
INDIAN COUNCIL OF MEDICAL RESEARCH 
VIGILANCE SECTION 

OFFICE ORDER 

No. Vig/ICMR/08(04)/2020 
Dated: 22nd October, 2020 

As per the instruction issued by the Central Vigilance Commission (CVC), "Vigilance 
6 

Awareness Week" is to be observed from 2ih October, 2020 to 2nd November, 2020. All 

Divisional Heads are requested to take ' Integrity Pledge ' which will be administered at 11.00 

AM on 2J1h October, 2020 in the Conference Hall (Room No.301), 211
d Floor, ICMR Hqr, 

New Delhi. 

This issues with the approval of the Competent Authority. 

~ (N.C. Jain) 
Scientist 'G', Head (HRD) & CVO 

Copy to: 

I. PS to DG 

2. PS to Addl.DG. 

3. PS to Sr DOG (A) 

4. PStoSr.FA 

5. PS to all Divisional Heads. 

6. ADG (A) I & 11. 

l 7/ BM! Division- with the request to upload the same on the ICMR website. 
~ 



Integ.rity Pledge fo.r Organisations . 

We believe that corruption h~s [?e¢n one 'pf:tl;l:e m:aJo.t ·ol,lstac1¢s to ,e-conon:i1c, 
po 1 itical and social ptogress of our country. Vl/e believe that all stalcebol<iers 
such as Govemmerit, ci:ti'zens and private sector need to work together to 
eradicate c01n1ption. 

We acknowledge our respcmsibility to lead by example a;n:d. the n'eed :to p1.1t in 
place safeguards, integrity frameworks. and c0de :of etpws ·t9 ·~11su:r.~ :tlJat we .are 
not part .of any corrupt practice and we tackle, instam~es <:Jf eon11ptkm w1tl1 
utmost str1ctness. 

\Ve realize that as an Organisation, we need to lead from the front in 
eradicating corruption and in maintaining highest standards of integ1ity, 

transparency and good governance in a11 aspects of our operations. 

\Ve, therefore, pledge that: 

• \Ve shall promote etl1ical business practices and Poster a culture of 
honesty and integrity; 

. • \Ve shall not offer or accept bribes; 

• We co:mmit to good corporate governance bas~d ·:011 transp:arenc.y, 
accountability antil' fcllme~;s; 

• We shall ·adhere to refevant. lawst i'ul'es artd. cumptfance meona1us111s in 
~, the conduct of business; 

, o We sha1l adopt a code of ethics for all our employees; 

• We shaJI :::ensitise our employees of laws,· regulat1o.ns, etc. relevant to 
their work · for honest discharge· of their duties; 

• We shal1 provide grievanc·e :r.edressaI and Whist1e Blower mechanism for 
reporting grievances and frnudulent activities; 

• \Ve shall protect the rights and interests of stakeholders and tbe society 
at large. 



\A/e believe that corruption has been one of the major obstacles to economi c, 
political and soc ial pi'ogress of our cou ntry. vVe believe ihat all slalrnholders 
such as Government, citizens and private sector need to \Nork together to 
eradicate corruption. 

v\/e ackno\x:ledge our responsibility to lead by exan1ple and the need to put in 
place safeguards, integrity frameworks and code of ethics to ensure that we are 
nol part of any corrupt practice and we tackle instances of corruptioD with 
utmost strictness. 

We realize that as an Organisation, \Ve need to lead from the front in 
eradicating corruption and in maintaining highest standards of integrity , 
transparency and good governance in all aspects of our operations. 

We, Lherefore, pledge that: 

'° We shall promote ethical business practices and foster a culture of 
honesty and integrity; 

~ We shall not offer or accept bribes; 

e We commit to good cmvorate governance based on transparency, 
accountability and fairness ; 

;:. We shall adhere to relevant laws, rules and compliance mechanisms in 
the conduct of business; 

o We shall adopt a cocl'c of ethics for all our employees; 

.:; \Ve shall sensitise our employees of laws, regulations, etc. relevant to 
their \Vork for honest discharge o!' their duties; 

a Vie shall provide grievance redressal and Whistle Blower mechanism for 
repor1·ing grievances and fraudulent activities; 

o We :::;11all protect the rights and interests of stakeholders and the society 
Ht large. 
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