No. 16/6/2020-Admn.-II Dated : 22.1.2020.

To
The Directors/Directors-in-Charge of
Permanent Institutes/Centres of the Council

Subject : Applications for 90 posts of Subj Divisional Engineers (SDEs) and 11 posts of
Junior Telecom Officers (JTOs) in Department of Telecommunications field units
across the country on deputation basis.

Sir/Madam,

Please find enclosed herewith a copy of email dated 7.1.2020 received from Ministry of
Electronics and Information Technology, New Delhi on the subject mentioned above alongwith its
annexures for information and necessary action.

Yours faithfully,
e

(Bharat Bhushan)
Sr, Administrative Officer
for Director General

Encl : As above

Copy to:-
1 PS to DG/PS to Addl. DG/PS to Sr. DDG (A)YPS to Sr. FA
All Divisional Heads

2
3 Asstt. Director-General (Admn.)
4 IRSM Division- with the request to place above circular on ICMR website.
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Cc: "Director Admn West" <dira.hg-dgt-doi@gov.in>

Sent: Tuesday. January 7, 2020 3:51:12 PM

Subject: Inviting applications for 90 posts of Sub Divisional Engineers (SDEs) and 11 posts of Junior Telecom
Officers (JTOs) in Department of Telecommunications field units across the country on deputation basis.

Respected Sir/Madam
The undersigned is directed to convey the vacancy Notification No. 2-6/2019-DGT/1 dated 02.01 2020 issued

by O/o Director General Telecom HQ, DoT HQrs, Ministry of Communications which is attached herewith.,
inviting applications for 90 posts of Sub Divisional Engineers (SDEs) and 11 posts of Junior Telecom Officers
(JTOs) in Department of Telecommunications field units across the couniry on deputation basis. It is requested
to kindly circulate this vacancy notification to all allached/subordinate offices and PSUs under your
Ministry/Department so as to reach all eligible & interested candidates.

thanks & regards
SO(DGT-HQ)
Sanchar Bhawan, New Delhi j\\b (L k‘) %\ \

Ph:23036360
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For technical/related queries please contact Shri Jai Wadhwani, Gir (A&W), DGT HQ (Ph: 23372338)
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Govalminenl ol fndia
Ministry of Communications
Department of Telecommunication:
Director General (1 Clecaing HG

uth Floor, Sanchar Bhawan, New Delhi - 110001

No. 2-0/2019-DGT/1 B Dated 2.01. 21

NOTIFICATION

Sub: Vacancy circular for the posts of Sub Divisional Engineers (SDEs) and
Junior Telecom Officers (JTOs) in DoT field units across the country on

deputation basis.

It is proposed to fill up the posts of Sub Divisional Engineers / Junior
Telecom Officers on deputation kasis from among the staff working in Central or State
Governments or Union Territories or Fublic Sector Undertakings or Universities or
Recoanised Research Institutions o Statutory and Autonomous Bodies as per the

details given below

—

————

i Scale of P_ay (as_ _per 7tl';_—Pay
(Name of the Post Comiiission No. of vacant posts

[Sub Divisional Engineer |Level 8 (Rs. 47600 - 151100) Details enclosed a
[:lunior Telecom Officer  lLevel 7 (Rs. 44900 - 142400) Annexure A

2. List of places of posting along with vacant positions of SDE/JITO and address and
contact details of the approving authorities is enclosed at Annexure A. Eligibility
Criteria & Job Profile is enclosed at Annexure -B and application form is enclosed at
Annexure C.

3. Period and other terms & conditions of deputation:
The period of deputation shall be three years initially, extendable further up to 5 years
or till superanriuation whichever is earlier, if required, in the exigencies of public
services. The deputation can be terminated at any time prior to completion of
deputation tenure as per requirement

The pay and terms & conditions for deputation of the officers selected shall pe
regulated in terms of OM No. 6/8/2009-Estt (Pay 11) dated 17.06.2010 and
subsequent O.M No. 2/11/201 7-Estt(Pay 11) dated 241 1.2017 of Ministry of Personnel
Public Grievances and Pension (Department of Personnel and Training) and other rules
and instructions on deputation as amended from time to time.
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: Age limii:
The age of the applicant for both (he posle i ¢ Sub Divisional Engineer (SDE) & Turo
Telecom Ofiicer {JTQO) shall not exceed 56 years as on the closing date of recempt of

applicaticn.

6. Selection Procedure:
(a) Eligible and willing candidates may apply through proper channel in prescribed
format: Annexure C. Cadre Authorities/Head of Departments are requested to forward
applications of eligible and willing candidates whose services can be spared on
deputatiori immediately on their selection. The applications of only such officers would
be considered that are routed through proper channel and are accompanied by
following documents: Ly S

i. Application in prescribed proforma- Annéxure - C. ~ = 7

ii. Cadre Clearance certificate from the Controlling Authority.

iii. Statement giving details of Major/Minor penalties, imposed upon the
Officer, if any during the last ten (10) years

iv. Vigilance Clearance/Integrity Certificate

V. Photocopies of the ACRs/APARs for the last five (5) years duly attested
on each page by an officer not below the level of Under Secretary or equivalent.

(b) Applicants may choase their order of preference of posting for any three LSAs
as mentioned in application form. However, the application should be forwarded
only to the approving authority of his first choice of posting. For example, an
applicant’s first choice of posting is Delhi LSA, second choice is Pupjab LSA and third
choice is Rajasthan LSA, hefshe has to forward his application to his first choice of
posting i.e Delhi LSA ONLY. In case it is found that an applicant has sent his
application to more than one LSA, his candidature would not be considered,

{c)  The applications of suitable and eligible officers complete in all respects, in the
prescribed format, along with documents listed above may be forwarded to the
approving authority of concérned LSAs (Annexure-A) on or before 02.03.2020.
Selection shall be approved by the Approving Autharities of the concerned LSAs in
consultation with DG (T) HQ.

7. Applications received after the last date or otherwise found incofmplete shall
not be entertained.

8. For any clarification /query in this regard applicants may contact the concerned
LSAs at the phone number and e-mail Ids mentioned In Annexure ;L, ]

prl \ \M?ﬁ

(Jai Kumar Wadhwani)

Director (Admin & West)

0/o Director General Telecom HQ
Tel:011-23372338
Email:dira.hg-dgt-dot@gov.in

To:
1. All Ministries/Departments of the Government of India with a request that the

vacarnicy notification may be given wide publicity in the attached & suhordinate
offlces under them.
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Ciactnsabion ar departmaeal ot 1ac central government shall aordinarily not Lo exceod
P MABiss Tha, maxinivin acesimat for appointiment by deputation shall be no

Oxcieding bo years as oo 'he dlesinn date on receipt of applications.

FORCEX-SERVICEMEN: The Armed Forces Persornel of the rank of Subedar-Major
(Level 8), Subedar (Level 7 and Nalb-Subedar (Level-6) or equivalent rank in Air Force
or navy who are due to retire or to be transferred to reserve within a period of one
year and have the qualficalion and experience as prescribed shall also be
considered. If selected, such officers will be given deputation terms up to the date
on which they are due for release from the armed forces; thereafter they may be

continued on re-employment

11 Junior Telecom Officer:

(a) Officers from the Central Government shall be eligible who are
1) Holding analogous posts on reqular basis in the parent cadre or department; or

i) with five years’ service in the level rendered after appointment to the post on a
regular basis the level -6 ( Rs. 35400-112400) and

(b) possessing the following educational qualifications and experience:;

(i) ~ Bachelor degree in Engineering or Technology in “Electrical” or “Electronics” or
‘Electrical communication’ or ‘Computer Science’ or 'Telecommunications’ or'
Information Technology’ or ‘Instrumentation from a University incorporated by an Act
of the Central or State Legislature in India or other Educational Institutes established
by an Act of Parliament or declared to be deemed as University under Section 3 of the
University Grants Commission Act, 1956; or

(i) passed Sections A & B of the Institution Examinations of the Institution of
Engineers (India) ; or )

(ii) obtained a Degree or Diploma in Engineering from such foreign University or
College or Institution and under such conditions as may be recognized by the
Government for the purpose from time to time or

(iv) passed Graduate Membership Examination of the Institution of Electronics and
Telecommunication Engineers ( India) or

(v) passed Graduate Membership Examination of the Institution of Electronics and
Radio Engineers , London held after November 1959; or

(vi) passed Associate Membership Examination Parts II and III or Sections A and B
of the Aeronautical Society of India; or

(vii) any other qualification which has been recognized by the Government in
consultation with the Union Public Service Commission (UPSC) on the purpose of
admission into the Engineering Service Examination. ( 0
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Annexure - B
(A) Eligibility Criteria:
I  Sub Divisional Engineer

Officers from the Central or State Governments or Union Territories or Public Sector
Undertakings or Universities or Recognized Research institutions or Statutory and

Autonomous bodies:

(a)

(i)  Holding analogous posts on regular basis in the parent cadre or department; or

(i) With two years service in the level rendered after appointment thereto ona. .

regular basis in posts in level-7 (Rs. 44900-142400) in the pay matrix or equivalent
in the parent cadre or department; or

(i) with six years in the level rendered after appointment to the post on a regular
basis in posts in the level-6 (Rs. 35400-112400) in the pay matrix or equivalent in
the parent cadre or department;

(b) possessing the following educational qualifications and experience:
1

(i) Bachelor degree in Engineering or its equivalent in “Electrical” or “Electronics”
or ‘Electrical communication’ or ‘computer science’ or ‘Telecommunications’ or’
information Technology’ or ‘Instrumentation from a University incorporated by an Act
of the Central or State Legislature in India or other Educational Institutes established
by an Act of Parliament or deciared to be deemed as University under Section 3 of the
University Grants Commission Act, 1956; or

(i) passed Sections A & B of the Institution Examinations of the Instituion of
Engineers (India) ; or

(iii) obtained a Degree or Diploma in Engineering from such foreign University or
College or Institution and under such conditions as may be recognised by the
Government for the purpose from time to time or

(iv) passed Graduate Membership Examination of the Institution of Electronics and
Telecommunication Engineers { India) or

(v) passed Graduate Membership Examination of the Institution of Electronics and
Radio Engineers , London held after November 1959; or

{vi) passed Associate Membership Examination Parts II and III or Sections A and B
of the Aeronautical Society of India; and

2. Two year experience in field of Telecommunications and Administration.

Note 1: The departmental officers in the feeder grade who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, the deputatignist shall not be eligible for consideration for appointment by

promotion. l A
-1 |
v {J'__.\ ° \\rw'v,

D e
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ANNEXURE — C
APPLICATION FORM

Name of the Post applied for (SDE/JTO)} -

1 Name and Addiess (in Block letters)

| .

| 2 Date of Birth (In Christian era)

g e - =
! 3(i) Date of entry into service

|
' (ii) . Date of retirement under Central/State
___ _Govt. Rules —

4  Educational qualifications :
.H 5.—{ “Order of ﬁréferenceiéfiplace of postinj NEN
|
! | 2

3

Note: Application shall be sent |
| to the approving authority of |
| his/her first choice of posting.

6 | Whether Educational and  other |
qualifications required for the post are
satisfied. (If any qualification has been |

IS A

e
3
| - S

( | prescribed in the rules, state theli

treated as equivalent to the one|

| authority forthesame). | R — -
| Qualifications/Experience required as| : | Qualifications/experience '
| mentioned in the advertisement/vacancy j possessed by the officer
R S R ]

Essential: - Essential: I

’__ A) Qualification A) Qualification ]
| B) Experience B) Experience {

] In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

o I —

} 7 Please state clearly whether in the light
| of entries made by you above, you meet : |

' [ the requisite Essential Qualifications and ’
‘ work experience of the post. | |

‘Note: Borrowing Departments are to provide their specific comments/views |
' confirming the relevant Essential Qualification/Work experience possessed by the |
candidate (as indicated in the application form) with reference to the post applied.

8. Details of Employment, in chronological order (Enclose a separate sheet, duly
| authenticated by your signature, if the space below is insufficient):
'J Office/ | Post held on | From | To | * Basic Pay, Pay | Nature of duties

| Institution regular basis Scale and Level (in detail)
|| | | | (as per 7" CPC | highlighting
. | | or equivalent) of | experience

v
Page 1of5 ;'aq\\“m




P Importang. Basic Pay, Fay Scale and Level granted under ACP/MACP are
Personal to the officer and, therefore, should not be mentioned. Only Basic Pay

[ Office/Tnstitutions Basic Pay Pay Scale  From e
i and Level drawn
[ under ACP/MACP
cheme
T Néﬁ?of—_p?e_sgr_»? _em[_)i:)\,_rr_ne}t_?:}_ Ad hoc or T D

Temporary or O_uasrperrnanent Or Permanent

10 5 €ase the present employment g held con
|

deputation/contract basis, please State i e
l‘,. ———\_\_\__‘_‘—‘—-—-_\_____\.___\_ _—__—-__—_.__ I —_——
. .QT_TB-e—_date of |b) Period of ;€) Name of the |9) Name of the Post
| : and pay of the

J

|

initial appointment on 4 parent
appointment deputation/contra / ofﬁce/organizatio / Post held in
“ ct | N to which the " substantjyve .'
applicant belong | capacity in the |
Parent ]

Organization.
H____QH_—H__.______

| — T ———
| lﬁ ¥ any post held on deputation in the past by the | -
| Ia‘pnh‘_cant, date of return from the last deputatii:i/

||

12 J Additiona| details abbu_t_presen_tEFn.pfoyme_ﬁt B [ @ (
[ |‘ Please state Whether working under (indicate the ’
| Name of your EMployer against the relevant / |
polumn:- - —— — |

f (3) Centraj chernm I
| - Ere— e B o CEUCR —_ !

(b) State Government | : /
I — ——— == —_— .. = S ——— e ez |

/ (¢) Union Territory _,i ==
| - _— = = ) !
I (d) Public SetToF_uFder'Ea'king | T—— -] / !
! - s S . = e
[ (&) Statul'orymuronomous Organization ’
[ ——=__ Potee— St = —_— ]
i / (f) Recognised Research Institution J
= =1 — S = T —_ )
I

Page 2 of 5 P Lioln
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(h) Otherg

13 Ptease state whether you are working in the same
Department and are i e feeder grade or {eeder .
. to feeder grade,
14 ! Are you in Revised scaie of pay? If yes, give the |

~date from which the revision took place and also |
indicate the pre-revised scale. .

15 ! Total emoluments_per month now drawn

Basic Pay Pay Scale and Level T Total Emoluments

.16 In case the applicant I)elon_égg_.m Organisation which is not following the Central
Government Pay-Scales, the lates: saary slip issued by the Qrganisation showing the |
following details may be enclosed: |

| Basic Pay with Scale of Pay & Dea'ness Pay/interim i Total Emoluments | I
and rate of increment reliei/other Allowances etc, |
- - _hUMW@MM@@_@H“___ﬂ_E_M
Il _. |
| 17A | Additional information, if any, relevant tol the | '
| post you applied for in support of your suitability | |
! for the post. | [
[ | (This among other things may provide information |
| | with regard to (1) additional academic qualifications | ‘ |
|  (ii} Professional training and (iii) work experience | |
|
|

| over and above prescribed in the vacancy circular/
I | Advertisement)
| ’ (Note: Enclose a separate sheet, if the space |
. is insufficient) e |
' Achievements: e J
|
|

117B
| The candidates are requested to indicate

| | information with regard to; |
(i) Research publications and ref orts and special
projects. !

J (.(ii) Awards/ Scholarships/ Official Appreciation. ‘

! J.(iii) Affiliation with the professional bodies/ ]

[ institutions/ societies and; | ]

|

| |
| 1.(iv) Patents registered in own name or achieved

or the organization
(V) Any research/innovative measure involving
L)fﬁcial recognition.

F.(vi) any other information.

(Note: Enclose a separate sheet if the space is
nsufficient)

|
|
]
18 | Whether belongs to SC/ST
- ) S N .

I have carefully gone through the vacancy circular/advertisement and I am well
C aware that the information furnished in the Curriculum Vitae duly supported by the
A\ documents in respect of Essential Qualification/Work Experience submitted by me will

/ \A;\\V’ %0 Page 3 of S
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F.No. 1-50(22)/2015-Estt.
Government of India
Ministry of Communications
Department of Telecommunications
Sanchar Bhawan, 20-Ashoka Road New Delhi-110 001

(Establishment wing)
REFF

New Delhi dated the 11'" December, 2017

QFFICE MEMORANDUM

Subject; Terms & Conditions for BSNL/ MTNL Staff working on deputation in DoT and its
field offices.

The undersigned is directed to forward herewith a copy of approved terms &
conditions for deputation of BSNL staff in Department of Telecommunications and its field
offices as received vide DoT letter no. 34-8/2001-SEA (Volll) dated 24.11.2017 on

aforesaid subject.

2. It has been decided that the same Terms and Conditions will apply mutatis
mutandis to the BSNL/ MTNL staff working on deputation in the restructured field units.

Encl: As above.

Papedsn

{Patanjali-Prakash)
Assistant Director General {Estt. & Caord,)
Tel: 23036500

Copy to:

PPS/ PS to Member (S)/ Member {T)/ Member (F}, Telecom Commission, DoT.
PPS/ PS to Director General Telecom.

All Heads of L5As

Sr. DDG (TEC), Telecom Engineering Center, New Delhl.

Sr. DDG(NTIPRIT), NTIPRIT, ALTTC Campus, Ghazlabad.

CMD, BSNL, Bharat Sanchar Bhawan, New Delhi.

CMD, MTNL,9, CGO Complex, 5th Floor, Lodhi Road, New:Delhi,

Director (Staff)/ Director (SEA) a

Director (IT), DoT for posting this OM on the website of DoT.

Guard Fite/ Spare.
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8.

i i Acomen Eoairatler of Accoite, Minisim Crl

Departirent of Personne! and Prodiing cAIS Division) 7 JCA  Ading
Seclion.,
Gavernors of all Sinesd Le Governore ot ali Usion Femiories

Seeretary, Nationa! Council of 1O (Stalt Side), 13-C, Feroz Shah Road,
New Delhi,

All Members of Staft Side of the National Council of JICM / Departmentul
Council.

All Officers/ Sections of DoPT / Department of Administrative Reforms &
Public Grievances/ Department of Pensjons & Pensioners Welfare/ PESI.

Joint Secretary (Pers). Ministry of Finance, D/ o Fx venditure.
\ ¥ }

Additional Secretary (Union erritories), Ministry of Home A ffairs.
NIC with a request 1o upload the OM on the website of DOP

Under Secretary to the Government of India



No, 6/6/2008-Estt. (Pay i)
Gavernment of Indi
Kinietry of Personnel Public Grlevances & Pensions
Department of Personnel & Training

New Delht the 17" June, 2010

OFFICE MEMORANDUM

Subject: Transfer on deputationfforeign service of Central Government Employees to ex-
cadre posts undef the Central Government/ State Govemments/Public Sector
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
elc. and vice-versa — Regulation of pay, Deputation (duty) Allowance, tenure of
deputation/ foreign service and other terms and conditions — regarding.

The undersigned is directed to refer to this Department’s O.M. N0.2/29/91-Estt. (Pay
l) dated 5™ January, 1994 as amended/revised from time to time. A need has been felt to
consolidate all these orders in one place and accordingly, it has been decided, in
consuftation with Oepartment of Expenditure, o bring out a self contained O.M. in
supersession of OM dated 5.1.94 and subsequent amendments on the subject, incorporating
the provisions of earlier orders with suitable modifications, wherever necessary.

2. Application

21 These orders will apply to all Central Government employees, who are regularty
appointed on deputationfforeign service in accordance with Recruitment Rules of the ex-
cadre posts, under the same or some other Departments of Central Government or under
the State Governments/ Union Territories Administration/ Local Bodies or under Central/
State PSUs/Autonomous Bodies etc. set up or controlied by Centra¥/State Govemnments
provided the foreign service under such PSUs/autonomous bodies has been permitted in
relaxation of appointment on immediate absorgtion basis. These orders will also cover the
cases of regular appointment on deputationfforeign service of employees of State
Govemmentlocal bodies etc. as well as PSUs/Autonomous Bodies of Central/State
Governmenls as per recruitment rules in the Central Government.

2.2 However, the following cases shall not be covered under these orders for whom
separate orders exist:-

(a) Members of the All India Services and those deputed to posts, whose terms are
regulated under specific statutory rules or orders;

(b) Officers appointed on deputation to posts under the Central Staffing Scheme {CSS)
for whom separate orders as issued from time to time will continue to apply;

() Deputation to posts operated outside India;
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attested by an officer of the rank of Under Secretary of Lthe Govt, of Inda
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Ne majer/mino: npenalty has been imposed on him/her duting the iast
10 years Or A lisy of miajor/minor penalties imposed on hlm,l.m auring
the iast 10 years 15 enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal}
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(d) Appointmenis of a specific category of employees to a specified class of posts, such
as appointments made in the Personal Staff of Ministers etc., in respect of which special
orders are already in existence However, the terms and conditions set out in this O.M. will
apply to those cases to the extent these are not specifically covered under such special

orders.

(e) Appointrnents of the nature of deemed deputation or transfers to ex-cadre posts
made in exigencies of service with the specific condition that no deputation (duty) allowance
will be admissible - e.g. (i) interim arrangements in the event of conversion of a Govemment
officeforganisation or a portion thereof into a PSU/ autonomous body or vice-versa; and (ii)
appointments to the same post in another cadre

3. Scope of Term 'deputation/ foreign service’ — Restrictions on treating an appointment

as on deputalion/ foreign service.

3.1 The terms deputationfforeign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is outside the normal field of
deployment and is in public interest. The question whether the transfer is outside the normal
field of deployment or not will be decided by the authority which controls the service or post

from which the employee is transferred.

3.2 The foliowing types of appointments will not be treated as deputatiorn/foreign service
for the purposes of these orders:

(a) appointment of serving employees made either by promotion or by direct recruitment
from amongst open market candidates whether on permanent or temporary basis.

(b) permanent appointment made by transfer.
(c)Temporary appointment made on the basis of personal requests of employees.

{d) Arrangements necessitated by staff imbalances arising on re-organisation of offices on
the same or different stations, subject to the specific condition that no deputation (duty)
allowance will be admissible in such cases.

3.3  Aperson in 8 higher Grade Pay/scale of pay shall not be appointed on deputation to
a post in lower Grade Pay/scale of pay if the deputation is from Central Govemment to
Central Govemment and also In cases where the scale of pay and dearness allowance in
the parent cadre post and ex-cadre post are simiiar.

34 However, no appointment on deputationfforeign service shall be made fram#o
Central Government/ an organisation where the pay scale and DA in the parent cadre post
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one
increment plus dearness allowance(s) including interim relief if any, admissible o a person in
the parent cadre post exceeds the basic pay plus deamess allowance (s) including interim
relief, if any, at the maximum of the pay scale of the ex-cadre post. in the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the Pay Band PB 4 i.e. Rs. 67000. For example, if the ex-cadre post
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pay. in the parent

pay in Ihe sczle of pay of deputationforeign e post o hisflier hasic |
cadfe plue deputalion (Buty) allowance thareon plus personal pay, it any However, in case
of Governimen| emplayees on deputation/ loreign service to CPSEs, this option will not be
gllowed and Lheir pay will be govemed in lerms of the orders jssued by Bepariment of Puliljc
Enterprises vide OM daled 26.11.2008 and clarifications issued thereafier.

4.2 The borrawing authority shall obtain the option of the employee within one month
from (he date of joining the ex-cadre post unless the employee has himself fumished the

4.3 The option once exercised shall be final

44 However, the employge may revise the option under the following circumstances

which will be effoctive from the date of occumrence of the same;

(@) When hef/she receives proforma promotion or is &ppointed to non-functional selection
grade or up-gradation of scale in the parent cagre:

(b} When hefshe is reverted to a lower grade in the parent cadre;

(€)  When the scale of pay of the parent post on the basis of which his emoluments arg
regulated during deputa(ion/fore«'gn service or of the ex-cadre post held by the

retrospective date,

(d) Based on the revised/same option of the employee, in the event of proforma
promation/appointment (o non-functienal Selection Gradefrevision/upgradation of
scales of pay in the parent cadre, his’her pay will be re-fixed with reference to the
revised entitlement of pay in the parent cadre. However,
he pay scala of the deputation post and no change in aption already exercised is
envisaged, the pay already drawn in deputation post will be protected if (he pay re-

fixed is less.

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or
borrowing organisation shall not be an occasion for revision of the earlier option.

4.5.  Ifthe pay of an empioyee in his cadre Post undergoes downward revision, the pay in
the ex-cadre Post Is also liable to be re-fixed on the basis of revised pay and in accordance
with the revised option or existing option if the employee does not revisa his option.

———




s Pay fixzuon

51 When an employee on deputation/Foreign Service elects to draw  pay in the scale of
pay attached te the ex-cadre post, his/ her pay may be fixed as under:

(i) Deputation from Central Government to Central Government

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed
after adding one increment to the existing pay in the Pay Band of the parent cadre posl. The
grade pay corresponding to the ex-cadre post would thereafter be granted in addition to this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post,
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Pay/scale of employee’s cadre post and the ex-cadre post are
identical, the employee would continue to draw his/her existing basic pay.

In case the Grade pay of the ex-cadre post is upto Rs 10000, the Basic Pay, from
time to time after pay fixation should not exceed the maximum of the pay band PB4

{Rs.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not

exceed Rs. 79000 or Rs.80000 respectively.

(i) In foreign service! Reverse Foreignh Service

{(a) when the pay scale of the post in the parent cadre and that attached 10 ex-cadre post
are based on the same index level and the DA pattern is also same, the pay may be fixed as

under (i) above.

(b) If the appointment is made to a post whose pay structure and/ or DA pattern is
dissimilar {o that in the parent organisation, pay may be fixed by adding one increment to the
pay in the parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay
so raised plus dearness allowance (and additional or ad-hoc deamess allowance, Interim
relief etc., if any) with emoluments comprising of pay plus DA, ADA, Interim relief etc., if any,
admissible, in the borrowing organisation and the pay may be fixed at the stage in the pay
scale of the ex-cadre post at which total emoluments admissible in the ex-cadre post as
above equal the emoluments drawn in the cadre. "

52 In cases of appointment from one ex-cadre post to another ex-cadre post where the
employee opls to draw pay in the scale of the ex-cadre post, the pay in the second or
subsequent ex-cadre post should be fixed under the normal rules with reference to the pay
in the cadre post only. However, in respect of appointments to ex-cadre posts carrying
Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may be
ensured that the pay drawn in subsequent appointment should not be lass than the pay
drawn earlier.
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Note-1: The term parent past and basic pay means the post held on regular basis in

{he pareni organisation and pay drawn/ admissible in such a post respectively.

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre 8l
the lime of proceeding on deputation/ foreign service wauld be considered 10 have vacated
the post held on adhoc basis and proceeded on deputation/ foreign service from hisfher
regular post. During the period of deputation/ foreign service, hefshe shall earn nofional
increments in the parent cadre post. On reversion, if he/she is re-appointed to the higher
posl on regular or adhoc basis his pay will get fixed wilh reference 1o the pay admissible in
the lower post on the dale of such re-gppainiment, In such cases, if his pay gets fixed af a
stage {ower than that of his junior(s) who continued to serve in the cadre, no stepping up wilt
be admissible as per extant rules in so far es Central Governmeni emplayees are
concerned, However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be prolected. Therefore, those Central
Govemnment employees who are already holding a higher post on ad-hoc basis or
expecting it shortly in the parent cadre may welgh all relevant conslderations before
opting for deputationforeign service. This note of caution will be applicable to emplayees
of other organisations wishing to apply for posts on deputation in Central Government, if

governed by similar rules in parent organisation.

Note-3: Pay of an officer appainted on deputationfforeign service on adhoc basis
pending selection of a regular incumbent may also be regulated in accordance with
provisions of Para 5.1 & 6.1 of this O.M.

Note4: The provisions of this Para as well as Para 6 will not apply to appointments
on Personal Staff of Ministers. Such appointments will be regulated by separate specific
orders issued by the Government in that behalf.

6. Deputation {duty) Allowance

6.1 The deputation (duty) allowance admissible shall be at the following rates:

{a) In case of deputation within the same station, the allowance wili be paid at the rate of
5% of basic pay subject to a maximum of Rs.2000 p.m.; and

(b) In other cases, Deputation (Duty) Allowance will be payable at the rate of 10% of the
employee's basic pay subject to a maximum of Rs.4000/- p.m.

s



(c) The deputation (duty) allowance as above shall further be resincted as under:-

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the
maximum of the pay band PB4 (Rs.67000) plus the grade pay of the post held on
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case
the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to
time, plus Deputation (Duty) Allowance should not exceed Rs. 78000 and Rs.80000

respectively.

Nate: Basic Pay in the revised pay siruclure means the pay drawn in the prescribed pay
band plus the applicable gride pay but does not include any other type of pay like special

pay/aliowance elc.

The rates of deputation {duty) allowance as above shall take effect from 1.9.2008.

Note: { The temm ‘same station’ for the purpose will be determined with reference to the
station where the person was on duty before proceeding on deputation.

Note: 2 Where there is no change in the headquarters with reference to the last post held,
the transfer should be treated as within the same station and when there is change in
headquarters it would be treated as not in the same station. Sa far as places falling within
the same urban agglomeration of the old headquarters are cancerned, they would be treated

as transfer within the same station.

6.2 Special rates of deputation {duly) allowance may be admissible under separate
orders In any particular area on account of the condition of living there being particularty
ardous or unattractive. Where special rate is more favourable than that given in Para 6.1
above, employees deputed to the area will be given the banefit of the special rate.

6.3.1 {f an employee with the pemmission of the competent authority, proceeds on
deputationfforeign service from one ex-cadre post to another ex-cadre paost in the same or
another organisation without reverting to his parent cadre, and if the second ex-cadre post is
at the same station as the first one, the rate of deputation {duty) allowance would remain

unchanged.

6.32 In cases where a person on deputation/foreign service is transferred by the
borrowing authority from one station to another withaut any change in the post held by him,
the rate of deputation (duty) allowance will be refixed as per 6.1 (b).

7. Admigsibility of pay, allowances & benefits while on de putationfforeian service

7.1 Any project allowance admissible in a project area in the borrowing organisation may
be drawn in addition to deputation (duty) allowance.

7.2 Any special allowance granted to an employee in the parent Department under FR
9(25) or a corresponding rule of parent organisation should not be allowed in addition to
deputation (duty) allowance. However, the bofrowing department may aliow in addition to
deputation (duty) allowance, under special circumstances, any special allowance attached to
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7.4 Personal pay, if any, drawn by an employee in his parent department will continue {¢
be admissible on deputationfioreign service if he/she Opls {o draw pay in the pafeni cadre
scale/grade pay plus deputation (duty) allowance. No deputalion (duty) allowance on this
personal pay will however, be admissible

7.5 Increments - The employee will draw increment in the parent cadre grade or in the
scale of pay /grade pay attached to the deputation post as the case may be, depending on
whether he has opted for the parent cadre pay plus deputation (duty) allowance or the pay
scale /grade pay of the deputation post. If he has opted for pay scale/grade pay of the
deputation post, notional increments shall afso continue to accrue to him in the post held on
regular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repalriation.to the parent post at the end of the tenure.

7.6 Admissibility of allowances and benefits while on depitation/ foreign service.

(a) Such allowances as are riot admissible to regular employees of corresponding status
in the borrowing organisation shall not be admissible 1o the officer on deputationfforeign
service, even if they were admissible in the parent organisation.

(b) Following ailowances will be regulated with mutual consent of the lending and
bofrowing organisation:

0] HRAMTranspart Allowance

(i) Joining time and Joining Time Pay.

(i) Travelling Allowances and Transfer T A.
(iv) Children Education Allowance.

(v) LTC.

(c) Following allowancesfacilities will be regulated in accordance with the rules as
explained against each:

(i) Dearness Allowance - The employee shall be entitled to dearness aflowance at the
rales prevailing in the borrowing arganisation or in the lending organisation depending on
whether he has apted {o draw pay in the pay scale/grade pay of the ex-cadre post or the

parent grade plus deputation (duty) allowance,

(i) Medical Faclities — This will be regulated in accordance with the rules of the
borrowing organisation.



(it} Leave — An officer on daputation/foreign service shall be requlated by the Leave
Rules of the parent organisation. If however an employee proceeds from vacation
department 1o non-vacation department, or vice-versa, he shall be governed by Leave Rules
of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave not exceeding two months. The
employee should apply for further leave to his Cadre Controlling Authority.

7.7 Leave salary/Pension/NPS Contnbuytion.

(i) As al present, allocation of leave salary and pension contribution between different
Ministries/Departments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Govemment to State
Government and vice-versa, liability for bearing leave salary vests with the Department from
which the officer proceeds on leave or which sanctioned leave and no contributions are
payable to the lending organisation. Liability for pension/ employee’s contribution to CPF will
be bome by the parent department, to which the officer permanently belongs at the time of
retirement and no proportionate contribution will be recovered.

(i) In case of deputation of Central Govemment employees on foreign service terms to
Central Public Sector Undertakings/ State Public Sector Undertakings and Autonomous
Bodies/ etc., leave salary contribution (except for the penod of leave availed of on foreign
sarvice) and pension oontribution/CPF (Employer's share) contribution are required to be
paid either by the employee himself or by the borrowing organisation to the Central

Govermment.

(iit) In cases of reverse deputation from Central Public Sector Undentakings/ State Pubtic
Sector Undertakings/ Autonomous Bodies/local bodies (o Central Government, the question
regarding leave salary and pension contribution will be decided by mutual consent.

(iv)  In case of employees covered under New Pension Scheme (NPS), the borrowing
depariment shall make matching contribution to the NPS account of the employee.

8. Tenure of depytation/foreign service.

8.1 The period of deputation/foreign service shall be as per the Recruitment Rules of the
ex-cadre post or 3 years in case no tenure regulations exist for the ex-cadre post.

8.2. In case where the period of deputation/foreign sefvice prescribed in the recruitment
rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing
ofganisation may grant extension upto the 4™ year after obtaining orders of their Secretary
(in the Central Government)/Chief Secretary (in the State Government) equivalent officer (in
respect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Ministry/Department and in respect of other organisations with the approval of
the Minister of the borrowing Ministry/Department with which they are administratively
concemed.
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{i) The extension would be subjec: (o tht prct approvat of ind lending ofgamsation, the
consent of the official concerned and wheiever necessary, the approval of the UPSC/ State

Public Service Commission and Appointiment Commitee of Cabinet (ACC)

(10) It the borfowing organisation wishes (o retain an officer beyond the prescribed
tenure, it shail iniliate action for secking concurrence of lending organisation, individual
concerned etc. six months before the date of expiry of tenure. In no case it should retain an
official beyond the sanctioned temn unless prior approval of the competent aulhority to grant

further exiension has been oblained
(i) No further extension beyond the fifth year shall be considered

8.3.2 Where extension is granted up 1o the fifth year, the official concemed will cantinue 10
be allowed deputation (duty) allowance, if hefshe has opled to draw deputation (duty)

allowance.

8.4 There shall be a mandatory ‘cooling off period of three years after every period of
deputationfforeign service up to Joint Secretary level posts and one year for Additiona!

Secretary level posts.

8.5 A Central Government employee shall be eligible for deputationfforeign service to
posts in State Government State Government OrganisationstGovernment of UTs/
Government of UT's Organisations/ Autonomous Bodies, Trusts, Societies, PSUs elc. not
controfled by the Central Goverment only after he has completed 9 years of service and is

clear from the vigilance angle.

8.6 If during the period of deputation/ foreign service, on account of proforma promotion
in the parent cadre the official concerned becomes entitled to a higher Pay Scale/ Pay Band
& Grade Pay in the parent cadre vis-a-vis thal of the ex-cadre post, the official shall
complete his/her normal fextended tenure of deputation already sanctioned with the approval
of the competent authority. The pay shall be requiated as under:

) If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after getting proforma promotion, he may be allowed the pay in the pay band
+ Grade Pay of the past to which he is promoted till the time he completes the
normalextended period of deputation (if he gets proforma promotion in the extended period)
already sanctioned, if he so opts. No extenslon in the period of deputation shall be allowed

to him after completing the sanctioned period of deputation.

(b) if he draws the pay in the pay band + Grade pay attached to the deputation post, on
reversion to his parent cadre, his pay may be fixed by allowing him notional increments in his
regular post in the parent department + the Grade pay attached to it.



34-8/2001-SEA (Vol.IT)

Department of ‘Telecommunications
(SEA-IH Section)

‘lerms & Conditions of Group “B” (Non-gazetted)/Group “C" staff of BSNL working on
deputation in DOT and its field offices.

The admussibilite of various allosvances o BSNL staff who are on deputanion in Dol &
its field offices has been under consideration in view of the instructions in DoT OM dated
10.01,2012 wherein it was prescribed that the engagement of BSNL Staff in field offices of DoT is
to be brought under the purview of standard terms ol deputation under the provisions of
DoP&T OM No.6/B/2009-Estt. (Pay [1) dated 17.06.2010. The field offices of DoT were
instructed therein to regularize the existing arrangement of BSNL staff under the provisions of
para 7.6 of the above cited OM dated 17 06.2010 and allowances as are not admissible to regular
employees of carresponding status in the borrowing department / organization shall not be
admissible ta the officers / officials en deputation/foreign service, even if they are admissible
in the parent department / organization. The condilions in respect of tenure of
deputation/foreign service, leave rules and premature reversion will also be regulated in
accordance with DoP&T O. M. dated 17/06/2010.

2 The pay and allowances of BSNL. staff on deputation in DoT & its field offices shall be

regulated as under: -

2(a)  The pay fixation and admissibility of various allowances /facilities expressly as provided
in the  DoP&T OM dated 17.06.2010 will be regulated accordingly as provided in the
ONL.

2(h).  The ad-hoc CDA Bonus as declared by GOl during the deputation period, may be paid
tothe BSNL e¢mployees on deputation to DoT as they will not  be eligible to get
BSNL./PLL, il any, declared by BSNL for its emplayees.

(i) HRA/Transport allowance: The employee on deputation will draw these allowances
w.r.t the option exercised for fixation of pay. If the option is exercised for fixation of pay
in the Government, the employece concerned will be governed by the rules of Gol for
drawl of HRA/ Transport allowance. If the option is for drawing the scale of pay of the
parenl organization, the same will be regulated as per the rates admissible to employees
of BSNL at the station, BSNL specific allowances viz. Professional Upgradation,
furnishing, allowance, Outdoor Medical facilities will not be given to BSNL employees
on deputation to DOT.

(i) [T/IT pay: The joining time, where applicable, will be allowed under CCS (JT) Rules,
1979. Joining time pay will be the pay drawn immediately before the relinquishment of
the charge of the posl. The )T pay while proceeding and repatriation will be
drawn/borne by the borrowing Department.

(i) TA/Transfer TA: Tour TA will be regulated w.r.t. rules applicable to Central Govt,
employees, at par with the corresponding grade of employees, Transfer TA will be borne
by the Govt, for both transfer on deputation and repatriation on completion of
deputation, as admissible to corresponding grades of emplovecs.

{tv)  CEA;: This will be repulated in accordance with the rules in the GOI and the cost will be
borne by the Govt, for the conesponding years / blocks as applicable to the period of
deputation In the event of the official on deputation nat availing this facility during
his stay on deputation there shall not be any reimbursement/adjustment on accrual

basis
Contd...
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the employees of BSNIL while on deputation with Do wil) be entitled to CGIHS facility
i accordance with the rules of borrawing organization ic as apphicable to siaff of
o Uit [he CGHS Cand s required 1o be surrendered at Use time of repatrinlion

Phe baihy Py allowances witl by regulated s o QQI_,L\[(»_IL_(_)_M():_Q'j@‘))-
ll;y?_‘)g_a_!gd_!g}'_'_ly_l_}g__lﬁs_() under Rule FR 27, The Compulsory Insurance Scheme and
tandard License Fees will be repulated as por option of emplovees

Incase of anv dispule, inr/o interpretations of any of the clauses of this understanding,
the decision of Secretary, DaT will be final and binding.
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AR N S R IR E B LY
Governnent ol Indie
Nintsty of Personnel. Public Grievapces & P'ensions

Department of Personnel & Training

North Block. New Delln
Dated the 24 " November. 2017

OI'TICE MEMORANDUM

Subject: Grant ol Deputation (Duty) Allowance — Recommendations of the
Seventh Central Pay Commission-Regarding.

This Department's OM No. 6/8/2009-Fstt.(Pay-11) dated 17.6.2010 interalia
provides for rates of Deputation (Duty) Allowance admissible to Central
Government employees. '

2. As provided in para 7 of Ministry of Finance, Department of Expenditre's
Resolution No. 1-2/2016-I1C dated 25 " July, 2016. the matter regarding allowances
(except Dearness Allowance) based on the recommendations of the 7 " Central Pay
Commission (CPC) was referred to a Committee under the Chairmanship of
Finance Secretary and until a final decision thereon, all Allowances have been paid
at the existing rates in the existing pay structure.

3. The decision of the Government on various allowances based on the

recommendations of the 7 ™ CPC and in the light of the rezommendations of the
Committee under the Chairmanship of the Finance Secretary has since been issued
as per the Resolution No. 11-1/2016-1C dated 6 " July 2017 of Department of

Expenditure.

4. As mentioned at SI.No.46 of the Appendix-Il of the said Resolution dated 6
" July 2017, the recommendation of the 7 " CPC for enhancement of cetling of
Deputation (Duty) Allowance for civilians by 2.25 times has been accepted and
this decision is effective from | S July, 2017. Accordingly, the President is pleased
to decide that the rates of Deputation (Duty) Allowance and certain other
conditions relating to grant of Deputation (Duty) Allowance shall be as under:-

I'he Deputation (Duty) Allowance admissible shall be at the following rates:

‘,;..- '/_ - '." )
¢ <'-l'-.l\b\
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{c) It the Grag Pay ol the officer n the pareni Cadre becomes higher than that of the

Geputation FOst on getting finangis vUpgraaalion under (he ACPIMACE scheme, the office;
may be ailowed (o draw the pay in th Pay band + Grade Pay to which he hecomes entitled
10 under the /«(’;F—'/Mf‘\i;F—-‘S, il opted fai Oy him, as laid down 1 FPara 27 of Annexure | tg the

DOPT OM No. 35034/3/2008 Estl (D) dated 19" May, 2000
9 Premature reversion of deputationis! (o parent cadh €.

Normally, when an employee 15 appointed on deputation/ fareign service. his SGrvices
are placed af the disposal of the paren Ministry/ Department al the end of the lenure,
However, as and when a situation anses for prtemature reversion to the parent cadre aof the
deputalionist, his services could be so ‘eturned after giving an advance notice of af feast
three months to the lending Ministrys Department and the employee concerned.

10. Refaxation of conditions,
—=2Xalon ol conditions.

Any relaxation of these terms and conditions wilf require the prior concurrence of
the Department of Personnel & training.

11. Date of Effect

12, in so far as persons serving in the Indian Audit and Accounts Department arg
concemed, these orders wifl apply for deputation outside Indian Audit and Accounts

13. Hindi version will follow,

To

All Ministries/ Departments of the Govt. of India etc,
(As per standard {Ist) :

Copy to NIC: To upload the O.M. on the Department’s website in ‘What's new” and also in
“Establishment” Sub-head “deputation”




(b)

(¢)

(d)

Note:

Note:

Note 3

In case of deputation within the same station the Deputation (Duty)
Allowance will be payable at the rate of 5% ol basic pay subject to a
maximum of Rs. 4300 p.m.

In case of deputation involving change of station, the Deputation
(Duty) Allowance will be payable at the rate of 10% of the basic pay
subject to a maximum of Rs.9000 p.m.

he ceilings will further rise by 25 percent cach time Dearness

Allowance increases by 30 percent.

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall

not exceed the basic pay in the apex level i.e. Rs. 2,25,000/-. In the

case of Government servants receiving Non Practising Allowance,
their basic pay plus Non-Practising Allowance plus Deputation (Duty)

Allowance shall not exceed the average of basic pay of the revised

scale applicable to the Apex Level and the Level of the Cabinet

Secretary i.e. Rs.2,37,500/-.

I 'Basic pay' in the revised pay structure (the pay structure based
on 7 " Central Pay Commission recommendations) means the
pay drawn by the deputationist, from time to time, in the
prescribed Level, in Pay Matrix, of the post held by him
substantively in the parent cadre, but does not include any other
type of pay like personal pay, etc.

2 In cases where the basic pay in parent cadre has been upgraded
on account of non-functional upgradation (NFU), Modified
Assured Career Progression Scheme (MACP), Non FFunctional
Selection Grade (NFSG), elc., the upgraded basic pay under
such upgradations shall not be taken into account for the
purpose of Deputation (Duty) Allowance.

In the case of a Proforma Promotion under Next Below Rule
(NBR): If such a Proforma Promotion is in a Level of the Pay
Matrix which is higher than that of the ex-cadre post, the basic
pay under such Proforma Promotion shall not be taken

into account for the purpose of Deputation (Duty) Allowance.
However, if such @ Proforma Promotion under NBR is in a
Level of the pay matrix which is equal to or below that of the
ex-cadre post, Deputation (Duty) Allowance shall be admissible
on the basic pay of the parent cadre post allowed under the
proforma promotion, il opted by the deputationist.



Note 4 I case of Reverse Foreign Service. i the appointment is made
to post whose pay structure and: or Dearness Allowanee (DA)
pattern is dissimilar to that in the parent organisation, the option
for clecting to draw the basic pay in the parent cadre |alongwith
the Deputation (Duty ) Allowance thereon and the personal pay.
il any] will not be available o such employee.

Note: 5 'he term 'same station' for the purpose will be determined with
reference o the station where the person was on duty before
proceeding on deputation.

Note: 6 Where there is no change in the headquarters with reference to
the last post held, the transfer should be treated as within
the same station and when there is change in headquarters
it would be treated as not in the same station. So far as
places falling within the same urban agglomeration of the
old headquarters are concerned, they would be treated as
transfer within the same station.

5. Para 6.1 of this Department's OM No.6/8/2009-Estt(Pay-I1) dated
17.6.2010 stagd:s amended to the above effect.

0. In so far as persons serving in the Indian Audit & Accounts Department are
concerned, these orders issue afler consultation with the Comptroller &

Auditor General of India.

7. These orders shall take effect from | ®July, 2017. e waw g iy
Under Secretary to the Government of India

1. All Ministrics/ Departments of the Govt. of India as per standard list.

Copy also forwarded to:

l Secretaries 1o Union Public Service Commission / Supreme Court of India /
Lok Sabha Sectt. 7 Rajya Sabha Sectt. / Cabinet Sectt. / Central Vigilance



