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No.16/107/2008-(5) Admn.II : Dated: 15.2.2013

To
All Principal Investigators/
Directors of Host Institutes.

Directors/Officers-in-Charge of
ICMR Institutes/Centres

Subject: Consolidated salary of Scientific Staff engaged in ad-hoc Scheme/Project.

Sir/Madam,

In supersession of the Officer Order of even number dated 10.12.2012 and further Office Orde
issued vide letter of even number dated 31.12.2012 on the subject mentioned above, I am directed tc
inform you that the Director-General of the Council accorded the approval of revised Consolidated
Salary w.e.f.1.1.2012 & 1.7.2012 for the following categories of Scientists engaged in Ad-hoc
Extramural Research Projects:

The pay of project employees appointed prior to 1.1.2013 has been fixed at a consolidated salary
mentioned below as per illustration given overleaf:

Category of Post Consolidated Salary (per month)

Medical . (Non-Medical)
Scientist-B Rs.43436/-( 1.1.2012 to 30.6.2012) Rs.34650/-(1.1.2012 to 30.6.2012)
(Earlier Research Rs.45279/-(from 1.7.2012 onwards) Rs.36120/-(from 1.7.2012 onwards)

Scientist equivalent
to Research Officer)
Note: In the minimum pay scale of Rs.15600-39100 + 5400 Grade Pay
(Pre-revised scale Rs.8000-275-13500)

Scientist-C Rs.53996/-( 1.1.2012 to 30.6.2012) Rs.41580/-(1.1.2012 to 30.6.2012)
(Earlier Sr. Research Rs.56287/-(from 1.7.2012 onwards)  Rs.43344/-(from 1.7.2012 onwards)
Scientist (Gr-II) equivalent
to Sr. Research Officer)

Note: In the minimum pay scale of Rs.15600-39100 + 6600 Grade Pay

(Pre-revised scale Rs.10000-325-15200)

Scientist-D Rs.64124/-(1.1.2012 to 30.6.2012) Rs.49368/-(1.1.2012 to 30.6.2012)
(Earlier Sr. Research Rs.66844/-(from 1.7.2012 onwards)  Rs.51462/-(from 1.7.2012 onwards)
Scientist (Gr-I) equivalent
to Asst. Director)

Note: In the minimum pay scale of Rs.15600-39100 + 7600 Grade Pay
(Pre-revised scale Rs.12000-375-16500)
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Illustration: Scientist ‘C’ (Medical)

o (Revised pay= (Minimum basic pay of pre-revised Rs.10000X 1.86 = Rs.18600
(without any future incremental benefit)
X 1.86 factor (rounded off to 10)

+ DA @ 24% on pre-revised NPA Rs. 976
Rs.19576
+ Grade Pay) ' Rs. 6600
Revised pay Rs. 26180 (1)
+ 25% NPA on Revised pay (i) Rs. 6545 (ii)
+ DA at prevailing rate 72% on (i) + (i) Rs.23562 (ii1)

Gross amount (i) + (ii) + (iii) = Rs.56287/-

Illustration: Scientist ‘C’ (Non Medical)

Minimum of the pre-revised scale of pay attached with the post Rs.10000 x 1.86 = Rs.18600

(without any future incremental benefit)
X 1.86 factor (rounded off to 10)

+ Grade Pay Rs. 6600
' Rs.25200 (i)
+ DA at prevailing rate 72% on (i) - Rs.18144 (ii)

Gross Amount (i) + (ii) = Rs.43344/-

2. House Rent Allowance is payable with reference to the initial basic of pay plus grade pay and NPA.
HRA is admissible if the place of duty falls within the qualifying limits of the City/Urban agglomeration
irrespective of the place of residence & classification of cities given below:

HRA @ 30%, 20% & 10% as per revised classified of cities i.e. ‘X’, ‘Y’ & “Z’ respectively

X (Earlier classified as A-1). (30% on Pay + GP .
Y (Earlier classified as A, B-1 & B-2). (20% on Pay + GP.
Z (Earlier classified as C & Unclassified). (10% on Pay + GP.

In case of Medical Scientists NPA may also be taken into account in computation of HRA)
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3. The expenditure involved on this account will be met from the budget allocation under
Adhoc-extramural Research Project for the year 2012-13 of the concerned Instts./Centres and different

Technical Divisions at the Hqrs. Office of the Council.

This issues with the approval of the Competent Authority.

Yours faithfully,
WWM *
__L?[)'/( [

(Bharat Bhushan)

Administrative Officer
for Director General





