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INDIAN COUNCIL OF MEDICAL RESEARCH
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DEPARTMENT OF HEALTH RESEARCH (MINISTRY OF HEALTH & FAMILY WELFARE)
Vo RAMALINGASVWAMIE BHAWAN, ANSARI NAGAR, NEAW DELHE- 110029

16/46/2022-Admn./139440

Dated 04.12.2023

' Office Memorandum

With the approval of the Competent Authority, the following instructions are

issued, which are to be scrupulously followed in the recruitment of Technical
Officer — B in ICMR Instiutes/Centres/HQ. Further, the pattern may also be followed
in recruitment of such Group-A posts, where there is element of CBT (Computer
Based Test) and Interview:

12

Selections will be done on merit, based on marks obtained in online CBT
plus marks obtained in mandatory interview.

The scheme of marks for CBT and interview shall be asunder:

Computer Based Interview Total
Test

80 marks 20 marks 100marks

. Out of 80, 60 Questions must be related to the relevant subject/trade.
ii. Out of 80, 20 Questions must be related to Computing skills, General/

Scientific Knowledge, Current Affairs including developments in Biomedical
Sciences, Common Sense, Analytical Skills, Statistics, General Awareness.

2. The Computer Based Test (CBT) will consist of eighty (80) multiple choice
questions (objective type). Each question shall carry one mark (01). There will
be negative marking to the extent of 0.25 marks, for each wrong answer to
the objective type questions in the CBT. Duration of the CBT shall be 80
minutes.

. The minimum qualifying/ eligibility criteria for CBT will be 50% for General

(UR) category / EWS, 45% for OBC and 40% of marks for SC/ST/PwBD
categories respectively.

. On the basis of Computer Based Examination, candidates will be shortlisted

category wise, for further recruitment process i.e. scrutiny of their applications
and documents, to decide their eligibility, as per applicable recruitment rules
of the concerned post and interview by using the below mentioned criteria.

Number of candidates that will be short listed = 5 x No. of
vacancies advertised + ties (plus reserved candidates securing marks
above the lowest cut off of unreserved category) i.e. for each
advertised post, five candidates (plus ties (plus reserved candidates
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securing marks above the lowest cut off of unreserved category) will be
shortlisted.

The result of the online CBT for short listing of the candidates
will be uploaded through a notice on the website of the Institute/Centre
and ICMR i.e. www.icmr.nic.in, possibly within fifteen days of the date
of holding the examination.

5. A candidate who is found eligible upon scrutiny of his/ her application &
documents shall only be considered for further recruitment process i.e. for
interview. Final selection of the candidates, who is found eligible, as per
recruitment rules and whose certificates in support of age, caste, educational
gualification, etc. found in order, will be made on merit, based on his/ her
aggregate scores in the CBT and interview.

Signed by
Jagdish Rajesh
Date: 04-12-2023 13:24.04

Jagdish Rajesh
Assistant Director General (Admn)

The Directors/Directors-In-charge of ICMR Institutes/Centres as well as
ICMR Hqr.

Copy to: -

PS to DG/Sr. DDG (A)/Sr. FA

All Divitional Heads,

DDG(A)/ADG(A)

Head, BMI — with request to upload the same on ICMR website.
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