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No.18/3/2014-Admn-11 Dated: 01/09/2014

To,
The Directors/Director-in-Charge
of all permanent Institutes/Centers

of the Council.

SUB: Prime Minister’s New 15-Point Programme for the Welfare of Minorities
Measure to give special consideration to minorities in recruitment —
N

Sir/Madam,

Please find enclosed herewith the letter No.39016/18(s)/2013-Estt.(B) dated 24™ December,
2013 received from Department of Personnel, Public Grievances and Pensions, Department of
Personnel and Training on the above mentioned subject, for your information and further necessary

action in the matter at your end.
Yours faithfully,

g -
(Bharat Bhushan)

Administrative Officer
for Director General

Encl: As above

Copy to :

PS to DG/Sr.DDG(A)/FA

All Divisional Heads.

Asstt. Director-General (Admn.) I&I1.

All Sr. Administrative Officers/All Sr. A/Cs Officers

All Administrative Officers/All Accounts Officers.

BICASection — scanned letter may be put up on website of ICMR & DHR

L~
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| : GOVERNMENT OF INDIA
S DEPARTMENT OF PERSONNEL & TRAINING
MINISTRY OF PERSONNEL: PUBLIC GRIEVANCES
, AND PENSIO
D.O. ‘No.39016/18(s)/201 3-Estt.(B) . NORTH BLOCK, NEW B 1-110001 -
‘ : Dated the)ﬂf‘fl{—\'ugustI 2014

Dear Sir / M a/ am 4
;',
t 5

Kindly refer to this Department’s O.M. of even number dated the 24" Decémber

MAMTA KUNDRA
JOINT SECRETARY
Ph.No . 23094276

2013 (copy enclosed) and subsequent reminder dated 29" January, 2014 on the subject
of Prime Minister's New 15-point Programme for welfare of Minorities — Measures f(o,-.glve
special consideration to minorities in recruitment. The response of your Mini$ftry /
Departmient in this regard is still awaited. ;i

2. As the Meeting of the Nodal Officers is scheduled to be held on 20" August,
2014 under the Chairmanship of Secretary (Minority Affairs), | shall be grateful’ it you
could have the matter looked into and get the requisite information of your Ministry /

Department expedited.

With regards,

i w
Yours sincerely

(Mamta Ku.?n:dra)

Dr. V. M. Katoch,

Secretary,

Department of Health Research
—Nmman_BhaA;an New Delhi.
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F.N0.39016/18(s)/2013-Estt.(B)
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
(Estt. (B) Section)
North Block, New Delhi
. _(A)' JEHRGRRES Dated the 24" December, 2013,
DIARY NO

DATE: X6 S

Office Memorand um

Subject: Prime Minister's New 15-Point Programme for the Welfare of Minorities-
Vieasure to give speciai consideration to minorities in recruitment.

Kind attention is drawn to this Departrent’'s OM No. 39016/7(s)/2006-Estl.
(B) dated 8" January, 2007 & subsequent OM of even number dated 4" June,
2010 regarding Prime Minister's New 15- Point Programme for the Welfare of
Minorities- Measures to give special consideration to minorities in
recruitment.(copies enclosed).

2. As per Para 3 of the above mentioned OM dated 8" January, 2007 all
appointing authorities were requested to scrupulously observe the guidelines in
the composition of Selection Boards/Committees to have a representative
belonging to_minority community: Wide publicity was required to be given to all
|‘ecruitments/appointments' in Government, Public Sector Enterprises, Public
Sector Banks, Financial Institutions & Railways for disseminating information
about vacancies.

3. It is requested that a cwliance report of these instruclions/guidelines

pertaining o your MinistiviDepantiment be provided at the eailiest.

“\A
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' Wo. 32016/7(8)/2006-Estt (B)
' Government of India =
Mimistry of Personnel, Public Grievances & Penalons
Department of Personnel & Traluing

LA AL

New Delli, 08t January, 2007

OFFICE MEMORANDURM

Supsect- Prime Minister’'s New 15-Polnt Programme for the Welfnre
of Minorities-Measures to give special consideration to
minorities in recruitment. '

L34 LAY

The undersigned 18 directed to invite attention to the inatrﬁction&
crained in this Department’s 0.M.No. 39016/9(s)/89-Estt.(B} dated .
3% august, 1990 (copy enclosed) regarding inclusion of one member

ging to Scheduled Castes/Scheduled Tribes and one Member

“sinrging to minority community in the Selection Committees /Boards

crstituted for making recruitment to Group ‘C’ and Group D' posts.

‘g the various Ministries/Departments etc. are aware, the Prime

A0S ; . . . y N “ q g Ce s
dster's New 15-Point Programme for the welfare of Minorities,

cozenfla provides for giving special consideration to minoritics in
cospaitment and for this purpose making the Selection Committees

Shen AN Tt

ssentative, Availlable evidence indicates that the rcpmscntation of

rivizg in Covernment service and public sector employment is not
sztisfactory and certainly not in proportion to the population ol the
~inoTities. Qovernment is committed to ensuring fair representatiod to’

minorities in Government employment, including public sedior
.- tornrisee, nublic scctor banks and financial instituvons and the

bwsys, To this end, it is expected that the Central and Sitale
“overnments will give  special consideration . to minoritics  In

Setrments

SR [oh 4
e b TIRL D 2

3 wesds of Departments, public sector enterprises, public sector

and fnancial institutions, gquasi-Government, organizations,




autonomous bodies ete. and all appointng .a_uthorities mexy be

instructed to scrupulously observe the following guidelines:-

i  The composition of Sclection Committecs should be
representative, Jt should be'mandatory to hiave one member
belonging to- SC/8T and one member belonging to minority.
‘community in Selection Boards/Committees for nyaking

resruitment to 10 or more vacancies.

(i Where the number of vacancies against which selection is
to be-made is less than 10, efforts should be made to have the!
Schieduled Caste/’l‘ribe‘sh officer and @ Minority community

ofiicer inchiuded {n such Committees/Boavds,

{iiij Wide publicily, should be glven to all appointments in
A Government, public sector enterprises and public ssctor banks -
end financial institutions. Advertisements should be issued in
the language(s) epoken by large number of people of the
e Srate/UTs, apart from English and Hindi. Further, for Group:

C & D level posts, having only basic qualifying requirements, .

informaticn about vacancics for recruitment should alsy be

disseminated through scheols and colleges in that arca, °in

adadition to normal channels. _ )

]

fivi  Where there is concentration of minority community.

population in local areas, the vacancy circular in local-.

fanguage may be distributed in those areas by suitable

grrsuigements.,

4. With a view to maonitoring the trends ?n recruitment of minorities,
all  the Ministries/Departments are requested to  submit Half
Yearly/Annual Reports in the enclosed prn%‘ox'ma—l and 11 respectivefy to
e Department with a copy to Ministry of Minority Affairs. The report

#2uld mclude information in respect of their attached/subordinate
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zublic sector enferprisce and public sector banks and financial
- sututions will be sent by the Department of Pubhc ‘Enterprises ‘and
.~ Depertment o Economic Affairs respectively. Ministry of Home
\ffairs will furnish the consolidated data in respect of the Ccntral Police
igrees/ Central Para Military Forces and also issue suitable guidelines
Sthte Qovernments for recruitment/representation of Minorities in
itate Police Forces. Report for the half year ending 31 March shall be
canmitted =v 30 April and that {or 304 Septernber by 31¢t October of
Mv vea: i Profurma-l. The congolidated annual position for period
sading 24% March shall be submitted by 30% April each year in
alortmacll, The fArs! half yearly report shall be for the peried ending
i Marna, 2607,
it is further requested that the information relating to the total
sumber of existing employees (Group-wiscj and those belonging to
-:z;’inority commiinities, ag on 31.03.2007 may also be furtished to th.is

epartment and the Ministry of Minority Affairs, a}ong\mth the first hall
vearly report.
5. Similar instructions in. respect of public sector enterprises and
financial institations, including public sector banks will be issued by

saz Depsrtment «f Public Enterprises and Ministry of Finance

}
Hindi version will follow.

{C.B.P T;ﬁ:ml)
Joint Secretary to the Government of India

L3

Bv pame to Secretariea of Al Ministriesl Departments of
rvsroment of India.

Gices/autonomous bodies aiso‘ The consohdatcd rcport m respect o!‘ ’





