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No. 18/6/2013-Admn.-11 Dated: 8.1.2014.

To,
The Directors/Director-in-Charge
of all Institutes/Centers
of the Council.

Subject : Reservation for persons with disabilities — computation of  reservation-
implementation of the judgement of Hon’ble Supreme Court in the matter of
Union of India & Anr. Vs. National Federation of Blind & Ors.

Sir/Madam,

I am directed to send herewith a copy of OM No. A.14020/4/2013-SCT dated
24.12.2013 received from Ministry of Health & Family Welfare, (Welfare & PG
Section) New Delhi for your information and necessary action.

Yours faithfully,

[h -~

(Bharat Bhushan)
Administrative Officer
for Director General
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Nirman Bhawan, New Delhi.
Dated the Qaﬁ; Dec,2013

OFFICE MEMORANDUM

Subject: - Reservation for persons with disabilities — Computation of reservation-
implementation of the judgement of Hon’ble Supreme Court in the
matter of Union of India & Anr. Vs. National Federation of Blind & Ors.

The undersigned is directed to forward herewith a copy of an O.M.
No.36012/24/2009-Estt(Res) dated 3™ December,2013 received from DoP&T together -
with O.M. No.36035/3/2004-Estt(Res) dated 29" December,2005 on the subject noted

above.

All the Administrative Divisions, Attached/Subordinate Offices, Autonomous
Bodies and PSUs under the administrative control ofg this Ministry are requested to look
into the matter, the instruction laid down in the :above O.M.-Estt(Res) dated 29"

December,2005 may strictly be complied to ensure thle reservation for the Persons with

Disabilities.
| AT |
. USUM N
Under Secretary to the Govt. of India
To

Estt.-I/ Estt.-ll/ Estt.-lll/ Estt.-IV Sections.

CHS- I/CHS —II/ CHS-lIl/ CHS-IV/ CHS -V Sections. .

Director(CGHS) in r/o all the CGHS offices under their control.

Director (A&V) Section, Dte. GHS..in r/o the H.Q. and all Sub-Offices under their

control.

DC(Trg.) in /o FWTRC, Mumbai & RHTC, Nazafgarh
US (SSH) in rflo HSCC (l), Noida. “
US (NM) in r/o HLL, Thiruvanthapuram.

NIHFW, New Delhi / IPS, Mimbai/ CNCI, Kolkata / PCIl, New Delhi / INC, New
Delhi / DCI, New Delhi/ NBE, New Delhi /AIIMS, New Delhi/ AlIMS, Bhopal/
AIIMS, Uttrakhand/ AlIMS, Raipur/ AIIMS, Patna/ AIIMS, Jodhpur/ AIIMS,
Bhubaneswar/Pll, Coonoor / PG, Chandigarh /ICMR, New Delhi / NIMHNS,
Bangalore / MCI, New Delhi / AlISH, Myafsore / NIB, Noida / NEIGRHMS,
Shillong / LRSITAD, New Delhi / JIPMER, Puduchery/RIMS Imphal and

RIPANS, Aizwal.
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i dhe DoPT ghal iSsue instruciions g all the departmentes; i~fin SESES
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7. All the Ministrizg 'Depa'rrmenté/Organ-isations of e Governmen: o - it

fegussted to compusz e number oflvacancies availabls ir: all the cagdres u~zsr thsj
Conoi including atizzh2d offices, subordinate offices rublic sector unas-iziinge
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(G Srinvasan)
the Government of India
Tel N0.23083074

Deputy Sexrsiary o

o
0 The Secratary, Ali thz Winistries/Deparims ~2, of the Goverriment of india
(i} The Se cretary. L)ep»umam of Financiai Services (Banking anc Insurance
Division), New Delhi
(iiy  The Qef‘rﬁtar\' Department of Public Enisrorises, New Dzlhi
(iv)  The Secretary, Railway Board, Rail Bhave~ l\e\'-\! Delhi.
'gu--sme Court of india, Elsction

() Union Public Service Commission, S
Commission of Indiz. Lok Sabhz S\,cra—::iai: Rajya Sabhs Secreiariat,
Cabinet Secretariat, Frime Minister's Office Pianning Commigsicn
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(viy  The Secretary, Sta ff Szisction Commigst
New Delhi 'l

(viiy  Office of the Chief Cemmissioner of Disaniiiies, S
Bhagwan Das Road, Mew Delhi-110007%:

(viiiy  Office of the Comptrc.::r & Auditor \JeneraE 1 Indie,
Zafar Marg, New Delni

(ix)  All officers and Sﬂcmu..c in the Ministry
and Pensiong and all the ttachad/suour

Darsonnel, Public Crievances
.zte offices of this Ministry.

[t
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i
i

& Informetion ang Faciliietion Centre . North Biock, New Delhi — 25 copiss.
i . — - .
Copy to Chief Secretaries of all States/Unton Territories — for
information

), DOP&T- w ith 2 maue:t to place this on the,

Copy to Director (NIC
of a!' congerne

website of this Ministry for information
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New Dzint Daied the 29" December. Zf

OFFICE MEMCRANDUM

Subjeci- Reservation for the Persons with Disabilities.

With & view to consolidating the exisiing instructions, ringing then: i line
withh the Persons with Disabilities (Equa! Opportunities, Protection of Ruzaty &
Full Participation) Act, 1995 and clarifying certain issues including procsdural -
matters, the following instructions are issued with regard to reservaticn for
persons with disabilities (physically handicapped pérsons) in posts and ssrvices
under the Governmen: of India. These insiructions shall supercede all previous
instructions issued on the subject so far.

(/3]

2, OUANTUM OF RESERVATION

(1) Three percent of the vacancies in case of direct recruitment to
Group 4, B, C and D poste shall be reserved for persons, with
disabitities of which one per cent jeach shall be reserved for
persons suffering from (i) blindness or low vision, (i) nearing
impairment and (iir) locomotor disability or cerebral palsy in the
posts identified for each disability; |

(i1) Three parcent of the vacancies in cage of promotion to Group D,
and Group C posts in which the element of direct recruitment, if
any, does not exceed 5%, shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suffering from (i) biindness or low vision, (ii) hearing
impairment and (ili) locomoror disability or cerebral palsy in the
posts identified for each disability.

3. EYEMPTION FROM RESERVATION : If any Department /
Ministry considers it necessary to exempt any establishment partly or fully
from the provision of reservation for persons with disabilities, it may make a
reference to the Ministry of Social lusiice and Empowerment giving full
justification for the proposal. The grant of exemption shall be considered by an
Inter-Departmental Committee set up by the T\.{'Linis‘;r}' of Sociz! Justies znd

Empowerment.
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GORIES: 1f ¢ post s wemifisd suitable onis oy o
cisability. reservation in that bost shall be given 1o persons with that disabii [T
(4 IOI«LLJ resery LLL.

oalv, Reser vation of 3%¢ shal nm be reduced in such cases a
ir the post will be given to persone suffer mg from
_° been ideniified. Likewige. i case the post s identified suitable for mwe
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& APPOINTMENT AGAINST UNRESERVED VACANCIEE: ir i
posts which are identified qwtarie for persons with disabilities. a person wit};
disability cannot be depjed the mr-m t¢ compete for appointment agains: an

areserved vacancy. Thus a person with disability car be appomnted against ar;

uareserved vacanc ', provided the post is identified suntable for persons wii,

cof the rel m"lm Cat 'go._cr
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£, DEFINITIONS OF DISABILITIES : Definitions of categories of
disavilities for the burpose of this Office Memorandum are given below:

“Blindness” refers to a a condition where a person suffers from
any o the followi 'Ing conditions, namelx:-

H

) total absence of sight; or

(il visual acuity not exceeding 6/60 OE'[20:"200(51*13”311_,5 in the better
eve with correcting lenses; or

Or WOrse;
(b Low vision: “Person with low vision”™ EaNs & person with impairment
07 wisual fune ctioning even after = alment or standard refractive
Uor*ewa n but who uses or is potentiaily ¢ a,'pable of using vision for the
planning or execution of a task with appro;nnate assistive device.

(ili)  Iimitation of the field of vision su:tT:ndmg an angle of 20 degree

Impairment;- “Hearing Impal“menl means loss. of sixty
decibels or more in the better ear in Lne conversationa 1 range of
frequencies. .-

:\
Ir‘(
o
)
1
i
g
,v

(iti)(a) Locomoior disability : ‘Locomotoz dmh]m* " means disapility of the
bones, joints or muscles ]eadmg W substantial restriction of the
movement of the limbs or any form of ce “b ral palsv,

(b, Cerebral Palsy =~ “Cerebral Palsy” means # group of non-progressive
conditions of a person characterised h\ abnormal motor contro
posture resulting from brain insult or m”mcc occurring in the pre-
natzl. peri-natal or infant period of development,

(c) Ali the cases of orthopaedically handicapped persons woulg bP covered
under the caregory of “locomotor disability IO ""“Cbrdi palsy.’

G DEGREF OF D ISABILITY FOR REST‘M ATION : On'y sk

\
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Bl The Medical Eoard 5551 after due examination, I @ e
disability certificare mcases T ayeh bermaren: disahilities wise there gre po
chemces of variation i the dosree of Gisabilivs. The Mecioa Sourd gl
indicate ks . period of valiche of e CEMITICHE, i Cpger

chances of \‘rl"lﬂf](.n it the degree of disabifiny,  Ne
certificate snall be mage Uz‘:.-:-s.s:.f - opportunine ie oiven 1o tiye appli
being heard, Qy represeniation by the applicant, the Medizs! Bour mE)
FEVIEW jts | 'c*: mor-x having w._'hc i ai‘ the I:wz.s &nc oire :

b orders in the maser g it thinics 04,

20 AL the time of mitial ap soinm";eza? Drenotiorn, I
r:—ser\ ed for persons with disability, e annrn-\rm aLt.'i'Jo:-'i

the candidaz= 16 eligible to ge: tha b enefi o' r

13 COMPUTATION OFr ‘\IZQ'ER\ ATION: R \Sservalion for persons vich
disabilities m case of Group Cland Group T noy POSIs shall f:t— cemputed on the
basis of tore S number of vecas: oles oce WIring in el G oup "-:wn B posis,
as the case mayv be, in (he =-,IL.Hmuuﬂn tithough the reo- Sumen of the
persons with dzsablhtieq woulc anly be i the Posts identified suizohje for them.
The numbe: of vacancies 1o pe *ﬂae"\fcc for the persone with disehilities fiy case
of diregt recruitment (o Group “C " POSIE in 2n estat iishment i “‘i bt SOmpied
by talking intg daccount the 1oty ilumb e of vacancies ar 18ing in ¢ Group ‘C pogis
for being filled by direct recruitment in g reg itment year both in the identific
and non-identified POSts under ihe estabijsiy ment. The same procedure gi:
dnph» for Group ‘I’ bosts. Similarly, a1 vacancies in promotion ‘Quota shall b
aiten into acaoun; whije computing regerv aun*- It prometion i Gr oup ‘C" gng
G:ou;..- ‘D" noss. Since regervy alion 1s limieo W0 identifiec Dosts only ang
number of vacancies reserved io computed or "'Jf- basic of oz Vacancise i
identified Posts as well gg unideritified POSIS). 1t i possible ihas numbey o
Aersons appointed by regerva top in an identifie; HOST MOy exceec © per sens,
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i EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:
~1i establishments shall maintai.‘; separate 100 point reservation roster

4 in the formai given in Annexure 11 for determining / effecting,
resarvation fer the disabled — one ea:h for Group “A’ posts filled by direc
re-:truii'n“m Group "B posts filled by direct recruitment, Group ‘C* posts filled
by direct recruitment, Group ‘C’ posts ﬁ led by promotion, Group ‘D’ posts

filizg by dired recruitment and Group ‘D posts filled by promotion.

Each register shall have cve € oi 100 poinws ar—i- zach cyele of 100
= shall be divided into three biocks. comprising the foilowing points

1¥ BlO"l’ — point No.1 to point No.33

2™ Block — point No. 34 to peint No.66
Block — poini No0.67 to point No.100

Qrﬂ

(ci Points 1, 34 and 67 of the roster shall be ear mari\ed reserved for persons
with disabilities — one point for each of the three cdtegories of disabilities. The
hiead of the establishment shall decide the ¢ "'Pgor'ie< of disabilities for which
the points 1, 34 and 67 will be reserved keeping in {iew all relevant facts.

l
falT nolm direct recruitmeni quota
If

‘/l

(4  All the vacancies in Group C
arising 1r: the establishment shall be entered in thei relevant roster register.
the post falling at point no, 1 is not 1dﬁqt'fpd or thE disabied or the head of the
estabiishment considers it desirable not 1o fill it up,b\ a mmcled person or it is
not possible to fill up that post by the disabled foL any other reason, one of the
vacancies falling at any of the points from 2 1o 'shau be Lreated as reserved
for me disabled and filled as such. Likewise a vacancy felling at any of the
poin from 34 to 66 or from 67 to 100 shall be filled by the disabled. The
p'"*m;v of keeping points 1, 34 and €7 as reserved is to {ill up the first
availebje suitable vacancy from 1 0 23, first available suitable vacancy from
and first available suitable vacancy frcm 67 to 100 by persons with

gisepiiities. -

(e)  There is a possibility that none of the vacancies from 1 to 33 is suitable
ior any category of the disabled. In that case twd” vacancies from 34 to 66 shall
filled as reserved for persons with disabilities. ‘I{ the vacancies from 34 to

be <
0¢C ere 2iso not suitable for any categon. three vacancies shall be filled as
reserved from the third block containing points frbm 67 to 100. This means

that if no vacancy can be reserved in & particular hlock. it shall be carried into
the nexr block. '
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Y A Hiylel Eroup B posts Is detex ‘»"nsd 0n the p;
cies in the idens; ! posts only. Separare rosters o
5 POste in (he ~Iabli himent shall Jhe Maimeine *-'. in tnh o8
ained for ')”)LP 4 ang ¢ Groug B Posts. all vacayeje G direct recruyy

e in identified Dosss shal b& Entered and Teservalion shaji be effectac
SAIIE way gy explained ghove,

6. . INTER gp ENCHANGE 4 BRY' FORW.Rp OF
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e} servauon ior each of the 1 three Caiegorjes of Persons with digsabjlitj s
shal] be 'Hddt ‘-u})af_;]tﬁ’\ Bu i the nature m”vac.fumw i an eStablishmen: iz
suer thay g Person of » seifie fategory of dis sability can MOt he ¢mploved, i,

Vacancies may b mre',m'}fzcd among the thyee Categories with the approvyj o
the ?umisr*'v of Sox. al ice & Em;mwermcm andg Zservanion may h-:
determined o and vacane &s Tlled accordingly,
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{b; ir any vacancy - rEserved for any categorv of cura:‘..r_\ Cannot be fiijag
due 1o nop- av.;ulabmn of'e uuao,'r:' PEISOn with tha disab SV oor, for any gthes
«mu!em reason. such Vacancy shchf ot be filjed ang Shel! he carrieqd forwas;
852 "Sacklog reserved s VETENCV 10 the 8ubseguen, r":.‘uum Sl veu:,
, |
(¢)  Inthe Subsequent pe. rnrme.it vear the by 4Cklog resarve vacancy gign
be ireated ag reserved for the r.atczzor\- of dmamfm fn*- mur h it weag kep:
Teserved in the initial dear of recryi rment. However - i e suis “able perean Wik
that .Na«mhtv IS 0oL avs aliapie, jr .I‘ﬂd\ be filled by :f"w“n g among {he thras
tatesaries of digy bIlJ{IEa In cmc nv'qmtaui Person with disap bility is avyiia anle
o7 filling up the pogy jr. the m[‘wequm Vear P'w the SMpiover may "U U thie

-’a;.ann 0y appo mm“n 0"‘ nt‘ qou Pth “tharn o per 801 vith ms*mfm Tthe
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reservaton, But i e vacancy is fified by @ person othar than o person witl
disability i the subsequent recruitment vear, ervation shall be carried
forvard for a further pericd apto two recruitment vears whereafter the
reservation shall fapse. In thess two subsequent vears, if situaton sc arises, ihe
procedure for filling up the reserved vacancy shail bz the same as {ollowed in

the first subsequent recruitmern: vear.

17.. In order to ensure that cases of lapse of reservation are kept o the
minimum., any recruitment of ihe disabled candicdates shall first be covned
aga inst the additional quote brought l‘O"\”dUi from previous years, if any, in
their chronological order If cendidaies are not a,_wb - for all the vacancies,
the oider carried forward reseration would be ifilied first and the relativelx

laler carried forward reservaticr. would be I'L’;Jlu carried forward,

16, CONSIDERATION ZCNE. INTERSE lEX' BANGE AND CARRY

N L e L

FORWARD OF RESERVATION IN CASE OF PROMOTION

(a)  VWhile filling up the resemved vacancies by promotion by selection, the
disablec candidates who are within tne normal zone of consideration shall bf=
"om';id ed for promotion. Where adequate numln of disabled candidates of
appropriate categorv ofhauuw_n re not avallebie within the normmal zone
tnc zone of consideration may be extended 10 five times the number of
vacancies and the persons with disabilities falhng within the extended zone
may be considered. In the event of non availability of candidates even in the
extended zone, the reservation can be exchanged sc that post can be filled by a
person with other category of disability, ifpossib]:' If it is not possible'to {il]
the post by reservation, the post may be filled by a person other than a
person with disability and the reservation shall be carried forward for upto
three subsequent recruitment years, whereafier it shail iapse.

<

{v)  In posts filled by promotion by non—sel‘%cuon, the eligible candidates
with disabilities shall be considered for promoiion against the reserved
vacancies and in case no eligible candidate (‘f the appropriate category of
disability is available, the vacancy can be e\chan"ec with other categories of
disabilities identified for it. If it is not possibie_ te fili up the post by reservation
even by exchange, the reservation shall be carried forward for upto three
subsequent recruitment vears whereafter it shall lfapse.

100 HORIZONTALITY OF RESERVATION FOR PERSAONS WITH
DISABJILITIES: Reservation for backward claasm of citizens (SCs, STs
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dlaatalities  peo o e slucus iy the 3 b
ST | S TS E ok SanGida ot e bt
| e i g \u.n-‘i'\-]a.u”\. (1 -P- i ]{' i | 8834 ey == Vi
Seltne i the ro STmCAn! for reservaon 0 "'.'*.-'i"s;.".'“f.-'.‘ &

& EINED veur thire gee WO vacancies reserved for ;

NG G aF 1y, CETRONE Wit Cigabi livies ¢ Pooimied. g Lielongs e

S FotE TR

LASIe anig e ORI e general op legor :j' HiAhe disablad o cundiae shali b,
aCjusted apuing: the SO POING 1 the reg SEIVELON 10518 and (e Lerreyy s
Ggainsm unreserved point in the relevant reservatior: rosier in cast none of i

vacancies falig s Doiny Teserved far the $Cs. the disab

candid e SR ‘I 14

0 8C shal! be adicsied in fuure :t-uuu;». the next avzijable VALANCY reserved {n-
S8QCs,
20 Since the - ons with disabilities haye W o2 placed in the an

Lategory viz, Q¢ QT/OBC,, General in (he SOSter meant for *“’s‘*""auon f

SCS/ST/ORC. e application fonm for the POst snouid require the cs indidatey
oplying under the quota reserved for PEFSONS Wiih (igus silities (o

whether they bejg; ag10 SC/ST/OBC or (eneral category,

=l RELANATIONIN 4GE GE LIMIT :
(i) Upper age limir for persons with disabiliriss shal) »e relanabls (a) b

1en veass (15 vears for Ca‘f‘c.':.',“« and Iz vegeo fa DBCs. iy euge
dirset reECruilmen fo _('_'i,our! ‘C" and Gros Up "D posts: (kb ny S yeart
(10 vears for HCS‘"C?'Q d & vears for OBCs) in case of Ciree:

recruiimens 1o Grou} A Llld Group ‘B" nosts where recruimen i
made g:herwige than hmunrh open comperiive examination: ang (e}
by 10 vears (15 years for SCs/STe and 13 - ears for OBC.H' in cese of
direct rezruitmen( {o | Group A and Gm:.'-;: B posie thr TOUZT pper
comperizive "\F‘ITWIIMUI I,

(i)  Relaxg- o In age unm shali be applicab s iespestive of e fae
'ﬂhefhf‘f he post is reserved Or not. provided the POSL I3 idewifies
suitable for nersong with disabilitjes,

5250 RELAXATION OF STANDARD OF SUITARBILITY [T sufficien

number of persons with disabilities are not available on the bagir oj'i'he gene

stancerd to fil] al} the vacancies réserved for them, candidates beionging (¢

EREONY may be sz zoved on ;J.;},&_ siendard 1a i) U the remaing INg vesansis;

tserved for them n provided they ‘are no found vnfir for Suck post or posts,

Thus, o the cxteu’ the number of vacancies reserved for HErsons  witly

ri=9;-'i'rii.ilj-cs cannoy be filled on the basis of geners! Stapdarg % candicaies

helnnging (o ¢ 1i¢ categur}_ may he ?'1,.“, By relaxing the standards +
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o Government Service on iniiial appointment

medical cerificate of fimess issusd by a competen;

edical examination of & persor: wilh disabiliiy for

ntified as suitable 10 be heid &y & person sufferin:

o7 disabilityv. the concerned Med:
2]

SVETV new  gnr

sired w0 produce o

shel: be informed befarehand that the post is identified suiis
persons witl disabilitn of the relevan: category and: the cendidate shall then w=
examined medically kesning this fact in view, !
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24, EXEMPTION FROM PAVMENT OF EXAMINATION FEE AND
APPLICATION FEE: Persons with disabilities shall be exempt from

peyrzent of applicaticr. fze and examination fee, prescribed in respect of

compztitive examinauc

s held by the Staff Selection Cemmission, the Unicn
sion ete. for recruitment to various posts. This
nption shall be aveilable only to such persons who would otherwise b=
¢ for appointment 1 the post on the basis of standards of medical fitness
prescribed for that post tincluding any concession specifically extended to the

- ]

disabled persons) and who enclose with the application form, necessary
certificate from a compezent authority in support of their ciaim of disability.

'
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25 NOTICE OF VACANCIES:  In order to ensure that persons with
daisa:ilities get a fair opportunity in consideration for appointment to an

identified post, the following points shall be keptlin view while sending the
isit] I he Employment Exchange. the SSC. the UPSC etc. and
!
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advertising the v.czncies:- |

f . .
(1 Number of vzcancies reserved for SCs/STs/OBCs/Ex-Servicemen
Persons suffering from Blindness or Low Vision/Persons suffering
from Hearing Impairment/Persons suffering from Locomotor

Disability or Cerebral Palsy should be indicated ciearly.

(i Incase of vacancies in posts identified suitable to be held by persons

Y baad

-

with disability, it shall be indicated that the post is identified for
persons with disabilities suffering from blindness or low vision;
hearing impairment: and/or locomotor disabilitv or cerebral palsy. as
tie case mav be, and that the persons with disabilities belonging 1o
the categorvicategories for which the post is identified shall be
allowed to exply even if no vacancies are reserved for them. Such
candidates will be considered for selection for appointment to the
post by general standards of merit,

(i) In case of vacancies in posts identified suitahie for persone with
aisabiiities, irrespective of whether any vacancies are reserved or

siedulGuwin
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05 and e no! oy rélating to reservatior for persone wity dise.d)jij:‘-":s
Das been raken o are 0: While sending thig I,CQLzl.a.!\;.on. The vacansie:
reported iy 1hic requisition fal] a p":‘w NG, 40? ‘

10C poiry, reservation ro er out of whieh
AT reserved for pargand with disah
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the total fiumpes cu emplovees, icrg) number: of emplove

POSIs which haye :.\,n 1d"nt1ftec suilable for hersong \"‘['

and number r' m_;slo_,vaes suffering from blindness or

hearing impairm ent, mo locomotor disability of cerebral pel
I° Ya“ua"" Ithe )'/ea' and

by PWI Report-IT in th' rescribed projor ma {Annexure TN} showing
the number of \’d(dIlCI’“.S feserved  for persons sulfering B
blindnes, ¢ lowe vision, peq- ing impairmeni, ang locomaoin
disability or cersbral palsy apg number of guck DEFSINE woraai
appolntecd dus g the prcc ding calendar year

(L7 The adming IStratve Min nl's’ uf‘panmf'u shall seruiinize 1he ;

recerved from all 'p_z‘m-mne JUIHOI'IM{"C unﬂ "It and gepq Lonsolidaced
; PV pa
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2 points may be kept in view while sending the reports w

e Deparimen: of Fersonnel & Training:-

4 The reports sent to the DOPT should novincluae infermaion 1o
respzct ol public sector  underekings, stan semi-
Govarnment and  autonomous  hodies. Sta'm“* osemi-
Govemment and autonomous bo -1"f;dhdh furnish consolidated
informealtion in the prescribed proforma to the Gmii-atranva

y/Department concerned \‘.no' may scruinize, monitor
anc malntain it at their own level. The Depau“mm o‘f Public
Enterprises may collect similar information in respect of all
pubiic sector undertakings.

(b The amtached/subordinate offices shall senc¢ informatior to therr
administrative I\dmlstw/Deoanmf*m oniy and shali not send 1t
airect 1o this Department. |

(o) Iy Z

‘he 1 ngns in respect of persons with disabilities shalil include
persons appointed by reservation as \5 ell as appointed otherwise.

{d) The PWD Report I relates to pfersons and not to post
1 ore, while furnishing this report the posts vacant eic.
shou:é not be taken into account. | In this report persons on
depuias’.ion should be wmcluded in| the establishment of the
borrove ng Mm1stry/Department/Of ice and not in the parent
biishment. Persons permanent m one grade but officiating or
tcmporarv appointment 1'1~ the higher grade shall be
! in the figures relating to the Class of service t¢ which
er grade belongs. :

o

inc‘md
the hig

-
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28, LIAJSON OFFICER FOR PERSONS WITH DISABILITIE
I iaison Officers appointed to look after reservation matlers for SCs/STs shali
also work as Liaison Officers for reservation matiers relating 10 persons with
disabilities and shal} ensure compliance of these instructions.
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. neiey ‘
L]
{1 BL-Both iegs affected but not arms. ‘f
G Racholnammy affaetec \&] impaired readh
(bj Weakness of grip
: !
(il EBLA-Boin legs and both arme affecies [
|
{iv)  OL-One ieg effected (right or left) (a)

(v} (G4-One arm affected )
(n) Wealness ¢
(c) Ataxic

rvit BR-SHf buci

1

TW -Muscular weakness and limiled phis]

Bilindness 2r Low Vision: |

vi) o-Blind |
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. |
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anc hing (Canno! sit or sioon) |

"'1'1 enduranc



_

Yool

Fooctuthiaenl

ol | Uyl
Ny
nd
[RESTITY

Mo

("

RUSTRYA NGO O

Flasne of Pand

(%)

Whilne 1l

sutlabile

o
with
suttery, lrom
Vil | 1H
¢ | ()

(I

RARINIDR R RE 13 U ¥

PR OR PEREONS WHITEDISABIET Uty

cuithed

Peisons

Dysabaliines

(RIR
(0)

Viimeser ved
o

1enervad
i

(1)

Niunce ol the
peson appowied
and dat ul

appolalinent

(8)

___. whentiied ressoeved ) wine VUZHTTZO Voo e case ey e onhies wrse waiie 12
Winte VT T O on Non

Vil

s he cane miay b

Whicetlies the parson
apponted 1

VLT on Bloowe

14

('t

. .
S HEE G stand Ton vistally ol apped 1 artap Handieapped andd Oithopacdically andicapped

[CCCTTYIRT] N ENTIRY

o




Iine vear)

apuam o

aed

"

andwria

Ao

xi

——
Tk

—
-l

o= =
WJIO%

v

(&}
(%

3
7




FWE Gy

il

{(Wor the Ve I

ARSI RY FBEPARIG W
YW MG SUBGHEFINA 1 0§

Pilddde & o0 B Enady
T [EIVIRS Y IVEIVRTITRYTON Mo ol Vppoinonens; Mo ol vaciicics
ved ieseived
V1i ; BEE: il fu Vi Tt Ol V1 T1H 3
ﬂ ldentined
| Ponts
I ’ { i i b n 14) i I
iNH NI
7 »
NH NII NII
R S & |
A —
m;_ _v _
VI s o Vasaalty s, app A ge eann il s heonn blndae on o vy 1)
R st o N :::,:,._T_,;:;_.,.:__.,_ ST o heaniog,

RIS IS

Bebjacbine g0
ol Cnthopaacadiv oy it anta SPLM T PUOOUS S ot ok utijoleg

bty o0 b pretlay)
Ve P HRE e b e vttt Kon pcrcon s w aly dicablivie s L

Bl pravided thae v ned osd a5 o g anabi g petsoie o wnh disabibines,

GEptaimolion s Giraup A ad 1 Posts Howe v

ARNMEXT

PRI D)

PFROBOT 10OM

Ho ol Appoimmen, Selad.

Cotal VI | i

Prvass vt cisabil e, oo i






