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INDIAN COUNCIL OF i i i
MEBICAL RESEAREH] Indian Council of Medical Research
Serving the nation since 1911 Department of Health Research, Ministry of Health

and Family Welfare, Government of India

Advt. No.: Development Research/Staff/47/2023-24 Dated: 05.08.2024

Division of Development Research intends to engage following Non-Institutional project human
resource positions, purely on temporary contract basis under the Division.

Required qualifications and other details are given below.

Sr. | Project No. of Essential Qualification consolidated Max.
No| Human Positions emoluments age
Resource limit
Position
1 | Consultant | One Retired Govt. employees with Bachelor
(Administr degree in any discipline and in the GP of 65
ation) Rs. 4600/- and above with 15 years of
experience in administrative field. years
OR

Graduate from a recognized university
with 10 years’ experience of working in a
government /PSU/ Autonomous body of | RS 60,000/-

reputed organization. P.M.
OR (consolidated)

Post-graduation (Business administration/
Public administration or equivalent), with
4 years’ experience in administration in
any reputed/ Govt./Autonomous body/
international organization.

Desirable qualification:-

Have prior experience in clinical research
management after acquiring essential
qualification.

Have knowledge of management tools and
statistical tools like Microsoft office.

Willing for travel to study sites for
project/s related activity, management of
conferences/ workshops.

Deserving candidates may send their application in the single pdf on recruitment.cstu@gmail.com
by 4:00 PM, 20" August, 2024. Late/Delayed/Incomplete/Unsigned applications will not be
considered and rejected straight away without any correspondence. Candidates are therefore
advised to submit their application well in time without waiting for the last date for submission of
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applications in the prescribed format given. ICMR will not be responsible if candidate fails to submit
their application within time for any reason. Applications received within the stipulated date, time
and complete in all respects will only be screened by the screening committee of ICMR to shortlist
candidates for further process of engaging the above Project Human Resource positions.
Candidature of successful candidates shall be subject to verification of all original documents by
ICMR and fulfillment of required eligibility criteria in all respects of qualification, age and
experience, etc.

General Terms and conditions: -

1.
2.

10.
11.

12.

13.

14.

These positions are meant for temporary projects and co-terminus with the project.

Engagement of the above advertised Project Human Resource Positions will depend upon
availability of funds, functional requirements and approval of the Competent Authority.
Therefore, we are not committed to fill up all the advertised Project Human Resource Positions
and the process is liable to be withdrawn / cancelled / modified at any time.

Cut-off date for age limit will be as on the date of last date for submission of applications.
Age relaxation will be as per the guidelines of ICMR.

Reserved category candidates must produce their latest Caste Validity Certificate. OBC
candidates must possess a latest valid non-creamy layer certificate. PWD candidates shall
produce latest disability certificate issued by a Medical board of Government hospital with not
less than 40% disability.

Qualification & experience should be in relevant discipline/field and from an Institution of
repute.

Mere fulfilling the essential qualification does not guarantee the selection.

Persons already in regular time scale service under any Government Department /
Organizations are not eligible to apply.

No TA/DA will be paid to attend interview / personal discussion and candidates have to arrange
transport/accommodation themselves.

ICMR reserves rights to consider or reject any application/candidature.

Submission of wrong or false information during the process of selection shall disqualify the
candidature at any stage.

The persons engaged on Project Human Resource Positions will normally be posted at the study
site; however, they can be posted to any other sites in the interest of research work. They are
liable to serve in any part of the country.

The persons engaged on Project Human Resource Positions shall not have any claim on a regular
post in ICMR or in any of its Institutes/Centers or in any Department of Government of India
and their project term with breaks or without breaks in any or multiple projects will not confer
any right for further assignment or transfer to any other project or
appointment/absorption/regularization of service in funding agency or in ICMR. Benefits of
Provident Fund, Pension Scheme, Leave Travel Concession, Medical claim, Staff Quarters and
other facilities applicable to the regular staff of ICMR etc. are not admissible to the project
human resource positions.

Successful candidates will normally be engaged on Project Human Resource Position initially for
a period of one year or less, depending upon the tenure of the Project and functional
requirements. Continuation / Extension to engagement of Project Human Resource Positions
will be depending upon evaluation of performance, tenure of the project, availability of funds,
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15.

16.
17.
18.
19.
20.

functional requirements and approval of Competent Authority. The maximum term of any
Project Human Resource Position in any or multiple projects, with breaks or without breaks shall
be five years only. The concerned Project Investigator, Division Head and Head of the host
Institute shall personally be responsible and accountable for the continuation / extension given
if any without prior concurrence of the Director General, ICMR to any project human resource
position beyond five years either with or without breaks in any or multiple projects.

ICMR reserves the right to terminate the project human resource position even during the
agreed contract period or extended contract period without assigning any reason.

Leave shall be as per the ICMR’s policy for project human resource positions.
ICMR reserves the right to cancel/modify the process at any time, at its discretion.
The decision of the Competent Authority will be final and binding.

Canvassing in any form will be a disqualification.

Corrigendum/addendum/further information; if any; in respect of this advertisement, will be
published on our website only. Hence, the candidates are advised to see the website of ICMR
regularly for further updates related to this advertisement.

Administrative Officer
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AT gear: e agv’wm/47/2023-24 f&=TTer: 05.08.2024

faehrer ITEUTT FormeT & 3T qoia: YR dfder 3R W Aefafad IR-degmerd
TRENSTAT HleTd FETE Yei TR Gl hiall U6l &l

HTIRIAF HEFATY T 34 Rravor Aw=Tegar §

qRASAT | gai faard srgwame wafda | afwa
AT & ufsfs | 7y
HHTE I T
RIASH uh | fordll oft fawar & wrdes 3ot arer Aarfaga
(TRITE) TFNT FHar, fSes 91 4600/~ F92F AT 65 Y
388 A™F AT 9 g1 JUT T2mafIsh &7 H 15
aY T 377979 81|
37t
forell ArIAT wTed faRafdearerd @ wirds
dur fRer gfafssd TR/ vy /sarad 60,000/-
forehT Hareet & 10 a¥ T - 37787 | ORI
372t

E
TATARIR (STTHTT YRITHA/clleh FRMHeT AT (@A

gA®wen), [T gfafSsa/ae/carae
A/ 3TRTSET T H T2 3 4 Y T
ECECH

ST HEhdT-

3TIIF JNIIAT 9T el & §1G, aAglfalh
HTHUT YetieT 3 9 31737 Qe AR
YaEeT 39ehI0T 31X ATShIate by S
AIFETRIT 3UUTT T AT 8l=TT ATRT|
TRATSTAT/IRANSTATH & AT arfafafer,
GFEHAAT/RIRALATATHT & el & forw
EAYT TIeAT T T A o T segeh
gl
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QY IFHIEAR 20 3ITET, 2024 T AMH 4:00 I doh recruitment.cstu@gmail.com 9 Teh éT
WEITE BISel o & H 30T 3T ol Hehdl ¢ | ST A/ Taelfard/ 3rqul/ gedmer Wed 3mdest
R AR 8T forar sreer 311 foar fndt TR & @YY @iRsr a1 fear sreem| 3ra: 3rsafday &
HolTg & AT & o6 3 [eTRa o9 & 3mdesT AT ey 1 3ifa7 T &1 SaaiR e f9ar a7
U qd 39T TG STAT HY | AT 3reg2dt faelt i ShROT & AT & Y 3191 3TASe STAT let H
fawer T8 § A 5T [OFAER IMSHTANR AT arem| fuRa arii@ 3k o & #fiax urea
T RE ¥ qUT JTdcel T shdel ASHTANR T Thifeier GIATY garT Seadr S Seer drfes
YR IRAISTAT ATTd FHTEA Tal shl 3T T 3T T Giohar & ToIw At &l Feiaey
T ST |eh | Fhel 3731 T 3FAGaRT IMSHTHIIR GarT @3 7ol GEATASIT & HedTdel 3K
e, Y 3N 37797 31fe Hefy AT H TAGTH T ATES! bl G et o 37efeT gra|

AT s 3R erd:-
21. Ig UE qUI: AR IRATSTATI & T § AT TREATSTAT shr HATTCT o AT & HHTCH Blel

gl

22. 3R fa=id IRASTAT AleTa G del HT [AGFd U HT ST, HrcHD
ITARTRAT3T 3R FaTH TR & IeTATee TR AR | 31 g Tl faanfad aRarser
HAlAT AT UeT &l 9 & forw gfdaey «1g1 & 3R ufshar &1 ford off @& araq forar s
TR § / Teg / TN foRam ST TehalT &

23. 311G EAT Y 31T TG 3MTdct STAT it o 3T TRIG & glaf|

24. 3G H P ITSHVAIR & ferm-fadeit & 3gar g

25. 3TRTETT A0 & SFHIGART ol YT AT ST LT FHTIT I Tl AT gam | el
3FAIGART & U FdIeTad d AT-HTHT 1A FATUT 97 glell AMgV | NSseg3r IFHGaRT Sl
DRI AT & AfSehel a5 GaRT SIRY AATH TAheATITAT THIOT T TEIT AT 81T,
TSGH 40% T FH TAheIeTdr o &l

26. AT 3R 3HTHT AT ITAHA/&T H FUT fAfSsd TEU1T A gler e

27. haol AR 3gehdl T T 81 e T TRET 8T ¢ |

28. ThaY off TR TAHTET/T9TaeT & 3deTd Uge & & [Aafad &7 & aaa e a1 § sRRg
eTferd 3TdesT et & o0 T TaT & |

29. TTETTchR /T TFdTd TT H HET olet & ToIT IS ITT/S Ak 37T e fear Srwan 3R 7= iy
Pl GRAgeT/ATART hl cITTAT TAY =T graft|

30. ITSHTHANR fhAT Y 3Mdca/3FAGaR! W [GuR it I7 38 JTAHR Fld H IFTUHR
ferd War gl

31. T FfeRAT & GRI el AT ST STTRT TEJ el TR TRy 8 TR R 3FHeay 3raeg
BN T & e
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32. IRESAT ATd HHUT YT T gl sTieFerdl i AHIT: AT Tl W & Fgered
feham STTaTr; greiifeh, Qer e & focd & 3¢ fonell 3157 Tl W &l g erdt foham T FhelT B
3og &2 & Tohay off REd & Qar &=y greft

33. IRIISTAT AT AT UGT TR PRI STTFAAT T ISTTHIR AT STk ThaT AT/
IT HRAT TWHR & Her 3o 7 FafAa gg ) 15 grar A8 g 3R P v ar v @
31T aRAIS3MT & 9 & AT A1 9T dF F 30T IRASAT AT 3¢ fohar 31T
IRIISTAT & 319 & IABAHC IT TATATROT IT AT voidT a1 ABATANR & Jar &
g e/ qaATer/ A ARITT T g AR g1 | srfasay AR, GereT Frstet, 3raenrer
I AT, FAfehedT 2T, T Farel 3R FMSHITANR & Haffd =it & faw omg
3o A3 & omer 3 TR AT FaTereT gat & forw w781 81

34. Gl 3FHIGART 1 HTH AR T IRASTAT AT HHTE UG TR Y& H Th a9 AT 38qH FH
3rafer & fore forgera v SiTeeT, S aRETST T hr 3rafer 3T Sricaes Haedehdri W e
HM| IRIATSTAT AT FEET Tar HT @gfFd @l olaidr / faear w-fosaresT &
HAediehed, ARSI @ 37afe, ARl @ 39eeydr, FRifcAs JTaRadhdist 3R aarH
WITESRT & 3efAles W @8R wam| et off a1 v @ 31f¥es aRETSe3i 7 fondr off
IRATSTAT AT HHTYT TG ol TR 7T, sioh o A1 IT [91T Sk o shaol 9id v glafT |
TR IRAISTAT 3eaVeh, THIET YW 3N AT HEATH & GHE HAgliololeh, SHTHIR
& qd HgATT & T Tt off aRAISTT AeTa FaTee g 1 fRelr o a1 v & 3ifee
IRATSTAT3NT & ek & TTY AT 9T sk & T ATl T 3170 AT dah IR I@ / TAEAR &F
& oI cafFderd ¥ @ fedAeR 31k Starece gien

35. MSHITANR HIS ToAT HRUT TATT, FeHd Tlder Iarer I faeaiRa dider 3l & gikrer o
RIS ATTT HHTET IE &l TATCH F¥eT 1 TSN FaTd 1@ &

36. ARENSIAT AT HATET Y&l & ToIT HTehrer MSHTHIR T A & 3THR grar|

37. IMSHTAIR 391 faden @ fordly off ToT Gishar T T/ it T TSR FIiaTd
G|

38. HeTH YT RY o [0 31Ta#H Ud STETshrT 19|
39. frdT & 9 H IR AT 37ATIAT g9l

40. 39 A=Y & FaY 7 efaq=/IRRISE/3H STAhRT; AT IS &T; Shaol HSHTAINR
31T JTATSE T YhITRIT I SITTafT| 31 39T oY oltg & A1t & for 9 397 faemasy
T FEfd 31T i FATARRT & T AIfAd §F & 3MSHTANR $Hr dqT@TST T Tdclihe Hi|

TATH 3TTRIY
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