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ICMR- National Institute for Implementation Reserach

on Non-Communicable Diseases
DHR- Ministry of Health & Family Welfare, Government of India

Advt. No. DMRC/MRHRU/ESTT./STAFF RECT./2014M0015 Date: 15.12.2021

VACANCY NOTIFICATION FOR TEMPORARY POSTS FOR MRHRU, JAIPUR

The National Institute for Implementation Research in Non Communicable Diseases came into existence on 07th December 2019. The
institute is located in Jodhpur and it replaces the erstwhile Desert Medicine Research Centre. The institute has state of the art facility
to conduct basic laboratory based research in its microbiology, biochemistry and vector biology laboratories. The institute is acquiring
manpower and facilities for strengthening its capacity for conducting implementation research in non- communicable diseases. At
present, the institute has a set of 10 dedicated scientists, 9 technical experts, ably supported by 28 administrative and support staff. The
thrust areas of research are cardiovascular diseases, chronic respiratory diseases, environmental health, nutritional disorders, cancers,
injury & trauma, mental illnesses including substance abuse, genetic diseases and other non-communicable diseases of public health
significance in India. The institute aspires to carry out implementation research in the thrust areas, provide training for capacity
building in implementation research in other academic and research institutions, develop behavior change communication materials
and models for tackling risk factors of various non communicable diseases. The institute heartily welcomes collaboration with
institutions and individuals with interest in augmenting the thrust areas.

NIIRNCD invites eligible and willing candidates to appear for walk in written test / personal discussion (walk in interview) for
temporary posts under mentioned Unit:-

Model Rural Health Research Unit, Bhanpur Kalan, Jaipur (Raj.)

The Model Rural Health Research Units (MRHRUS) would be required to develop necessary expertise to positively impact the health
systems and services being provided to the common man. The mechanism would also empower state system to actively decide their



agenda based on proper intervention at public health level and assess the effect of interventions. To meet this objective, The MRHRUSs
would, inter alia, undertake the following functions:

1. To develop State/area specific models depending upon the disease profile, topography, morbidity patterns and local conditions
for transfer of the technology for providing better health care services to the rural masses by supporting and undertaking
relevant research on local health issues as per the priorities identified by the State Govt. in close coordination with State health
authorities. Special focus will be given to tribal areas, hilly terrain, and remote areas.

2. To create a state-wide research capability within the context of building the National Research Infrastructure, including
training the health professionals of State Health System to enable them to carry out health research in the use of modern
technologies and to replicate the models at local level.

3. To facilitate the transfer of appropriate technologies, existing and new, to make them available and accessible to target
populations.

4. To undertake various research projects in close coordination with the State Government Institutions and others that are relevant
and beneficial to the rural population.

These Units would function in an operational research mode and would serve as model units to transfer the technology to the state
system for its applicability and feasibility in the rural settings. These units will undertake/translate the research under the basic,
applied and clinical discipline for the use of population in that area. MRHRUSs are being set up in the states to develop state area
specific models depending upon the disease profile, morbidity pattern and local conditions for developing/ adapting technologies and
for transfer of technologies to state health system for providing better healthcare services to the rural people. The scheme also
envisages training the health professional of State health system for the use of modern field adaptable methods and model(s)
developed through health research to be conducted at MRHRU.The MRHRU of Rajasthan has been established at Bhanpur Kalan
village of Jaipur District. MRHRU, Rajasthan has the three key partners: (1) State Health Service, (2) NIIRNCD, Jodhpur, (3) SMS
Medical College, Jaipur.

Venue of the test: Model Rural Health Research Unit, Bhanpur Kalan, Jaipur.The unit is situated in the Premises of Community
Health Centre, Bhanpur Kalan, on Jaipur-Delhi Highway. Bhanpur Kalan is situated between Kukas and Achrol.

REGISTRATION FOR WRITTEN TEST/PERSONAL DISCUSSION/INTERVIEW:- The registration for written test/personal
discussion/interview will be started 2 hour before the scheduledtime given in the following table. The candidates registered within the
time will only be considered for written test/personal discussion/interview as per the schedule given in the table. After the sheduled
time is over, no candidate will be allowed for registration.

The place of posting will be in Jaipur District or as per the requirement.




Details of Posts to be filled:-

Sl. Name of the | No. of | Monthly Essential / Desirable Qualifications | Duration | Maximum | Date of Written
No/ | Post Posts Emoluments and Experience age Limit | test and/or
Post (Consolidated) Personal
Code Rs. Discussion
and/or Skill
Test
(For eligible
candidates)
Post graduate degree (MD/DNB in
Medicine/  Community  Medicine/
Biochemistry after MBBS with one
year R&D/teaching experience required
after MD/DNB in the required subject. Initially 04.01.2022
SC|en.t|st - C|One OR _ _ N for a | 40 years (11.90 AM)
01 (Medical) Post 67000+HRA Post Graduate Diploma in Medicine/ eriod of Registration
(UR) Community  Medicine/Biochemistry) gYear time: 9AM to
after MBBS with 02 years’ experience 10:00AM
OR
MBBS degree recognized by MCI with 4
years’ R&D/teaching experiencein the
required subject after MBBS Degree.
Graduate in science with
Mathematics/Statistics as one of the
subject from a recognized university Initiall 04.01.2022
Technical One with three years” work experience from a y (12:30 PM)
02 Assistant Post 35,000/- recognized institution for —ajq, years Registration
(Statistics) | (ST) OR periad of time: 10:30 AM
Master’s degree in science with 1 Year to 11:30 AM
Mathematics/Statisticsas one of the
subjectfromarecognized university.
Assistant One Graduate in any discipline from the | Initially ?fg&g&z)z
) recognized university with 5 years | for a . :
03 (Multipurpos | Post 31,000/- . . e . 30 years Registration
experience of administration/finance | period of A
e) (SC) time: 11:30 AM
and accounts work 1 Year

t0 12:30 PM




04

Intermediate  or 12" pass from | Initially 04.01.2022
Data Entry | One ) (10.00 AM)

recognized board and a speed test of | for a o
Operator Post 20,000/- . . 25 years Registration

not less than 8000 key depressions per | period of SO )
Grade-A (UR) time: 09:00AM

hour through speed test on computer 1 Year 0 09:30AM

Instructions to the candidates :-

1. The eligible candidates willing to apply for the above mentioned posts may download the application form from the websites

of ICMR & NIIRNCD at the links: https://main.icmr.nic.in/career-opportunity and
http://niirncd.icmr.org.in/recruitment.php.

. The candidates shall bring the duly filledapplication forms (s) along with all documents in support of (a) Proof of Date of

Birth (b) Qualification(c)Experience(d) Recent Passport size photograph etc. while coming for written test/ personal
discussion /interview as per the schedule given. Separate Application Form should be filled for each post.

. The Eligibility of the candidates shall be checked at the venue and only eligible candidates shall be allowed to appear for

thewrittentest/interview.
In case of more than 30 candidates, a written test comprising of 20 number of Multiple Choice Questions (MCQ) with 20
marks, shall be taken. The Qualifying Marks for the written test shall be as under:-

For SC/ST:35%
For UR/OBC/EWS:40%

. Thecandidatesscoringqualifyingmarksormoreshallbe interviewed asfollows:-

S.N. NameofthePost No.of Posts  [No.ofCandidatestobeinterviewed
1 [Scientist —C (Medical) 1 5
2 [Technical Assistant (Statistics) 1 5
3 |Assistant (Multipurpose) 1 5
4 |Data Entry Operator Grade-A 1 5

. Only eligible candidates will appear for written test/ personal discussion /interview. In case of more than 30 eligible

candidates, a written test will be conducted comprising of multiple choice questions. The level of questions would be of
essential qualification prescribed for thepost. The candidates will be selected on the basis of their performance in the written
test /interview subject to qualifying the skill test, wherever applicable.

. The final merit shall be prepared on the basis of marks of written test and interview. In case of non conductance of


https://main.icmr.nic.in/career-opportunity%20and
http://niirncd.icmr.org.in/recruitment.php

writtentestbeinglessthan30 candidates, the merit shall be prepared on the basis of marks obtained in the interview.

Other Terms and Conditions :-

10.

11.
12.

13.
14.
15.
16.

Qualifications should be from recognized Institutions/Universities only.

Experience certificate should clearly state the nature of work during the period of employment. Experience in the
relevantdiscipline/fieldshouldbe fromareputedinstitution/organizationrecognized bytherelevantauthority.

Age relaxation will be admissible in respect of SC/ST/OBC candidates, retrenched Government Employees, Departmental
Candidates (including projects) and Ex-servicemen etc. in accordance with the instructions issued by the Central
Government/ DoPT/ ICMR from time to time. Age concession to the extent of service rendered in other research projects
willalso be admissible for experienced and skilled persons. SC/ST/OBC will be given age relaxation in respect of the
postsreserved forthemonlyandnotfor URposts.

Candidates employed in Govt. Service/ Semi Govt./ Autonomous Bodies of State/ Central Govt. should submit a “No
Objection Certificate ”from their employer at the time of submission of Application Form/walk-in-interview/personal
discussions failing which they will not be allowed to appear for walk-in-interview/ personal discussions.
AllpostsarecontractualforthedurationofferedandlikelytocontinuetillcompletionoftheProject.

The Director, ICMR-NIIR-NCD reserves the right to increase or decrease the number of posts or cancel the recruitment orre-
advertise the posts at any time, without assigning any reasons thereof. No correspondence will be entertained in thisregard.
Dateofpersonaldiscussion/interviewmaybechangedduetoadministrativereasons.Hence,candidatesareadvisedtocheckwebsite of
ICMR and NIIRNCD before appearing for personal discussion interview.

Canvassing and brining pressure in any form for written test/ personal discussion /interview and employment will be a
disqualification and such candidates will be barred from selection process.

Candidates applying for more than one post should SEPARATELY apply for each post.

POST QUALIFICATION EXPERIECEI.e. experience from the date of completion of minimum essential educational
qualification shall only be counted.

Submissionofincorrectorfalseinformationshalldisqualifythecandidatureatanystage.

Since the posts are purely on temporary basis, no benefit of Provident Fund, Leave Travel Concession, Medical, etc. will be
available to the appointee.

Age, Qualification, Experience etc.,will be reckoned as on the date of Written Test/Walk-in-interview.
NoTA/DAwillbegivenforattendingwrittentest/personaldiscussion/interview.
Merefulfillingtheessentialqualification/experiencewillnotbestowanyguaranteeofselection.

The above posts are to be filled upon purely temporary and contractual basis & the candidates shall have no right to claimfor
any type of permanent employment under ICMR-NIIRNCD or continuation of their services in NIIRNCD or in any
otherproject.



17.

18.

19.

In the event of selection, a candidate must produce all documents or certificates in original relating to (1) Educational
Qualifications (2) Date of Birth 3) Work Experience/testimonials (4) ID Proof i.e. Aadhar /PAN/Voter ID/ Driving License,
etc.

(5) One self attested recent passport size photograph (6) One set of self-attested photocopies of all documents. (7)
SC/ST/OBC Certificate, if applicable, for verification at the time of joining the post.

Candidates, who fail to bring the original certificates at the time of joining, will not be allowed to join the selected post.
Candidates reporting after the scheduled date/ time will also not be allowed to appear in the written test /personal discussions/
interview.

Any  further information  pertaining to the  advertisement is available on  ICMR/NIIR-NCD

websites:https://main.icmr.nic.in/career-opportunity and http://niirncd.icmr.org.in/recruitment.php.

Posted on website of ICMR and NIIRNCD on 15.12.2021.

Note: In case of any discrepancy in English and Hindi advertisements, candidates are advised to follow the Terms and

Conditions of advertisement published in English.


https://main.icmr.nic.in/career-opportunity
http://niirncd.icmr.org.in/recruitment.php
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