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URGENT
By Speed Post

17/8/2018-Pers. (FCS)(Sci-B to Sci-F) Dated the 6™ September, 2018

To all Directorleirector-in-Charge of the ICMR
Permanent Instituteleentres,
(By name as per list attached)

Sub:  Holding of Assessment Board for the Year 2018 under HRSC of ICMR 2007 as amended from
time to time -

Sir,

| am directed to state that in term of Rule 7 (i) of the Health Research Scientist Cadre
2007, Promotion from one grade to the next higher grade in the Cadre upto the grade of Scientist
“G” shall be made under the Flexible Complementing Scheme from amongst the scientists
possessing the educational, qualifications as per Schedule Il in accordance with the criteria
prescribed for such promotion.

The minimum residency period for eligibility in the grade of Scientist-B to Scientist-F as
mentioned in rule 7 (ii) (g) and for this purpose 31% August, 2018 is the crucial date for eligibility
under the FCS.

As per HRSC rule 7(ii) (c) & (d), Scientists who had been assessed THRICE under the FCS and
not yet found fit by the Board shall be considered under MACP and thus they are not eligible for
assessment for the Board year 2018.

Yours faithfully,
o&\\o
\ 200
M\n\\\
(Renu Mehndiratta)

Administrative Officer
For Director General

Copy to :
1. Sr. AQ( Admn.-1)

2. Head, BIC (with a request to place it on ICMR website,
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Present Grade: 8¢ b S

Assessment Subject.............
insiitutc/Centm......,‘..... o A W :
Venue of Interview...... it s e et

Common Proforma for Assessment of Scientist of ICMR
To be submitted by the candidate using A-4 size paper
{ Hine copies)

i, Name in full (in capital letters)

DRate of birth & age

N

3 Education & Qualifications

(From Graduation onwards)
et el o

Degree Year . : University Subject DiviClass/Grade
4. Major Specialization (Key words) ~ 1. 2 i

5. Sub Specialization (key words) e e (DU Bormoieg, i T
‘G. Details of service including date of éntry into council's service
Grade/Post From To Scale of pay Inst/centre/Hars

& duties assigned

to the post

B S
Y. Assessment Period since the last date of assessment or Direct recruit (to be filied by office).
8. Duration of service during assessment period, i in difficult areas e.g. hilly, tribal

f any,
neglected backward elc (to be indicated with period served)

9. Training Courses attended during the assessment period

CoursefTitle Depu{ed/voluniary From To Institution
____‘__H‘__\_ﬁ_ﬁ‘__w_




(a) Researep
() Basic Research
{ii) Process devefopment
(iii) Product developmeni
(iv) Clinical
(v) Epidemiofogical
V)  R&D Pfanning & Management (Pro;’ects, Po!ior‘es, Reporis ele)
{vii) - Statistica| (Core or Applied)
(Vi) Clinical Trigis
(ix) | Quality Aosurance * . : -
®)  Social g Behaviorat Science |
(x) Qperationa! Research
(ﬁii) Health Systems/Re'search
Ab) Academig/T, €aching etc.
> No. of Courses handleq
PG

Ph.D

MD

~ others

= Cerﬁﬁcate_
Speciﬁc/specia!

'

1

> No. of Extramuraf/lntramural Projects hangieq (lists & ageancy)
E Aspy, Coordinator, Coworker
® Results achieveqd
> No. of Extramurai/mtramural Projects processedlrecommendeo’ and

decision taken for sanction within —SIX monihs, —SIX {0 twelve months ang
above twelye months ang how task force Managemean achieved {for Har

(d) Specffy, it any, other areg of activigy



12.

13.
14.
15.

16.

17.

18.

19.

20.

Date:

List of Papers/Publications in the present grade

-- In peer reviewed Journals (give their impact factor/ Citation index)
- In non peer reviewed Journals

-- Review Papers
--Contribution to books

--Institutional Journals
-—Number of Papers presented in conference/Proceedings

List of Patents (Indian & Overseas) Filed & granted

New knowledge generated, Processes developed and facilities created which
are of public health importance—describe briefly your role with proof and state

whether transferred to health system

Membership of Professional Societies/Institutions

-Awards/Honors, if any

Details of Leave/Deputations in the present Grade

—-Study leave/Extraordinary leave (Personal ground/other reasons):

—-Deputations/Assignments ( From up to)

Brief resume of significant contributions/achievements in the present grade in
about 250 words (Projects handled, Publications with Citation index/ Impact
factor ,Process/development, regimen for practical use and implemented,
intreduction into public health system) '

Constraints, if any, which hindered the progress of projects/programmes

Briefly furnish your total career profile, restricting to significant contributions in
academic, R&D, services efc. highlighting any managerial role played in about
250 words (for assessment to Scientists ‘G’ & above)

Future PIansNig’op for the next five years .and the road map to achieve, the
same

The foregoing information is complete and correct to the best of my
knowledge and belief and nothing has been concealed / distorted

Sig_nature

CONFIDENTIAL




o'

CONFIDERTIAL
= NPIVEN AL

Auf‘heﬂticaﬁon of work carried aut by the Scientist
___________;——-—-—._________‘____-.__,______
(Only one copy)

1 Name ang Grade of Scientist
Z; lnstitute/Centre/qus

The R&D Work and achievements as claimeqd by the Scientists in the biodata is

authenticated. If different Perception, details to be provided

Signatu_re
- Director/Addl DG

Authentication of achievements

Signature

DG
Note 1. This form is to be filled by Director in all cases except when Direcior in
charge is a Scientist ‘F" in which case Addi DG or DG may also kindiy
fill this form.
WNote 2. Addl DG/DG may Kindly authenticate the achievements claimed by the

Scientists working in the Hars in the {ast five vears

CONFIDENTIAL
=L RJENTIAL

P —



GUIDELINES FOR $¢ AENTISTS APPEARING FOR ASSESSMENT

INTERVIEWS
LA VIE WS

Biodata

1. The Scientist appearing before (he Assessment Board should submis 9 copies of the
Biodata in the prescribed format to the Iusti[ute/Ccntrc/qus in time and bring a copy of the
Biodata at (he time of Interview along with documents in support of the Scientific
contribution/achicvements in the present grade. The copies of the Biodata wil] be provided by the
Hgrs to the members of e Assessment Board and hence it is pot fiecessary to present jt in its

entirety during the presentation before the board.

Prcsentation
~fICSentation

the residency .
documents 1o be submitted along with the proforma, | ighlight:

° Overall achievements including Outstanding -contrib‘utions_ leading (o
: Awai'dS/Honon;/Decoralions. )

< Knowledge eneration covering your research  contributions such as
Epidemiology, clinical, new drugs leading to publications, Patents, presentatiop in
Scientific Conference, Special  Reports, _ PhD - ~. thesis/
Epidem.iological/clinica]/new diagnostic methods/tlxempeu::'cf:egimcns./processes
Important to public health and Whether transferred (o state health System etc.

e Laboratog’and field achievements in terms of technology lransfer in ope or
more of following Job functions performed during period of review.

- Design and development

- Modeling and Simulation

- Testing and Quality Assurance

- Operation, maintenance and Technical Services

© R&D Piatmino, - leadcrshig and management achievemen(_s
< Future R & D directions of areas to be pursued by the Scientist and their
potential.

In case of team work, the Scientist should highlight his/her own specific contribution(s)
which had contributed to (fhe overall success of the project.

Discussion or Peer Review

3 During the discussion/intcrac(‘fve session, which wij] follow the presentation by
the Scicnlist, the Assessment Board wi]] be keen to ascertain candidate’s abilities i, -
€ An unde:standing of the basic scientific principles underlying (l;e assigned R&D
work.
e An Awarepess of the Jatest research trends apd scientific advances made in the

relevant fields.



e
© [nnovative approach cmploved iy solving the special problems Chcountered in the
assigned work

¢ Personal contributions leading to the success of the project team.

e Future plan of work for the next 5 Years.

- Leadership qualities. ' : o

- Project managemens abilities and sof skills,

- o It s no generally expected that the Scientist would have already answers ¢ all questions
“posed to himi/her by (he members of Assessimpnt Board. His/Her reaction fo the question, the
. underlying thought Process and the ability to worl oyg an answer i g logical manger Will recejve
aftention. Scientists whe have qualified for assessment in shorter residency period in the grade
are expected to possess relatively superior knowledge base, sreater level of awareness of recerg

_ Scientific dex'elopr'ncnts, higher Jeve] of innovativeneass and futyre vision of his/her scientific



Annexure-ii

Annual Work Report
Part A

SELF ASSESSMENT BY THE OFFICER REPORTED UPON

Name:
Designation:

Area of S&T Function

Brief Description of S&T work function:

S&T output indicators for assessment and measurement of work function (as appropriate to
the officer)

Enumeration of major outputs from S&T Function
Innovation content of work done (about 100 words) ‘
Major impact reported during the financial year (if any) for work done during previous three
years.

Scientific and technological methodologies used in the work Function

Suggestions (if any) for work functions based on new or emerging scientific principles
New technologies if any introduced by the officer in work plan! functions

Any other highlight of special S&T content in the work

One page summary of the scientific-and technical elements in the work done during the

financial year _
Quantified S&T outputs as perthe selected indicators (as annexed)

Signature of the officer reported upon
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12.
13.
14.
15.
16.

17.
o

19

Annexure
(to Annual Work Report)

. Lectures delivered in universities/seminars/ industry meets

a. Enrolled
b. Invited

Books edited or written

Research publications

State-of -the Art Reports prepared on the subject handled or otherwise
Annual reports prepared

Internal reports generated

New S&T areas/gaps identified for enlarging the scope of the existing
Schemes

New S&T identified and nurtured and S&T inputs added to ongoing
Schemes

Data bases prepared for scientific handling of the projects
Scientific and evidence-based initiatives taken to enlarge the infrastructure base of
research and development across the country

Identification of New Areas for demonstration of technologies and
follow-up

Project Monitoring Parameters evolved and deployed
Technology intelligence/assessment report prepared for S&T
S&T inputs provided to inter-Ministerial discussions in various Committees
Number of projects scientifically evaluated for closure during the year
Networked Programmes initiated (please give numbers and salient features of your
contribution)

a. Between lab to lab

b. Lab and industry

c. Bilateral

d. Multilateral

Policies/ Bills prepared during the year
Awards/ Membership of Institutions! Academies’ '
Others (please specify) :

S
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-endared minimum residency period in terms of Rule 7(if) of the Health Research Sclentist Cadr

i

- : g

<, w2 same of  Qualification | Designation | Discipline to Date on which the | Whether belong to | Whether the
the . with Subject , and Date of _, which the candidate SC/ST/ORC officer was on EOL
Scientist | (Graduation | regular | candidate completed | Minority or on foraign
i Lonwards) | sppeintment | belongs required years _;noaacaé assignment etc,
. to the , service in the | during the last
| prasent post i Grade as per Rule | 3/4/5 years if 40,
: 7 (1)(c) of HRSC, ! indicate the
_W. 0 2007 ._ pariod of purpose
“ _ therect,
G B P 4y : (3) W 7). SN



