG} Degree in Basic Sciences who
have NET qualified for Lectureship Rs 12000/~ RS._IW'
3. | Junior Research Fellow (JRF) leading to PhD
Post Graduate Degree in Professional Courses Rs 18000/- Rs 20000/-

The local institution should review the performance of the fellow after two years through
an appropriate review Committee constituted by the Head of the Institution. The fellowship in
the slab after 2 years of research experience may be provided after successful assessment by
this review Committee.

" The earlier “Guidelines for selection of non-NET qualified JRF/SRF” issudd vide DST

Office Memorandum No.12(1)/76-GRS dated 30" July, 1990 stands withdrawn.

In programmes where there is a need to engage research personnel at a level higher
than JRF/SRF and such need has been accepted by the funding agency, the remuneration for
such personnel may be fixed as indicated below.
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1) Doctotate (PhDARDMS/MS) o cquivalent degree o havaig 3 yeaes of tesearch teachiong and
design and development cxpenenoe aftes Y5 MPhaad MU R e wall Be elicplhle tor award as
ith
.5 Ho [; Calegory | Revised Emoluments i minaih i
i. f_ﬂ;‘;}ﬁ c{; Assoiate H{RA-) fls 22000/
2 Rcy:-af(h Associate IH{RA 11) : 22 ~ Rs 23000/
]. RSl per S R - d ool i.: L R
3 fﬂggﬁ rch Associate Hﬂkﬁ-{ﬂj Rs 24000/ !
) s R de N e e b it - s i e o s A
;Thu S{Ep!:ﬂd “of rescarch feliowiassociate is exemp! from ‘the pnrymenl of income taxi
* under 10{15) of IT Act, 1961. _ e o) el WL
Servige Conditions:

1. DA and CCA: JRfs, SRFs and Ressarch Associates will nol be entided to these

allowanges.

2. House £ent Allowance (HRA): All tesearch fellows may be provided hosiel

accommodation wherever available and those sesiding in agcommodation providad by the

institute will not be eligible for drawing HRA. Wherever provision of hostei accommodation is

ot possible, HRA may be allowsd to all the above categories viz., JRF, SRF and RA as per

Central Government norms applicable in the city/ location where they are working. The

{eliowship amount may be laken as basic for calaulating the HRA.

3. tiedical Benefits: The research fellows and research assodates {JRF/ SRF/ RA) will be

entitled for medical allowance as applicable in the implementing instituidon.

4, {eave and other entitiernernt benefits: The JRF/SRF are eligible only for casual

jeave while Research Assodiates are eatitled (o lesve as per rules of the host institution.
participation of any of these categoties (IRF/ SRF RA) in any sdentific event/ workshops in
India or abroad will be treated as “"on duty”. The travel eatiiement for JRF/ SRF/ RA for
participation in scientific events/ workshops in India will continue to be the same as earlier i.e.

2™ AC by rail. Maternity leave as per Govi. of India instructions issued from time to time would
he availzbie to female candidates in sl categories.

5, $Bonrus &leave Travel Concession: JRFs, SRFs and Research Associates will not be
entitied to these allowances.

6. Retirement Benefits: IRFs, SRS and Research Associates will not be entitied to these
benefits.

F Publication/Patent: The resuits of JRF/ SRF/ RA's research work may be pubiished in
standard sefereed journals at the discretion of the Fellow or his-Guide. It should be ensured by

mef&wmmmwwmmmﬁmﬂﬁﬂmm
acknowledged in all such publncauons
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e reimuf serr Loy bhee stopgeend g b comibionginun y sprenni sanc ol awbeg Hh prorec grant,
quired
q Obligations of JRF/ SRF/ RA:

HefShe shall be governea by the disciplinary regulations of the host Institute where

=0
hefshe is working.

b)  The JRF/ SRF/ RA must send a detailed consolidated repori of the research work done
during the entire period of Fellowship on completion of the tenure/ resignation of the
Feliowship at the earliest.

10.  Date of Effect: The revision in emoluments come into effect from 1.4.2010 for

ait cat:e;m'ies of JRF/ SRF and Research Associates.

11. Central Government Depariments / Agencies are requested to ensure that the above
guicelines are foliowed in regard to-the remuneration and other benefits to the research
personnel engaged in R&D projects funded by them. They are also requested to circulate these
orders to their attached and subordinate offices and also to the autonomous institutes funded

by them.
(L INDU;ATHY}

12. The above may be used as guidelines by CSIR, UGC etc.
Director {Finance)





