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GOVERNMENT OF INDIA

Atul Kumar Tiwari. iAs ) MINISTRY OF SKILL DEVELOPMENT
Secretary h YR TR AND ENTREPRENEURSHIP

D.O. No.31/Secy{MSDE)/2025 14t February 2025

Dear

We are happy to inform that the Union Cabinet has approved the continuation
of the Central Sector Scheme of Skill India Programme (SIP) till 2026, with an outlay
of ¥8,800 crore. The SIP comprises of the following three components namely

Pradhan Mantri Kaushal Vikas Yojana 4.0 (PMKVY 4.,0), Pradhan Mantri National
Apprenticeship Promotion Scheme (PM — NAPS) and Jan Shikshan Sansthan (JSS).

2. While PMKVY 4.0 and PM - NAPS are designed to meet the skills mismatch
faced by industry, JSS ensures inclusion of socially disadvantaged sections, traditional
trades and livelihood projects. In our ongoing efforts to strengthen skilling, upskilling,
and reskilling, MSDE is prioritizing key sectors such as Semiconductors, Artificial
Intelligence, Green Hydrogen, Cybersecurity, and Industry 4.0 technologies.

3. The significant milestones achieved in the previous phases of PMKVY, PM-
NAPS, and JSS have been made possible through the invaluable collaboration and
support of the multiple Central Ministries/ Departments. In this regard, MSDE look
forward to your continued support in the successful and effective implementation of
the SIP. With our collective efforts and sustained collaboration, we can further
strengthen, expand, and scale the impact of these initiatives while also incorporating
innovative programs to drive india's skill development agenda forward.

4. t would like to take this opportunity to brief you on key activities where support
and collaboration from the Central Ministries / Departments are essential. :
8. The PMKVY 4.0 has been restructured to align with industry demands
lé@rough short-term training, Recognition of Prior Learning (RPL), and on-
E(ﬂ -job training (OJT). Central Ministries / Departments are requested to
support in identifying the demand in specific job roles of the various sectors,
encourage institutions under them to becomes Awarding Bodies, support in
providing infrastructure of implementation of quality skilling, facilitating a
stronger skilling ecosystem that enhances employment prospects for youth.

b. Under PM-NAPS, all the Central Ministries / Departments are requested to
support by appointing a nodat officer for implementation of the schems, hire
apprentices as, per the Apprentices Act in the Ministries/ Departments along
with the attached Councils / Corporations/ Central Public Sector
Undertakings (CPSUs)/ Central Public Sector Enterprises (CPSEs), etc.
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5. Further, | would like to request the Central Ministries / Departments o onboard |
their skilling schemes / component on the Skill India Digital Hub (SIDH), a portal

developed by MSDE for all skilling requirements to remove duplication of efforis

leading to higher government expenditure, information asymmetry and suboptimal

outcomes. The convergence of different Management Information System (MIS)

“portals into the SIDH may be done either through Application Programming Interface

(API) integration or through adopting SIDH directly for end-to-end management of

skilling lifecycle, in case of Central Ministries / Departments which does not have their

own MIS portal.

6. MSDE strongly believe that the quality and aspiration value of skilling shall be
greatly enhanced with the participation of the Central Ministries/ Departments. The
sector specific expertise of the Central Ministries / Departments can be utilized
optimaily for overall benefit of the nation. My colleagues, Shri Amit Meena, Director,
MSDE (9567318616, amit.meena@ias.nic.in} and Shri Abhishek Meena, Deputy

Director, MSDE (9718755881, abhishek.meena88@gov.in) may be reached out for

further information and clarification, if any.

Wiy 129002,

Yours sincerely,

[

-

(Atul Kumar Tiwari)

Secretaries of all Central Ministries/ Departments
(As per list attached)

Encl: As above
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