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V.RAMALINGASWAM! BHAWAN AN SARI NAGAR, POST BOX-4911, NEW DELHI-110029

No. 16/113/2018-Admn.II Dated 18.12.2018

To

The Directors/Director-in-charge of
Permanent Institutes/Centers of the Council

Subject: - Implementation of 7" CPC for Sr. Residents/Jr. Residents — reg.

Sir/Madam,

Please find enclosed herewith a copy of letter No. S.11022/08/2018-HR dated 6.12.2018
dated May 2, 2018 received from Department of Health Research, New Delhi on the above
mentioned subject for information and necessary action.

Yours faithfully,
e

(Bharat Bhushan)
Sr. Administrative Officer.
For Director General.

Encl: As above,
Copy to:-

1 PS to DG/PS to Addl. DG/ Sr. DDG (A)/Sr. FA.

2 All Divisional Heads,

3. PS to Dy. Director General (A)

4, Asstt. Director General (Admn.) (AX)(RR)

S Sr. AO Vigilance.

6 IRSM Division — with request to upload the above circular on ICMR website.



SPEED POST

No.S.11022/08/2018-HR

Government of India
Ministry of Health & Family Welfare
(Department of Health Research)

2nd Floor, IRCS Building,
New Delhi - 110001
Dated the November, 2018

To,
Senior Administrative Officer,
Indian Council of Medical Research,
V. Ramalingaswami Bhawan,
Ansari Nagar, New Delhi-110029

Sub: Implementation of 7th CPC for Sr. Residents/Jr. Residents - reg.

Sir,

[ am directed to refer to your letter No.65/10/2012-BMS dated
12.9.2018 and reminder dated 22.10.2018 on the subject noted above and
to enclose herewith a copy of this Department’s letter
No.V.25011/470/2016-HR dated 30.8.2016 regarding grant of 7t CPC pay
scales to the officials of BMHRC including Sr. Residents/Jr. Residents
working in BMHRC, Bhopal.

Yours faithfully,

TS

(Vinod Kumar)

Under Secretary to the Government of India
Tel: 011-23736089

Encl.: As above

e ¥
o



Government of India
Ministry of Finance
Department of Expenditure
E.Coord.l Branch

Reference: Notes of Ministry of Health & Family Welfare, File No. V.25011/105/2012-HR.

The proposal of M/o Health & Family Welfare for seeking conflrmation from
Department of Expenditure on its concurrence to the proposal of ICMR while granting the
benefits of 6" CPC to the employees of Bhopal Memorial Hospital & Research Centre
(BMHRC) has been examined in this Department.

2, In this regard, it is seen that BMHRC was taken over by D/o Atomic Energy in 2010.
So, these posts came under the domain of Government of India in 2010 and hence these are
deemed created posts. This Department vide its ID No. 98302/E.Coord.l/2012 dated 10-7-
2012 had agreed giving 6™ CPC scales of pay to 792 existing eligible employees of BMHRC,

Bhopal w.e.f. 1.9.2010.

3. This issues with the approval of Joint Secretary (Pers.).
(Ashrita Immaﬁuel Bage)
f/P‘ Under Secretary (Pay)
#2309 5602

g% d

AS&FA, M/o Health & Family Welfare

M/o Finance, D/o Expenditure, ID No: 300337523/E.Coord.l/2017, Date: 16.06.2017
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Ministry of Finance
Department of Expenditure
E.Coord.l Branch

Reference: Notes of Ministry of Health 8 FW (Department of Health
Research) on pre-pages
[No.V-25011/105/2012-HR]

The proposal received from Deportmen! of Heallh
Research, Ministry of Heallth & Family Welfare for grant of 6 CPC
scales of pay 1o the existing posts of Bhopal Memorial Haspilal and
Research Centre (BMHRC) has been considered in Ihis Department.

2. Grant of following é'h Central Pay Commission Scales of
Pay to the following categories of posts has been approved:

S, Name of the Post Sanctioned | 4% CPB Pay Band

No. strength and Grade Pay

approved by DOE

1. | Director N N 1 PB-4+10000

[ 2. | Professor N ‘18 /| PB-4+8700

3. | Associate Professor l# PB-3+7600

4. Depuly Director (Engineering Services) 1 PB-3+7400

5. Deputy Director {Finonce} 1 PB-3+7600

) Assistant Professor 26 - PB-3+4400

7. Senior Manager (Engineering Services) 1 PB-3+4600

'8, | Senior Manager (Operalions) 1 |'pB-3+6600
9. | Principal, Nursing College 1 PB-3+7600

'10. | Senior Medical Officer o 18 PB-3+6600

11| Nursing Superintendent 1 PB-3+6600

12. | Administrative Officer 1 PB-2+4800
13, | security Officer 1 | P8-3+5400
14. | Vice-Principal, Nursing (.olloge 1 | PB-3+s400 |
'15. | Senior Resident - T 60 [ PB-3+se00

16. | Casualty Medical Officer | & | PB-3+5400
[ 17| Medical Officer o 20 [Pe-3+5400
18. | Vice Principal. GNM School ofNursnng © 1 | 'PB-3+5400
19, | Stores Officer 1 | PB-2+4800

20. | Purchase Offlicer 1| PB-2+4800

21 | Accounts Officer 1 PB-2+44600
22 | Public Relalion Ofticer 2 |'Pe-2+4800

23. | Bio-Medical Engineer ' | PB-2+4600

24. | Civil Engineer 1 | pe-2+4600

25. Elecirlullfnglr'oel T 'PB-2+4600
26, | Medical Record Officer 1 |PB-2¢4200
27. | Chief tibrarian - ] 'PB-2+5400
28. | Computer Engineer o 1 | PB-2+4800
29 | Junior Resident | 22 | PB-3+5400
30. | D Deputy Nursmq bupenntendenl _ 3 | PB-3+5400
31| Clinical Psychologisl 1 [ PB-3¢5400
32. | Clinical Neuro Psycnologrst 1 |eB-3+5400 -
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5. | Name of the Post sanclioned | 4% CPB Pay Band
No siength | and  Grade  Pay
— | approved by DOE
33. | Lecturer, Nursing College 2 PB-3+5400

34. Senior Research Associmc_g o -3 PB-3+5400 i
meg College N _:I__-md_- o
6. [iotor/Gincial | Wnshuctor,  GNM 5 PB-2+4600

| School of Mursing N .
37. | Calh Lab Supervisor 1 PB-2+4200

38 | Porfusionist Grade-l ———— "7 |pe-avazo0 |
3% Nursi—n—g_s_u—pgrvisor R A T R FB_-W—

40. | Physiotherapy Supervisor_ - | PB-2+4200 =
41, | Occupational Thm o B m_ ]
42. | Psychiatric Social Worker 1 PB-2+4200 o
5 | Jomor Research Associate 4 | PB-2+4400 ]
4. | Supervisors [Medical) 31 | PB-2+4200

45. | supervisar Non-Med 12 | PB-2+4200

6. | Astit. Acctts Officer E 3 | PB-2+4200

47. | Assit Purchase Officer 1 | 'pB-z+4200

8. | Asstt Admv Officer B PB-2+4200

[ 49, | Asstt Stores Officer a 0 PB-2+4200

50. | Assttt Bio Medical Engineering 1 | PB-2+4200

< TsemorPrarmacisl 171 | pe-1+4200

52. | Asst Librarian 1 PB-2+4200

=3 | Medical Service Coordinator Ty | 'pB-2+4200 |
54. '(_:cher R —W

55, | Warden S 1 PB-2+4200

56, | Staff Nurse Grade-ll "y | PB-2+as00
57 | Dietician T 2 “PB-244200

58, mm%gﬁﬁicion __"#_—“T_' PB-2+4200

59 | Physiotherapy Technician T3 PB-2+4200 ]
0. Medical Social Worker —— 5 |ps-2+4200

41, Persouh'\-a‘lg_ecreMry" o i 2 ?572_;4_6—06 R

o2 |Technician 4715 |ep-1+2800 o
| 63. Pharmacist a - ' 26- ; _‘?B_-ﬁ'Z_BBb o
o1 | Cashier-cum-Actil 1 PB.142400
45 | Technician (Non-Medical) 1 e PB.142800
— | Siore Incharge 2 |Pe-1+2800
(ﬁ_._(ib_n—\pufe_r_()perdior - 43 ' P_B-'I+2F4_00 =
68, Personal Assislant . 18 _?’_Es_:1 +2400 o
%9 | Store keeper o 7 |PB-1+2400 =]
70 Tover - g [ee1v1900
. [Tailor — | PB-1+1900 .
5 | Operators e Bae1900
73, | Lineman - — 7 |eeixivo0
4 [ Atfendant (Medical) 53 |pBaa+1900 |
75, | Cook N ~ 5 |peasxive0
74 | Attendant (Non-ted) - s | pB-1+1800
o AT e e ]
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Grant of above 6" CPC scales to the posts mentioned

above would be subject fo the tollowing conditions:

(a)

b

(<)

(d)

()

Grant of above scales of pay io the eligible employees
of BMHRC, Bhopal would be wilh effect from 1.9.2010.

The IFD of Ministry of Health & Family Welfare should
ensure that the inifial fixation of pay should be done
with reterence to Section-li, Part-A of the 1% Schedule
of CCS (Revised Pay) Rules, 2008.

IED fFinanciol Adviser of Ministry of Health & FW shoulcl
ensure 1hat the number of posls available in 1he
BMHRC is verified, the exisling employees gel only the
Giade Pay which Ihey deserve based on  Iheir
qualifications and exparience and RRs are {inalizec al
the earliest.

The Fnancial Adviser, Minisiy of Health & Family
Welfare should satisfy himself that the relalivity in
BMHRC, Bhopal vis-éi-vis other organizations under the
Ministry of Health & FW are mainlained,

since crealion of additional pos! of Professor in lieu of
Director General alfrocls ban on creatlon of posts
issued by Ihis Department vide our OM dated 31-056-
2012, ihe same has not been agreed to.

This issues with the approval of secretary (Expenditure)
e

(Jagdish Chander)
Deputy Secrelary

special Secrefary & FA, Ministry of Health & Family Welfare -
MOF (Dept. of Expr) i.D, No.98302/E.Coord.l/2012 dated 10-07-2012

e

o/ ¢
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PO~ 1283,
J.No.V.25011/470/2016-HK
Government of India
Ministry of Health and Family Welfase
Depar lmcnl of Health Research
mazy.

Indizan Red Cross Bldg., Red Cross Road,
New Delln — 110001.
Dated:30™ August, 2016

To.
The Director-in-charge,
Bhopal Memorial Hospital and Research Centre,
Raisen By-pass Road, Karond, Bhopal - 462038.

Subject: Approval for grant of 7" Central Pay Commission pay seade to the BMHRC
emplovees— reg.

Madam,

1 am directed to refer Director in charge, BMHRC, Bhopal, fetter 10. BMHRC/Fin/50-Vil
CPC/01 dated 25/08/2016 and letter no. BMHRC/FIN/304/2016/385 dated 25/08/2016 on the above
subject and to convey approval of the Competent Authority for extending the benefits of the 7%
CPC scales of pay to regular employees of BMHRC, Bhopal as certified vide. H“‘MR order
No.66/16/2012 NCD-1I dated 19/07/2012 strictly in accordance w ith Central Civil Sery vmu (Pu.,wsud
Pay) Ruleb 2016 nonhed vide Ministry of Finanoe, Department of Pxpcndmm Notification No.

GSR-72U(E) dated 25.07.2016 and Department of Expenditure O8. No.1-3/2016-IC dated
29.07.2016.

2. The matters regarding fixation of pay/ payment ol arrears / other matters consegquential to
grant of 7" CPC scales, may bk undertaken by BMHRC, Bhopal as per the above said guidelines of
the D/o Expenditure and interpretation, if any, required - in the matter will be provided by DHR.

BMHRC, Bhopal must ensure Ssrrect fixation of pay.

noo§
3, An undertaking may be taken from each employae for avceptence of the benefits of 7 CPC
and for the recovery of excess payment, if any, without notice.
2
4. All other formalities for implementation of recommendaticns of 7% CPC including

permission 10 obtain option/ undertaking in the prescribed fermat witl be done by BMHRC.

5. This issues with the approval of Secretary, DHR.

Yours faithfully,

(8K ‘ma)
e {Inder Secy. o the Govt. of India



