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INDIAN COUNCIL OF MEDICAL RESEARCH
Recruitment Rules For Hindi Cadre Posts in ICMR

In exercise of powers conferred under the Rules & Regulations and Bye-laws of the
ICMR, the Director General, ICMR formulates the following Recruitment Rules for Hindi Cadre

posts in ICMR.

1. Short Title & Commencement
(1) These Rules shall be called “the ICMR Hindi Cadre Rules, 2018”.

(2) They shall come into force on the date of their publication.

2. Definitions
In these rules, unless the context otherwise requires:

(a) “Appointing Authority” means the Senior Deputy Director General (Admn) in the case of
Group B posts (Level-6&7) of ICMR HQs and Director or Director-in-Charge of the
Institutes/Centres as the case may be, and Director General, ICMR in the case of all
Group A posts (Level-10 & 11);

(b) “Authorized cadre strength” in relation to a cadre, means the strength of duty posts in
that cadre against which regular appointment may be made;

¢) "Cadre" means the ICMR Hindi Cadre;

d) “Council” means the Indian Council of Medical Research;

e) “DG, ICMR” means the Director General of Indian Council of Medical Research;

fy “Director” means the Director/Director-in-charge of the Institute/Centre;

g) “Duty post” means any post permanent or temporary included in the Schedule;

h) “Government” means the Department of Health Research in the Government of India;

i) “Institutes / Centres” means the permanent Institutes and Centres of the Council;

() “Hindi Cadre” means the groups of posts mentioned under rule 3 of these rules;

(k) “Schedule” means a schedule appended to these rules.

() “Scheduled Castes” and “Scheduled Tribes” shall have the same meaning as assigned
to them in clauses (24) and (25) respectively of Article 366 of the Constitution of India;

(
(
(
(
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3. Composition of the Cadre

The Composition of Hindi Cadre Posts would be as under: -

Table
Group | Post/Grade Residency | PayScale(§"CPC) | PayLevel
Period in years Pay Pay Grade in the Pay
[ for promotion Band Pay Matrix
- | to next Level . | (mCPC)
B | Junior Translator 5 | PB-2  |9300-34800 4200 | Level-6
B | Senior Translator 3  |PB2 9300-34800 | 4600 | Level-7
A | Assistant  Director 5 PB-3 15600-39100 | 5400 Level-10
(OL) . I R T N
A | Deputy Director (OL) | PB-3 | 15600-39100 | 6600 | Level-11 |




* 4. Method of recruitment and eligibility

Recruitment to various grades of the cadre shall be made in accordance with the
Schedule. For Direct Recruitment to the post of Junior Translator, the paper for written
examination shall be set up by DG, ICMR or his nominee.

5. Authorized cadre strength of the grades

The authorized cadre strength of various grades of the cadre on the date of
commencement of the rules shall be as specified in the Schedule.

6. Initial Constitution of the Cadre

(1) All Group A & B Hindi Staff working in the Council on the date of commencement of
these rules shall be deemed to have been appointed to the relevant Hindi posts described in
rule 3 based on the option given by them, in the Pay Levels in the Pay Matrix corresponding to
those which they were holding on regular basis on the date of the initial constitution as shown
in the above table. DG, ICMR shall have the authority to modify, alter or make additions or

deletions in the table.

(2) To the extent the sanctioned strength of various grades in the cadre is not filled at
the time of initial constitution, it shall be filled in accordance with rule 7.

7. Future Maintenance of services

On completion of the initial constitution of the Cadre by the appointment of existing
persons in accordance with Rule 6, all subsequent posts shall be filled in the manner provided

in the Schedule.

8. Probation

(1) Every direct recruit and a Promotee from one Pay Level to another Pay Level in the
Pay Matrix and if it involves change of group after the commencement of these rules, shall be
on probation for a period of two years from the date of appointment.

(2) The period of probation may be extended but the total period of extension of the
probation period shall not, save where it is necessary by reason of any Departmental or legal
proceedings pending against the person, exceed one year.

(3) During the period of probation, the members of the Cadre may be required to
undergo such training and pass such tests as the DG, ICMR may prescribe.

9. Seniority

(1) Persons appointed to a Pay Level in the Pay Matrix on initial constitution of the Cadre
shall count their seniority from the date of their regular appointment to the earlier Pay Level
and shall be senior to those appointed under Rule 7 after constitution of the cadre. Combined
inter-se seniority shall be maintained on all India basis for Group “A” posts to effect

promotions.

(2) Direct recruitment shall be Institute/Centre-wise. Persons recommended and
appointed under Rule 7 shall rank inter-se in the order of their appointment to the Pay Level in
the Pay Matrix.



Provided that where quotas have been prescribed for various modes of recruitment,
the inter-se seniority of the persons appointed to the Pay Level in the Pay Matrix shall be in
accordance with the ratio prescribed for each mode of recruitment.

Provided further that a person recommended for appointment to a Pay Level in the Pay
Matrix refuses at any time to be appointed to that grade for reasons acceptable to the
appointing authority, shall on his appointment to the Pay Level any time thereafter, be placed
immediately after the person who was last appointed to the Pay Level.

10. Liability of officers to serve in India or/and abroad
All employees appointed or deemed to be appointed shall be liable to serve anywhere

in India orfand abroad.

11. Disqualification

No Person, -

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any other
person,

shall be eligible for appointment in the Council:

Provided that the Competent Authority may, if satisfied that such marriage is permissible
under the personal law applicable to such persons and the other party to the marriage and
that there are other grounds for doing so, exempt any person from the operation of this rule.

12. Power to relax

Where the DG, ICMR is of the opinion that it is necessary or expedient to do so, he may,
by order, for reasons to be recorded in writing relax any of the provisions of these rules in
respect of any class or category of person.

13. Saving

Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided for candidates belonging to the Scheduled Castes,
Scheduled Tribes and other special categories of persons like Other Backward Classes in
accordance with the orders issued by the Central Government from time to time in this regard.

14. Interpretation

Where any doubt arises as to the interpretation of any of the provisions of these rules, the
matter shall be referred to the DG, ICMR, whose decisions shall be final.
15. Power to remove difficulties

If any difficulty arises in giving effect to the provisions of these rules, the DG, ICMR may
make such provisions or issue such instructions with regard to the provisions of these rules, as
may appear to be necessary or expedient for removal of the difficulty in implementing these
rules.



'16. Repeal

The ICMR Hindi Cadre Rules, 2013 are hereby repealed and these rules supersede all the
existing rules related to recruitment and promotion of Hindi Cadre staff in ICMR
Institutes/Centres to the extent the existing rules are inconsistent with these rules.
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| Name of the Post

| No. of Post

Classification

Pay Level in the Pay Matrix

Whether Selection Post or Non-
selection Post
Age limit for Direct Recruits

Educational and other
qualifications required for direct
recruits

Schedule

| Junior Translator -
8* (2018) * Subject to variation depending on workload
Group B, Non-Ministerial
Level-6 of the Pay Matrix
| (Pre-revised Pay Band-2, Rs.9300 34800/- Grade Pay-Rs.4200/-)
Not Applicable

30 years

(Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by the Central Government.)

Note: The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh,
Andaman Nicobar Islands or Lakshadweep) -
Master's degree of a recognized University in Hindi with English as a
compulsory or elective subject or as the medium of examination at
the degree level;

OR

Master's degree of a recognized University in English with Hindi as a
compulsory or elective subject or as the medium of examination at
the degree level;

| OR

Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi medium and English as a compuisory or
elective subject or as the medium of a examination at the degree
level:

OR

Master's degree of a recognized University in any subject other than
Hindi or English, with English medium and Hindi as a compulsory or
elective subject or as the medium of a examination at the degree
level;

OR

Master's Degree of a recognized University in any subject other than
Hindi or English, with Hindi and English as compulsory or elective
subjects or either of the two as a medium of examination and the
other as a compulsory or elective subject at the degree level;

AND

Recognized Diploma or Certificate course in translation from Hindi to
English & vice versa or two years' experience of translation work
from Hindi to English and vice versa in Central or State Government
' office, including Government of India Undertaking.

Note 1: Qualifications are relaxable at the discretion of the DG, ICMR
| in the case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is relaxable at the
discretion of the DG, ICMR in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of selection,
the DG, ICMR s of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not
likely to be available to fill up the vacancy reserved for them.

5
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| Whether age and educational | Not Applicable

In case of recruitment by

qualifications prescribed for the
direct recruits will apply in the |
case of promotees

Period of Probation, if any |
Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and the percentage of
vacancies to be filled by various
methods.

promotion/ deputation/
absorption, grades from which
promotion/ deputation/
absorption to be made

If a Selection Committee /D.P.C.

exists what is its composition

Two y_ears__
Direct Recruitment

Note:

“Vacancies caused by the incumbent being away on deputation or
long illness or study leave or under other circumstances for duration
of one year or more may be filled on deputation basis from officers |

of Central Government:-

(a) holding analogous posts on regular basis in the parent

cadre/department; and

(b) Possessing the qualifications and experience prescribed for direct

recruits under col.7".

Not applicable

Appointing Authority

Two External
Members

Internal Member

| Assistant Director and equivalent from

Director / Director-in-Charge of Institutes/
Centres and Senior DDG (A) or their
nominee - Chairman

Central Govt. Offices/ Organizations or
Academic Institutes

Administrative Officer equivalent from
other ICMR Institute/ Centre

Member

Representative from SC/ST category in
Level-10 of the Pay Matrix [Pre-revised
Grade Pay of Rs.5400] and above.

*For DR, there will be written test comprising of general scientific knowledge related to health care and
translation from English to Hindi and vice versa

R N

. ICMR HQs -3 posts

. NIMR, Delhi -1 post

. RMRIMS, Patna -1 post
DMRC, Jodhpur -1post
RMRC, Jabalpur -1 post
NIOH, Ahmedabad -1 post
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Name of the Post

No. of Post

Classification

Pay Level in the Pay Matrix

selection Post
| Age limit for Direct Recruits

Educational and other
qualifications required for direct
recruits

Whether Selection Post or Non-

Schedule

Senio_rTraﬁsIator - -
One* (2018) *Subject to variation depending on work load

| Group B, Non-Ministerial

Level-7 of the Pay Matrix
(Pre-revised Pay Band-2, Rs.9300 34800/- Grade Pay-Rs 4600/-)

Selection

30 Years

(Relaxable for Government servants upto 5 years in accordance

| with the instructions or orders issued by the Central Government.)

' Note: The crucial date for determining the age limit shall be the |
closing date for receipt of applications from candidates in India (and

not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh,
Andaman Nicobar Islands or Lakshadweep)
Essential:

Master's degree of a recognized University in Hindi with English as a
compulsory or elective subject or as the medium of examination at
the degree level;

OR

Master's degree of a recognized University in English with Hindi as a
compulsory or elective subject or as the medium of examination at
the degree level,

OR

Master's Degree of a recognized University in any subject other than
Hindi or English, with Hindi medium and English as a compulsory or
elective subject or as the medium of a examination at the degree
level;

OR

Master's degree of a recognized University in any subject other than
Hindi or English, with English medium and Hindi as a compulsory or
elective subject or as the medium of a examination at the degree
level;

OR

Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi and English as compulsory or elective
subjects or either of the two as a medium of examination and the
other as a compulsory or elective subject at the degree level,

AND

Recognized Diploma or Certificate course in translation from Hindi to
English & vice versa or three years' experience of translation work
from Hindi to English and vice versa in a Central or State
Government office, including Government of India Undertaking.

Note 1: Qualifications are relaxable at the discretion of the DG, ICMR
in the case of candidates otherwise well qualified.

Note 2; The qualification(s) regarding experience is relaxable at the
discretion of the DG, ICMR in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of selection

v
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‘|Whether age and educational
qualifications prescribed for the
direct recruits will apply in the

Lcase of promotees

| Period of Probation, if any

' Method of recruitment whether

| by direct recruitment or by

| promotion or by deputation/
absorption and the percentage of

| vacancies to be filled by various

| methods.

! In case of recruitment by

promotion/ deputation/

absorption, grades from which

promotion/ deputation/

absorption to be made

|"the DG, ICMR s of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not
likely to be available to fill up the vacancy reserved for them.
Age - No
Educational Qualifications — Yes as mentioned in Col. 7

Two years for Direct Recruits -
By promotion, failing which by deputation, failing both by direct
recruitment

Promotion

From amongst Junior Translators in Level-6 of the Pay Matrix (Pre-
revised in Pay Band-2: Rs.9300 34800/- and Grade Pay-Rs.4200/-)
with 5 years regular service in the grade and have successfully |
completed the training of 4-6 weeks.

Note:

Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their senior shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or 2 years, whichever is less and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation

Officers from the Central/State Governments/ UTs/ Autonomous
Bodies:-

(a)i) holding analogous posts on regular basis in the parent
cadre/department; or

(i) with 5 years regular service in the grade rendered after
appointment thereto on a regular basis in posts in Level-6 of the Pay
Matrix (Pre-revised in Pay Band-2: Rs.9300 34800/- and Grade Pay-
Rs.4200/-); and

(b) Possessing the qualifications laid down for direct recruits under
column 7.

Note 1: The departmental officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, the deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central

8
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If a Selection Committee /D.P.C
exists what is its composition

NJIL&OMD, Agra

-1 post

Government shall ordinarily not exceed 3 years.

The maximum age limit for appointment by deputation shall be ‘Not
exceeding 56 years' as on the closing date of receipt of applications.

| | Appointing Authority

Director/  Director-in-Charge  of |
Institutes/ Centres and Senior DDG
(A) or their nominee - Chairman

Two External Members

Internal Member

Member

Assistant Director and equivalent from
Central Govt. Offices/ Organizations
or Academic Institutes

‘Senior  Administrative  Officer

equivalent from other ICMR Institute/
Centre

“Representative from SC/ST category

in Level 10 of the Pay Matrix [Pre-
revised Grade Pay of Rs.5400] and
above.
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4
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| Name of the Post
No. of Post
| Classification
| Pay Level in the Pay Matrix

| Whether Selection Post or Non-

| selection Post
Age limit for Direct Recruits

Educational and other
qualifications required for direct
recruits

Schedule

| Assistant Director (OL) - B
| 3" (2018) *Subject to variation depending on work load
| Group A, Non-Ministerial

Level-10 of the Pay Matrix
(Pre-revised Pay Band-3, Rs.15600-39100/- Grade Pay-Rs.5400/-)

| Selection

| 35 Years

(Relaxable for Government servants upto 5 years in accordance with
| the instructions or orders issued by the Central Government.)

Note: The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India (and
not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh,
' Andaman Nicobar Islands or Lakshadweep)

Essential

Master's degree of a recognized University in Hindi with English as a
compulsory or elective subject or as the medium of examination at
the degree level;

OR

Master's degree of a recognized University in English with Hindi as a
compulsory or elective subject or as the medium of examination at
the degree level;

OR

| Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi medium and English as a compulsory or
elective subject or as the medium of examination at the degree level,
OR

Master's degree of a recognized University in any subject other than
Hindi or English, with English medium and Hindi as a compulsory or
elective subject or as a medium of a examination at the degree level,

| OR

| Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi and English as compulsory or elective
subjects or either of the two as a medium of examination and the
other as a compulsory or elective subject at the degree level

(i) Three vyears' experience of using/applying terminology
(terminological work) in Hindi and translation work from English to
Hindi or vice-versa, preferably of technical or scientific literature
under Central/State Governments/ Autonomous Body/Statutory
Organizations/ PSUs/Universities or recognized research or
educational institutions.

OR

Three years' experience of teaching in Hindi and English or research
| in Hindi or English under Central/State Governments/Autonomous
Body/Statutory ~ Organizations/PSUs/Universities or  recognized

| research or educational institutions.

10
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Whether age and educational
qualifications prescribed for the
direct recruits will apply in the |

| case of promotees

Period of Probation, if any

Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and the percentage of
vacancies to be filled by various
methods.

In case of recruitment by
promotion/ deputation/
absorption, grades from which
promotion/ deputation/
absorption to be made

Note 1. Qualifications are relaxable at the discretion of the DG, ICMR
in the case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is relaxable at the |
discretion of the DG, ICMR in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of, DG, ICMR
is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be |
available to fill up the vacancy reserved for them.

Desirable:

Studied one of the languages other than Hindi included in the 8"
schedule of the Constitution at 10th level from a recognized Board.
Age - No

Educational Qualifications — Yes as mentioned in Col. 7

Two years for Direct Recruits )
By promotion, failing which by deputation, failing both by direct
recruitment

Promotion

Senior Translators in Level-7 of the Pay Matrix (Pre-revised in Pay
Band-2: Rs.9300 34800/- and Grade Pay-Rs.4600/-) with 3 years
regular service and have successfully completed the training of 4-6
weeks as prescribed

OR

Junior Translators in Level-6 of the Pay Matrix (Pre-revised in Pay
Band-2: Rs.9300 34800/- and Grade Pay-Rs.4200/-) with 8 years
regular service and have successfully completed the training of 4-6
weeks as prescribed.

Note:

Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their senior shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or 2 years, whichever is less and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such

- qualifying or eligibility service.

Deputation

Officers from Central/State Governments/UTs/Autonomous Bodies:-

(a)(i) holding analogous posts on regular basis in the parent
cadre/department; or

11




12 | If a Selection Committee /D.P.C.
exists what is its composition
1. ICMR HQs - 1 post
2. NIMR, Delhi - 1 post

3. NJIL&OMD, Agra - 1 post

(ii) with 3 years' service in the grade rendered after appointment
thereo on a regular basis in posts in Level-7 of the Pay Matrix (Pre-
revised in Pay Band-2: Rs.9300 34800/- and Grade Pay-Rs.4600/-);
or

(iif) with 8 years' service in the grade rendered after appointment
thereo on a regular basis in posts in Level-6 of the Pay Matrix (Pre-
revised in Pay Band-2: Rs.9300 34800/~ and Grade Pay-Rs.4200/-);
and

(b) Possessing the educational qualifications and experience
prescribed for direct recruits under column 7.

Note 1:

| The departmental officers in the feeder category who are in the

direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, the deputationists shall not be
eligible for consideration for appointment by promotion.

Note 2:

Period of deputation including the period of deputation in another
ex- cadre post held immediately preceding this appointment in the
same or some other organization or department of the Central

Government shall ordinarily not exceed three years.

The Maximum age limit for appointment by deputation shall be ‘Not
exceeding 56 years' as on the closing date of receipt of applications.

Director General, ICMR or his
nominee - Chairman

Deputy Director and equivalent from
Central Govt. Offices/ Organizations

or Academic Institutes

Appointing Authority

| Two External Members

Internal Member Senior  Administrative  Officer
equivalent from other ICMR Institute/
Centre

Representative from SC/ST category |
in Level 11 of the Pay Matrix [Pre-
revised Grade Pay of Rs.6600] and
above.

Member

12
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2
3
4

6

| Name of the Post
| No. of Post
Classification
| Pay Level in the Pay Matrix

5 ‘ Whether Selection Post or Non-

| selection Post
’ Age limit for Direct Recruits

Educational and other
qualifications required for direct
recruits

|
40 years

Schedule

Deputy Director (OL) -
One” (2018) * Subject to variation depending on workload
Group A, Non-Ministerial

Level-11 of the Pay Matrix
(Pre-revised Pay Band-3, Rs.15600-39100/- Grade Pay-Rs.6600/-)

Selection o

(Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by the Central Government.)

Note: The crucial date for determining the age fimit shall be the
closing date for receipt of applications from candidates in India (and

"ot the closing date prescribed for those in Assam, Meghalaya,

Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh,
Andaman Nicobar Islands or Lakshadweep)
Essential

(i) Master's degree of a recognized University in Hindi with English
as a compulsory or elective subject or as the medium of examination
at the degree level;

OR

Master's degree of a recognized University in English with Hindi as a
compulsory or elective subject or as the medium of examination at
the degree level;

OR

Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi medium and English as a compulsory or
elective subject or as the medium of a examination at the degree
level,

OR

Master's degree of a recognized University in any subject other than
Hindi or English, with English medium and Hindi as a compulsory or
elective subject or as the medium of a examination at the degree
level;

OR

Master's Degree of a recognized University in any subject other than
Hindi or English, with Hindi and English as compulsory or elective
subjects or either of the two as a medium of examination and the
other as a compulsory or elective subject at the degree level;

(i) Five years' experience of using/applying terminology

| {terminological work) in Hindi and translation work from English to

Hindi or vice-versa, preferably of technical or scientific literature
under Central/State  Governments/Autonomous ~ Body/Statutory
Organizations/PSUs/Universities  or  recognized research or
educational institutions.

OR

Five years' experience of teaching in Hindi and English or research
in Hindi or English under Central/State Governments/ Autonomous
Body/Statutory  Organizations/PSUs/Universities or  recognized

13




10

11

| ' research or educational institutions.
|

i Note 1: Qualifications are relaxable at the discretion of the DG,
‘ ICMR in the case of candidates otherwise well qualified.

| Note 2: The qualification(s) regarding experience is relaxable at the
| | discretion of the DG, ICMR in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of selection
| ' DG, ICMR is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely
‘ to be available to fill up the vacancy reserved for them.

! Desirable:

‘ Studied one of the languages other than Hindi included in the

| 8thschedule of the Constitution at 10th level from a recognized

| Board.
Whether age and educational | No

| qualifications prescribed for the ‘

| N . . .
direct recruits will apply in the

case of promotees

Period of Probation, if any Two years for Direct Recruits

| Method of recruitment whether | By promotion, failing which by deputation, failing both by direct |

by direct recruitment or by recruitment
promotion or by deputation/
absorption and the percentage of
vacancies to be filled by various
methods. -
In case of recruitment by Promotion
promotion/ deputation/
absorption, grades from which Assistant Director (OL) in Level-10 of the Pay Matrix (Pre-revised in
promotion/ deputation/ Pay Band-3: Rs.15600-39100/- and Grade Pay-Rs.5400/) with 5
absorption to be made years regular service in the grade and have successfully completed
the training of 4-6 weeks as prescribed.

Note:

Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their senior shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or 2 years, whichever is less and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation

Officers from the Central/State Governments/UTs/Autonomous
Bodies:-

(a) (i) holding analogous posts on regular basis in the parent
cadre/department; or

14




| (ii) with 5 years' service in the grade rendered after appointment |
thereto on a regular basis in posts in Level-10 of the Pay Matrix (Pre-
revised in Pay Band-3: Rs.15600-39100/- and Grade Pay-Rs.5400/-);

and

(b) Possessing the educational qualifications and experience for
direct recruits under column 7.

Note 1.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, the deputationists shall not be
eligible for consideration for appointment by promotion.

Note 2:

Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organization or department of the Central Government

shall ordinarily not exceed four years.

The Maximum age limit for appointment by deputation shall be ‘Not
exceeding 56 years' as on the closing date of receipt of applications

If a Selection Committee /D.P.C. | | Appointing Authority . | Director General, ICMR or his
exists what is its composition nominee - Chairman .
Two External Members | : | Deputy ~ Secretary/Director  and

equivalent from Central Govt. Offices/
Organizations or Academic Institutes

Intenal Member | : | Assistant Director General (Admn) or
equivalent from other ICMR Institute/
Centre

Member | - | Representative from SC/ST category

in Level 12 of the Pay Matrix [Pre-
revised Grade Pay of Rs.7600] and
above.

ICMR HQs - 1 post
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IV & FA 61 g, o i FF § 3R 3w FlAvs F gryr e
3o I3 # welwtd & fov aRdlenm 3Efer wr goeaghs w®r
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X qF § AN el 59 avE # AeA A qEaT dar o |
& o B '
PIRIGRIETS

ST WERAST WERIETAT THRIEaded et &
sifredT-

(@)(i) Aer Fae/fasTer F fafdd YR W FART geuny: o1
(i) 3o ARFT & dad-7 (@ FMAT da=1 ¥3-2: FIF 9300-
34800/- &2 I3 9-4600/-F) F FafAa 3R W Ty &
a1g Yo 7 7S 5 F 3 af &r AafAa aar,

ar

(iii) do= AT F Aau-6 (T@ FMET ad= d3-2: TIA 9300-
34800/- @ I3 3-4200/-F9) # A 3w w AT &
d1C 9e i 7€ I3 F 8 ay &r AR dar qr

(@) PerA-7 & adad d@eh & & v Ruia degar &
ea # T8 el

froqor 1; figT Aol & el 3RERT S geeAta & @
w4 & § vfofgRa | w@eaild &g faaR & & A a9
gin g yER, sfaEgFaedl el & EgiFa &g o
e gl

feoqur- 2: wiafegfFa #r safer afed v 3eg qd-dest ug &
sfafgEa 1 safa & g @ & 9fhar § @@ J=
o S A1 ST P WER & 3HT A1 R Hew geree
7 fasmmer & 3 a¥ & 3fF FEF g

vfaegfaa garr PgfFa # dftewad Img- @ 56 av
HF AT gram|
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afe age wfafdrdre. dAgg
&, ar Eehr TR |

frgfa wftmr | grgEiFeal & fAgeR  wemr
fAdesr dwr g™ & aR.
3qAGICRE  (JQT.) AT 3T
EaRT SAfAT- 3eaeT

ISR R V| AT TR & ST A
o dfte T & HERE
e AT THASET

TUHT TEET G R O CE i B D
IRYg & T TEUHAfheg o
g HTAFRT IT FHAFRET
HeF P aaw AfgFE % daw 11 (@@
wfd I3 T 6600) HR IEX
I A IR S/ I
Seetia Aoy & gfafafe

1.
2,
3.

ITEHTHIR AT
TAINETANR, R welt

9
A ug

UL SATEAT F¥6 UG Hed AEHIAFARIT (9T, HPRT -19g
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Heret

1 | g = istrﬁmm(rr.an.)

2 | uelt #r d@@n | 17 (2018) * FRIsR $ Rt oRfeufost & srda
3 | geffeor vaﬁrﬁm?ﬂ‘r

4

3= At &1 dgd-11 (9 FNRT ad= §43-3, T9d 15600
39100/- 915 ef—.66(£/- 393)

TIfAd

409

(FE WHER GENT S U AT IRl AT et &
HTAR TR daei & v 5 a¥ ae &1 ge & off genc
®)

fecaor: R # 31y W PuiRa w1 AeEye alte
IFAEERT & e wiica 1 JfawH ol gefr (AR 3w,
FETO, OIS Yew, fAiRe, A0, Ammevs, [,
fafres, o AR FeiR TsT @1 de #Asd, dEle 3R
Thifa e 3R e gy & der e &1 939 #Hzd,
IBAF-APER €T T AT @ETEIT & e & fov
3 fAeifa 3ifas aile a8t gem)

ol ordf & forw faa
ey 3 3= Aegan

K IEREED

(i) TFy ATTar urea faeafaegre & f3a T @ srfaard
7 dpfous QuT & ®9 & IRET & ATA & & F IS
7 RS v & ary Ry a1 336 &7 AT B39l

ar

et Feaar ured fAafaee @ B T W AAarr o
dopfous fAwr & & & ar B T W 98T & FHegH
F T H SN A R vy F oy By ar Eeh &
AEeY 33T

Ll

Y Aegar e feafacare & B3 T W ey ar
dpfous vy & & F R a1 HIsh olam & ®7 H
3H @ B vy 3Rk e vy e a1 d=fous
s & w0 F ReEr a1 36 @ B e vy # AR
e

ar

e Fegar yreq el @ B9 Tav w fAas ar
Jnfous fawg & &7 & Ry a1 3 ofem & ¥ &
399 @ B v R e faww sfeed a1 awfous
sy & w7 & R ar 396 ¥ Bea fFd v & I
EC

ar

ey A urea faeafagarey ¥ Bl ¥ W sfart o
dofous fwg & T & RS a1 I qlem & &4 F
ST & Rl Rva R s R e @ defeus |
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ReT ¥ &9 & Rl a1 3N @ oot PRl RV F e
=

i) Bedy ¥ ercraeh (WRe® FR) & ITARUFT T

el & R 3 R & ST & gae F F A
g ast # NP, Fead TWERRST  WEHRIEHEcd
DeaiaRts  geuEradens 39wAl/farafaegear
AT wrea e a1 e TEITEr FA S wifgeT ar
deheirehr A1fgcg &1 A | :

ar

FET  WERRSE  WHEREEEed  feraiaifaits
e A Te IusmAl/fAvafaearedt a1 A-TAT T e
a7 AT geuEr F ey 3R e # Rwtor @ ar /Ry

7 S 7 eMer & 5 a¥ HT I

foqur 1: 3wgwr gAva weafE & Awe A aEfede,
AT ITEU IRYE & fAAdgaR ge & 5 Jad &

WZ:WMW(aﬁ)ﬁmﬁmm
HLIITEUE IRwg & AR 3ggEa Snaar AR
aﬂaﬁmaﬂ-m#ymﬁﬁ%mﬁﬁaﬂwam
TFN F AT wad & A WA W AT,
LI IET oRwg #1 78 T @ & 3% fov smfea
RfFaat & sRa & v T Igse @A a3
el & Il & osErd @Al # O3uesy gl &
HHIGAT LT B

TEAT:-

AT g % F 10 ff TR W AfAUT FT 8 A HefgE
H onfaer feedy & emar A fHET HNT T FEIIA|

FIT YaleoAd AT & ATHS
# oot @l ol & fav
i g o dfEw
ATIATE 1] gl

AT G

gRdeT 3a’T afe FE Al

Arefr o7t & v 2 af

10

ol $r uikar . F1 Ug
Wefr et @ weeAta AT
wfafergfra/smied garT M
s & 3k e uftear &
sy I arehr Rfgaat &
gfaerd

Sffedl
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wgieAta/sfafgieT ar
IHAAS F AHT F ORI,
e werafaafafagiad ar
IAAT AT A g

LA

a4 AT ¥ A9-10 (@ FMfAT dder o33 15600-
39100/30d ol ¥ U-5400/- ¥9A) & IS A 5 ¥ &
afg @ar F @Y 4-6 weaw F aURula g
aoheraTgdE T faRar gl

fecqur:-
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| & FES X IO dedAr A AT WaT G AT A g

I ggledfd W AR fohar o &, 3¢ o aRss Ay
W AR fFar areen, sud & @ A @ dewar ar
UEAT FAT 2 a¥ ¥ FA Ag @y, o i wA ¥ AR ey
HASS F Y TS ITT IS A YRl F faw giEer
3T A FhAAYER [ AW TH & AN Gl 50 aww
TIFAT AT 9T FaT G W A g

PIGIGRICSN

Fd TPRATST WHRYTRMTAT TEHRIET—ea At @
HOFRT:-

(@)() Fe Faa/faemer & RAfAT YR W GAST qgamdy: ar
(i) ade1 AW & oEa-10 (W@ dMOT Jaa §5-3: vor
15600-39100/- 21 33 T-5400/-399) & RAAfdg marw w@
fAgfea & o var #1715 I3 F 5 ¥ A FufAg dar gur

(@) FIA-7 & 3iceta @eh ol ¥ v PR dwmar &
m:rafrr@?rgcrl

fecqor 1: s Aol & fasmeha #RFD S WA F @y
A H §, IdAgRd W Teldfd &g AR &= & deg
= SN i R, SR S f B i
qT SET gl
W—Z:Qﬁﬁgﬁﬁaﬁrmmwmq\é—mwﬁ
SRl & afr # sw BT & T # qia A
forar swam a1 S FET AR F 3@ 91 BRI 3T Ferew
o R 4 a§ & R A g

sfafgfed garn fagfea i sftwan ng- e 56 af @
3o St g
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fogfea arfemrr V| AR F HIAR gHRY
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3UAGIIG (M) AT 3ok
ZART ATAT- TETaT

ar agdl "eEy V| A AR T AT
o MEw eI ¥ ogEEe
e ar gHFeT

AT qEE T b | AR I FepHee aftwe
F Hed TEUA/heg T TURIT
SR AT FFEweT

qeEy Plaas At & dad 12 (qd

T A3 T 7600) R IEw

IR A Iqqfad nfa/ seqgfa
ST Ao & yiafafe

ITEATHINT FEaTery

1 ug
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