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No.16/71/2016-Admn.II (Pt.) Dated : 29™ November, 2017
To

The Directors/Directors-in-Charge
of all permanent Institutes/Centres of ICMR.

Sub:  Modification of Level-13 of Pay Matrix — Issues regarding.
Sir/Madam,

I 'am directed to send herewith a copy of 0.M. No.4-6/2017-IC/E.lII{A), dated 28th
September, 2017 issued by Ministry of Finance, Department of Expenditure, New Delhi on the
subject mentioned above for information and necessary action.

In the light of the clarification, the fitment factor of 2.57 will be applicable in case of all
employees and pay in the applicable level in the Pay Matrix shall be obtained by multiplying the
existing pay by a factor of 2.57 and not 2.67. Therefore, all the cases, if any, related to
applicability of revised Level-13 of Pay Matrix in respect of the concerned and eligible officers
may be rectified based on these clarificatory orders.

The revised Level-13 of Pay Matrix as contained in CCS(Revised Pay) (Amendment) Rules,
2017 shall be applicable w.e.f. 1st January, 2016.

This issues with the approval of the Competent Authority.
Yours faithfully,

sz 1D}

Assistant Director General
For Director General
Encl: Asabove.

Copy to :-
PS to DG, ICMR
PS to Addl. DG, ICMR
PS to Sr.DDG(A)
PS to Sr.FA
DDG (JP)
PS to ADG(AX)
ADG(RR)
ADG(V.M)
Admn.|
. Sr. Admn.|
. A.O., Pension
. DDOAccounts-I
13. Accounts-VI
14. Accounts Officers
15. Sr. Accounts Officers

\16/44ead, ISRM - to place on icmr website
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No 4-6/2017-IC/E-III(A)
Government of India
Ministry of Finance
Department of Expenditure
* %k k
North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. GSR 721 (E) dated 25" July, 2016, where the Level-13 of
the Pay Matrix starts at Rs. 1,18,500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2. The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1 January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 1*" January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017.
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the ‘Index of Rationalisation' (IOR) of 257,
whereas the modified Level 13 is based on the IOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which began at Rs. 1,18,500.

3. Consequent upon the aforesaid modification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs

Issue No. 1 - Whether pay in the Level-13 is to _be fixed by
multiplyina by a factor of 2.57 or 2.67

4. The 7" Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised pay structure,
used "Index Of Rationalization” (IOR) to arrive at the starting Cell of each
)
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Level (the 1°' Cell) of the Pay Matrix This IOR has been applied by the
Commission on the mmimum entry pav corresponding to the successive Grades
Pay in the pre-Revised pay structure In Level-13 of the Pay Matrix, as
formulated by the 7' CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7.2016, the IOR was
257. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the IOR of
2.67.

5. While the concept of the IOR, as applied by the 7" CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 2.57. The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1)(A)(i) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that "in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
factor of 2.57.............. :

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altogether different from
the IOR. The fitment factor of 2.57 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "TOR". The formula for fixation of pay based on the fitment
factor of 257, as contained in Rule 7(1)(A)(i) of the CCS(RP) Rules, 2016, has
not been modified by the CCS(Revised Pay) (Amendment) Rules, 2017.

7. Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 2.57 as already provided for in Rule 7(1) (A) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable to be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-fixed in the modified Level-13 working out
lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Level 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non existent ab initio and the modified
Level 13 as contained in CCS(Revised Pay) (Amendment) Rules, 2017 is the



applicable Leve! 13 from 112016 Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017,

9. As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 11.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus Grade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for all
purposes.

10. However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment

11 The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017.  As pay is now required to be re-fixed
in the Level-13 contained in the CCS(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee

12. Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be. of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix contained in the CCS(Revised Pay)
(Amendment) Rules, 2017 ( as per the fitment factor of 2.57) happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
257) in the earlier Level-13_ then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived.

13. The cases of employees who retired on or after 1.1.2016 and up to
30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972.



Issue No. 3 - Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 112016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1 2016 may be given fresh option to come over to
the revised pay structure in case of modified Level 13.

15.  The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is a material change the emplovees who were entitled to Level 13 as on
1.1.2016 and who had already opted for the eariier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue after consultation with the

Comptroller and Auditor General of India

17. Hindi version of these orders is attached
P
(Amar Nath Singh)
Director
To,
All the Ministries/Departments of the Government of India

Copy to:- CAAG, UPSC etc. as per standard endorsement list

Copy also to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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HUTEETET #1256 Jems. 2016 H yfrgmar ® WALE. 72130 F ard
e Feda Rfda g (w@nfus agw) Bam 2016 & IqEAr F HT-F &
feaf@a aaa Aftsy, | SHA dd7 ARFE 7 J99-13 FIvSH UF & 118500 4T J
UYF B & AR FfCsH gohrd # 2.14,100 79 ® FATT g &, q*iramumsﬂw
mmmmmﬁaergma%lsr 2017 &1 T ¥ GrHLA. 592(3)
%mmﬁaﬁu%ﬁaﬂm(mﬁﬁmaﬁﬁ) (HaueT) fTA, 2017 & IgER
Wﬁﬁwaﬂmﬁmmm—dﬁﬁﬁmmmmmmmwﬁ
123,100 39T § & 8T & 31 FIRssr &g & 2,15,900 39T | FATT gr ¥

2. Fearg ffdw a1 (@ofa dam) (dutuen) s, 2017 & FAAR 3TN
dad-13, 01 Swadl, 2016 & o] ¥ @eAaR, 25 Selts, 2016 & aﬁmﬁa IR
e, 2016@?%1‘“"%%?@‘7 (FATT daw) s, 2016 & gursfeafaa
ddqa AfeFm w1 @@ F9-13. 8w BT a7 (@ofg aga) (weve) fRA, 2017 &
ST & WA FRe # H¥ded # 1w w4 ¥ 39ERd d99-13 qF d@er13 & v
FUN & FAEF 94 dae-13 Toioies gaaie 257 T 3URE § owfs 39aRa dae-
13 '9eilee gasis 267 9 UG §| INARA da-13 3§ FUR & FHOT &
123,100 T9T & ¥ gla1 § Fafh g e 1.18,500 ¥9T & & giar |

3. 01 J=ad, 2016 & &) =51 fAfde &ar (F@frg ad) (Fas) @A, 2017
F TR AI-13 A ITLFT SHRT & FROT I QF A RO F AT a7
§U 3HH daa & GF-FuReT & woeawy, FAEA/fanet @ Hfawa Agel W rasdEor
m?r?rgtrwmg'r%‘ ammgmw%mﬁmmﬁnmﬁmmm

qe@ E.1-  Aae-13 # 391 F1 fwRo F41 2,57 & IoriE ¥ Ion w0 R S d
AT 2.67 ¥ IOTE F IO FIH

4. WG FFET AdAT HEET o, ANUA-9T Il AT &F 06T qqa ARFH &
Ifeat@a faffes daa Jax =3 577 Wﬁ@w%ﬂaﬂaﬁ#amﬁﬁﬁm




(FUH FCaH) H 70T F AU GFAIES Gawle B IOTET fEAT ATl IR SaN 6
qANGA FAFEF F FAAUA-TE dd= T H HIAS TS IdA1 F Ho[®T FGATH Gy
¥ W oy R &1 wad FeErg ad| 3 gan aun-fAefia s 25 Sferg, 2016
1 3fgEer & dea TEaa Fear e dar (@ftd dae) fF@s, 2016 & 3aaR
WFR @R JUT-TE ada AET § Jad-13 A IoAdlod Gaahish' 2.57 AT &ael 12
HR dad 13-% o JUT dad-13 T Ie o AR F T d9dt & Hay A
qANGA FAH®H 2.67 §1 N Feard [Ade HaT (FfOT ada) (Fenue) fFaA, 2017
A 3feaf@d ada ARFH F 378N 3UaRd daa-13 ff ‘aden qEaHe 2.67 F AUR
R fasfg rar T &

5.  WAd g ddd AW GaW T A TS UGS guaie & HGURUN HeAed
T A IdA AFT A dad F fawgor & gay & § Fafe @ad Fearg dad AT FH
RRer & 3R daa dAfted & T & (U GMUS-@ IdT T A HERA HA
dqd W uRa ad+ ARFE A7 daa F FUROT & FgF 257 & AT TR W
IR B W@ AemY &Rar § - 257 & 3@ fhede qonE & gwaE @
FAARGT T FAG & F o] v 9= & e frar om T ¥17 deqeR, @it da
WTA & aad & fauRor & §afa F=ira Bee Jar (Fufa ada) @as, 2016 &
faga 7()(&F)() & oo waus ¢ F g FHwi § wwe # a9 dRww #
YAIST oad A A4 g ada g S 2.57 & uiE & fAGIA dqA AT FEH
qred M., ”

6. ggfaw, TRRIT aaw @ & 3ga dAfcaw & gl daat & Iow FuRor &
TN F AT o qATed Faws 8 Wegd 3od §) adq AfcFa & auir daat
# 3dd fAuReT & yase § 2.57 & Gede qonE @ FAORE F AT g6 w9 9
AP B SHHN UANSA HAFF ' H S FEY A | Feard Afdd Jav (@ daw)
fA@A, 2016 & f@a® 7(1)(&F)() & wu-sfeaf@a 257 & freac OTH X TR
3q AUy & we # S e @ (@afa age) (@etue) fFae, 2017 @@
3aRT Aer fFar I E

7. GEHER, SO fF Fedm RBfew dar (@0fT daw) (@we) FaaA, 2017 &
Taus R mar B, da9 ARFT F S9a-13 § 3a4, Few e dar (gfte 3ae)
A, 2016 & fATa 7(1)(&F)() # gga U T grEwE & AR 257 & freae
ToTE & IUR W ARE e s @ afy suiafa daw-13 # 2.67 & feede
ToTF F HUR W Iaa fauiRa frar o @ &t a5 Pt & wfaga § s @ quio
ste AR Iwfw afr Hr gEe agen A S
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HEQ §.2  3UERG d9e-13 #_q@fAuiRE daw 93 daa-13 & FuiRa daa & &5
A1 &

8. oW f& 3eow fewr w@m g R 15062017 & ftgmar F g
TEAd Fedra fAfad war (F@Afte a7 (@ue) ReA, 2017 & 9] @ ¥ g
vafdd qd ddd 13 3Ry ¥ & 3Edca & a9 ® ¥ 3R S faRke g
@AMOT IF) (Feud) RwHE. 2017 # gu3oA®A 3udRE o9d 13 e
01.01.2016 &, @] Jaa-13 &1 sHfT 44 age 13 ¥« yyafaad ¢ 3R safav &=
fafde a1 (¥ dgew) (Fauw) Brgs, 2017 & wead & ofomreawy #% sh
FAT 3@ FIF AE W FHAT|

9. 3W WRR, U FAWRAT o FE 01.01.2016 ¥ Hyar s 01.01.2016 ¥ &<
freh ol & Aa@ 13 & 9 & & a7 3Uafa dae 13 F @lRa fear s @
3R 9@ daa 13 # gge gurfuila daa waa Bred @ o ¥ sefew, e
31.12.2015 % Rufy & ¥oqER, fdf-4 # qF FOfa da7 T FAT 8700/- 4T &
I3 399 # a7 IERa W @ FHAORE & awre § S Rfye Jar (@it d99)
(FAYe) @A, 2016 F w7 F wwR wudn RA® 01.01.2016 F Hyar 38F
9 T FAONET & AHA A IR 13 F AR IR oaw 13 F 79
fuiita das 3@ @ @l we=t daa g

10. HW.%W%tmﬂﬁ@@mmmgﬁaﬁ'mﬁﬁﬁw
(AT dae) (Felus) s, 2017 # 3efae suaRa daa-13 & Fuiia daa sa
HMUA & JCI97 & 95, 9 d8e-13 F Brfig &9 & 7 aa7a7 ¥

N = RBfaw & (@ adm) (@i FEA, 2017 & g @ 9ge, 9
dad-13 A Feara By dar (@uifhg aae) @Fes, 2016 & WAST JauTAl & HFAR
fuIia das1, 15.06.2017 & 357a @wm GroAt & yeams 1 afw@ ¥ 95 age o
qfF 3w add, F< Bye dar @aRa daw) (@ue) S|, 2017 & sTas
W—Bﬁgﬂrﬁiﬁﬁﬁ%mm%.@gﬂﬁiﬂwaimmaﬁﬁ%m
HITATT &1 ST &, & 98 Tefua sH9r [HERgR A8 a8

12, deER, F® o R oo @ B oaR s R T @ofe age
(@) AT\, 2017 (257 & These s & ER) & 3feafad ada ARew w
HUTRE Ae-13 A, Fedr Bfae dar (@0Rg daw) (@aruer) fBrga, 2016 & s 7
Far fam 13, St o A B, F yEeR g RuiRd daw, 9 d9e-13 & 399
Aot (257 & frede quie) & R 9@ FARUIRG d9A @ F® adr oA
gﬁ:ﬁuﬁﬁmﬂsﬂm@mﬁaaﬁaﬁ'wmmmw%.%.mﬂ. qE
A owd &l fRw dar (goiftg daw) (Fove) fras, 2017 Y f&e ov § 9%
aﬁrw&ﬁ%ﬂm@ga:ﬁuﬁw%maﬁﬁwwfrmﬁhmamm



13, W FAORA & Al WX, S 01.01.2016 & 3UaT 3TF &5 N 30.06.2017
a% ¥arfaqe §u § IR Al 3 swdFa du 12 & gra wfaw ae ¥ e RfRw @
(FereT) T, 1972$W7O$W$ﬁwﬁﬁmWﬁl

HEET HEA 3 - Aae 13 & A # TR daw wEen # orfie @ & v Rwew
&1 _94: 9397

14. wmqmgsﬂ%%m 15.06.2017 &I g&ariag 3 01.01.2016 3Aq
Fegrm RAfde dar (@Rg daa) fBws, 2016 & sfeaf@a qw@lfetd da9 w=em &
AR Bl FT aE A ga e fRfaw dar (@fig dae) @iy BEe, 2017 &
Wa\aﬁ-wﬁrm‘awaﬁwmﬁtr@ﬁg—cwomomzmeaﬁaaa-wa:m
mﬂaﬁafrwfaﬁam-mé:ﬂmﬁﬁgaﬁﬁméﬁﬂmﬁ%nﬁmmw
fawea e & o Sroem)

15. svmﬁwﬁw%mw%&hw%fﬁmm?%ﬁmﬁﬁa
AT (@MOT adw) (@avue) frawm, 2017 ¥ HAGR ATA-13 #H Ig YR Tk
Fecaql Rada ¥, 37 FHEARAT # S 01.01.2016 B AR & 3gER da-13 &
FheR & AR foegle F=drg Rfee da (wfa da) (Feus) s, 2016 & Bam
5 ¥R 6 F AR g & IF S9w-13 F 9 FFeq & A on, s frww ¥ e
¥ faFe &1 g ga F F yaww R swm W@ Reer & wahr g et
& I U e fY il ¥ T A F e Ra o1 wHar B

16, @1 aF aNha dwrleT 3R sE R F sAERE wosd et ¥ am
B & FaY § F IR ¥RT & PRw-meew e E ¥ 9UAS F ae S v o
gl

(3HT A1y F/R)
IELElED
dar H

AT TR & T F3ra fGemar
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