INDIAN COUNCIL OF MEDICAL RESEARCH (ICMR)
Dated: September, 2020
In exercise of the powers vested, the President of the Council hereby makes
the following rules, namely:
1. Short title and commencement

(a) These rules may be called the Health Research Scientists Cadre Rules, 2007
of Indian Council of Medical Research

{(b) They shall come into force on the appointed day to be notified by the Director
General.

2. Definitions. -In these rules, unless the context otherwise requires-

(a) “Assessment Board” means the Assessment Board constituted by the Director
General, under clause (b) of sub rule (iv) of rule 7;

(b) “Authorized Permanent Strength” in relation to any Grade means the strength
of permanent unspecified posts in that Grade against which substantive
appointments may be made;

(c) “Cadre” means the Health Research Scientists Cadre (HRSC) of ICMR;

(d) DG means the Director General of the Indian Council of Medical Research
appointed by the Central Government;

(e) “Discipline” means the subject in which Scientists are assessed for promotion;

(f) “Duty post” means any post whether permanent or temporary included in
Schedule II;

(g) “FR” means the Fundamental Rules
(h) “Gavernment” means the Department of Health Research;

(1) “ICMR” means The Indian Council of Medical Research;
(j) “Internal Screening Commifttee” means the Committee constituted under

clause (g) of sul ule (i) ofru 7;

(k) “Peer Review Committee” means the Committee constituted by the DG under
clause (d) of sub-rule (IV) of rule 7;



(I) “Recruitment Board” means the Board constituted by DG under clause (a) of sub-
rule (vi) of rule 7;

(m) “Schedule” means a Schedule to these rules;

(n) “Scheduled Castes and Scheduled Tribes” have the same meaning assigned to
them in clauses (24) and (25) respectively of article 366 of the Constitution of India.

3. Grades, authorized strength and its review

(a) The posts included in the Cadre, their numbers and scale of pay, shall be as
specified in Schedule |.

(b) After the appointed day, the authorized permanent strength of various grades
shall be such as may, from time to time, be determined by the Government.

(c) The DG may make temporary adjustments by making additions or deletions to
the strength of various grades, as deemed necessary from time to time.

(d) The DG may include in the Cadre any post other than those included in
Schedule 1| or exclude from the Cadre a post included in the said Schedule with
the prior approval of the Government.

4. mbe of the Cadre
(i) The following Scientists shall be members of the Cadre, namely:-

(a) A Scientist who is already in service shall on commencement of these
rules, be deemed to be a member of the Cadre in the corresponding
grade, from the date of such appointment.

(b) Those appointed to the Cadre on the appointed day, under rule 7, from
the appointed day.

(c) Those appointed to duty posts after the appointed day, from the date
they are so appointed.

(i) Those appointed under rule 5 or clauses (a), {b) and (c) above shall be
members of the Cadre in the corresponding grade, from the date of such
appointment.

(i) The DG may, when considered necessary, appoint such number of eminent
Scientists or Technologists and experts as Advisors or as Emeritus Scientists in
addition to the existing chairs as may be decided by the Executive Committee on
terms and conditions to be decided by the DG.



5. Method of recruitment
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and the method of recruitment on each occasion shall be decided by the DG in
the light of qualifications and job specifications for the particular post, namely. -

(a) By promotion;
(b) By direct recruitment or campus recruitment;

(c) By absorption of suitable officers from Ministries or Departments under
the Central Government State Government or Autonomous Crganizations of
the Central Government or State Government, or recognized Research
Institutes or Universities;

(d) By deputation or on contract of suitable experts or officers or Scientists
and technologist from the Central or State by Departments or recognized
Autonomous Organizations of the Central Government or State Government
or Research Institutes or Universities;

(e) By absorption of suitable officers who were appointed on deputation or
contract by the method mentioned in clause (d) above.

6. Initial constitution of the Cadre

(a) All Group ‘A’ scientific officers in ICMR on the date of commencement of
these rules shall be deemed to have been appointed to the cadre in the posts or
grades corresponding to those which they were holding on regular basis.

(b) To the extent the authorized permanent strength of various grades in the
Cadre is not filled at the time of the initial constitution, it shall be filied in
accordance with rule 7.

7. Future maintenance of the Cadre

() After the initial constitution of the Cadre has been ‘completed by the appointment
of officers in accordance with rule 6, vacant posts shall be filled in the manner as
hereinafter provided ---

(a) Hundred percent vacant posts in the grade of Scientist ‘B’ shall be filled by
direct recruitment or campus recruitment or deputation or contract by absorption
of suitable officers who were initially appointed on deputation or contract.
(Amended vide ICMR order No.6/15/2003-Admn.lI {Part.l) dated 8.2.2017)

(b)The posts in grade of Scientist ‘C’, ‘D', ‘E’, 'F’, ‘G’ and ‘H’ shall be filled by any
of the methods specified in rule 5, the method of recruitment shall be decided
upon by the DG on each occasion depending on specific requirements and
workload. However, post of Director shall always be filled by Direct Recruitment.
For posts involving special qualifications, as the interest of the state and
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objectives of the council are of paramount importance, the DG shall decide the
mode of filling up the posts, taking into consideration, competent required of the
incumbent of the post, the task to be achieved and availability ~ candidates with
requisite qualifications and experience both within the cadre and utside.

The post of Director shall be filled by direct recruitment. 1e Scientist ‘G’
promoted under FCS can be appointed as Director temporarily till the post of
Director is filied on regular basis. The appointment to the  post of
Director/Scientist ‘G’ shall be made with the approval of the Minister of Health &
Family Welfare and appointment up to level of Scientist ‘F’ shall be with the
approval of DG, ICMR.

(Amended vide ICMR order No.6/15/2003-Admn.li dated 24.12.2014)

(a) Promotion from one grade to the next higher grade in the Cadre up to the
grade of Scientist ‘G’ shall be made under the “Flexible Complementing Scheme”
from amongst the Scientists (as defined in annex-Il) possessing the educational
qualifications as given in Schedule Il in accordance with the criteria prescribed
for such promotions by the Government vide Department of Personnel and
Training Office Memorandum Number 2/41/97-PIC dated the 9 November, “998,
and No. AB-14017/37/2008-Estt dated 10.9.10 as amended from time to time.
Promotion from 1.1 2011 shall be as per the OM dated 10.9.10.

(Reference ICMR order No.6/15/2003-Admn.l| dated 10.9.2012)

(b) There shall be two level of assessment under FCS. The first one shall be at
internal level for screening purpose and next level of assessment shall be by
Assessment Boards with majority of external experts possessing expertise in the
field. The emphasis has to be placed on achievements as evaluated by an
independent peer group rather than seniority.

(c) Scientists doing management/administrative work in the Council will not be
considered for up gradation under FCS, they should only be given benefit under
Modified Career Progression Scheme (MACPS). Also scientists considered but
does not found fit for up gradation under FCS can be considered under MACPS
after completing 10, 20 & 30 years of service. The scientist who has been
granted GP under MACPS can be considered for next grade under FCS
according to the eligibility and other provisions of FCS. The assessment under
FCS for next grade would only be three times and thereafter the scientist would
be covered under MACPS.

{d) The Modified Assessment Career Progress on Schemes (MACPS) notified
vide O.M.No0.35034/3/2008-Estt (D) dated 19.5.2009 would also be applicable to
Scientist covered under FCS. It will provide an alternate channel for Scientists
and will maintain the rigors of assessment under FCS. Implementation of MACP
as per OM of DOP&T dated 10.9.10 as modified from time to time is explained

below:- '

s A scientist ‘B’ is considered but does not get up-gradatic under the FCS.
He would be entitled to grade Pay of Scientist ‘C’, ‘D' and ’ on completion
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of 10/20/30 years of service subject to provisions of MACP notified vide
0O.M.No0.35034/3/2008-Estt.(D) dated 19 May, 2009.

A nt o | i . to Scien it " under FCS i :CO
chance after 4 years. After prescribed residency, he does not qualify under
FCS for three successive years for 1 -gradation to Scientist ‘D’. After
completion of ten years in the grade pay of Scientist ‘C’ i.e. after 14 years of
service he is considered for grant of financial up-gradation to Scientist ‘D’
grade pay under MACPS, subject to provishions of MACP notified vide

0O .M.N0.35034/3/2008-Estt.(D) dated '1‘91 May, 2009. After prescribed
residency of 4 years in Scientist D, he would again be considered for up-
gradation to Scientist ‘E’ under FCS. In case he does not qualify for three
successive years, he would be considered for financial up-gradation to grade
pay of Scientist ‘E’ after completion of 10 years in the grade pay of Scientist
‘D’ i.e. after 24 years of service. Further up-gradation to Scientist ‘F’ and
Scientist ‘G’ would only be under FCS as the Scientist would have got three
up-gradations and no further up-gradation under MACPS would be
permissible.

« If a scientist gets three up-gradations under the FCS scheme, there would
be no claim for any further up-gradation under MACPS as the MACP
scheme only allows three financial up-gradation in the hierarchy of | _y
bands and grade pay on completion of 10, 20 and 30 years of service
respectively.

¢ Scientists doing management/administrative work in the Ministries should
not be considered for up-gradation under FCS, they should only be given
benefit of up-gradation under MACPS.

(e) Field experience in research and development and / or experience
in implementation of such scientific projects is compulsory for
promotion of scientists recruited to the posts in the council to higher
grades under FCS. Field experience of at least 2 years to 5 years will
be essential for promotion to Scientist ‘F° and Scientists ‘G’
respectively. Existing Scientists at Headquarters can be considered on
deputation basis to the Institutes/Centers. The criteria for field
experience for different scientific activities has been elaborated below.

(iy Fundamental/basic research: Original investigation to gain new scientific
knowledge, not necessarily directed towards any specific practical aim or
application; working in scientific laboratories or institutes, period spent on
doctoral/post doctoral degrees in basic research after joining an organization,

etc would constitute field experience for the purpose of FCS.

(i) Applied Research: Original investigation to gain new Scientific or Technical
knowledge directed towards a specific practical aim or Objective; working in
scientific laboratories/institutes, period spent on doctoral/post doctoral degrees
in applied research after joining an organization etc would constitute field

expe ~ nce for the purpose of FCS.

(i) Experimental Development : Application of scientific knowledge directed
towards producing new or substantially improved materials, devices, products,
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(

processes, systems or services; ‘field experience’ would depend on the work
profile of the Department. The defining factor would be that the work is not of
routine use of scientific knowledge but involves application of scientific
knowledge for creation of new/innovative systems, practices, models.

S A h ¢ ctly R ) n ¢ pron |
scientific activities and services. Working in R&D laboratories and institutions,
scientific projects being operated in mission mode, working on international
collaboration R&D projects etc. would constitute the field experience under
FCS.

(f) Promotion to the grade of Scientist 'H’ shall be subject to availability of posts.

(g) The DG shall constitute the Internal Screening Committees with one external
member co-opted from Department of Atomic Energy, Space or DRDO as
specified in Schedule IIA and IIB which shall review the confidential performance
appraisal reports of Scientists including all annual work reports as per annex-l to
capture scientific content of the work performed on completion of minimum
residency period as on 31st August of the year to which the assessment
Committees relate, as indicated below: -

Pay Matrix Level Designation Minimum
residency Period
linked to
performance

Level-10 (Rs.56100-77500) GP-5400) Scientist ‘B’ Three Years

Level-11 (Rs.67700-208700) GP-6600) Scientist 'C’ Four Years

Level-12 (Rs.78800-209200) GP-7600) Scientist ‘D’ Four Years

Level-13 (Rs.123100-205900) GP-8700) Scientist ‘E’ Five Years

Level-13A (Rs.131100-216600) GP-8900) Scientist ‘F’ Five Years

Level-14 (Rs.144200-218200) GP-10000) Scientist ‘G’ Three Years bhut
not under FCS

Level-14 (Rs.144200-218200) GP-10000) Head/Director

Level-15 (Rs.182200-224100) Additional

: Director General

(iii) There shall be two level of screening viz level 1 and level 2

Level 1 Screening (Internal)

(a)

(b)

All scientists eligible as per the provision of FCS and who meet the benchmark
as prescribed in Annexure-lll of DoP&T O.M.No.2/41/97-PIC dated 9.11.98
(Appendix) and as amended would be screened in initially. The Internal
Screening Committee would also report on the scientific content of annual
work done by the scientist in part C of the reporting format placed at Annex-ll}
and same would be available to the external assessment board.

Provided that exceptionally meritorious candidates consistently earning not
less than ninety percent in all their reports may be granted relaxation in the
residency period, not exceeding one year on any single occasion on the
recommendation of the Internal Screening Committees.
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(€)
(f)

(@)

{)

Provided further that such relaxation shall be limited to a maximum of two
occasions in one’s entire career.

Internal Screening shall be based on annual confidential appraisal reports
for minimum residency period in the grade referred to in clause (c) of sub-rule
(ihof le7:

Internal Screening Committee shall also follow the criteria, namely:-

Scientists ‘B’, Scientists ‘C’ securing less than 60% marks on an average and
Scientists ‘D’ and above securing less than . )% marks on an average shall
not be eligible for assessment.

Relaxation up to three months in the qualifying service for eligibility for
assessment shall be given to direct recruits or promotes who join after 1st
September for reasons beyond their control.

All kinds of leave availed except extra ordinary leave on personal grounds
shall count as qualifying service for eligibility for promotion as amended from
time to time by the DoPT.

In case of permanent absorption of a Scientist taken initially on deputation in
the same grade in ICMR from other Scientific Departments where Flexible
Complementing Scheme is applicable, the entire regular service of that
Scientist in the same grade rendered in the parent department shall be
counted towards residency period.

An officer appointed on deputation in a grade higher than the one held by him
on regular basis in his parent department and later permanently absorbed in
the same grade in ICMR Scientists Cadre, the period spent on deputation
shall be counted for residency period for promotion to the next higher grade
under the flexible complementing scheme, that is, up to the level of Scientist
‘G

Level 2 Screening (External)

(iv)

{a) For Promotions from Scientist ‘F° to Scientist ‘G’ who have been
recommended by the Internal Scree ng Committee to Scientist ‘G’ based on
Annual Work Report of the Scientific content of work done by Scientist of work
done by Scientist in Part ‘C’ of the reporting format placed at Annexure I! shall be
made by the Peer Review Committee (PRC) after personal discussion and taking
into consideration overall merit, achievements personality, leadership and
managerial qualities etc.

(Amended vide ICMR order No.6/15/2003-Admn.Il (Pt.l) dated 10.10.2013)

(b) The DG shall constitute an Assessment Board for interviewing candidates for

promgction from the level of Scientist ‘B’ and up to the level of Scientist ‘F’ as
specified in Schedule lIC.

(c) More than one Assessment Boards may be constituted at any one time in

(d)

various stations.

The DG shall constitute Peer Review Committee (PRC) as specified in
--hedule Il D to assess those Scientists ‘F' who have completed the prescribed
minimum residency period of five years and are recommended by the Internal
Screening Committee with the approval of the Chairman for assessment for
promotion to the next higher grade.

(e) The Committee referred to in clause (d) above shall also assess those Scientists

‘G’, who have completed three years regular service in the grade and have been
recommended by the Internal Screening Committee, for promotion to the post
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of Scientist ‘H based on merit, achievement leadership, and managerial
qualities. There shall be no assessment interview.

(v) (a) Assessment Boards or Peer Committees shall be convened at least once in
a year or at such intervals as may be specified by the ICMR.

(b) 1

specific content of the work done justifying the merit for consideration
under FCS. The Peer Review Committees (PRC) shall undertake level 2
screening for assessment of scientist ‘F'. The Assessment Boards/PRC shall
certify that scientist recommended met with all the criteria for in situ up-gradation
under FCS. The Assessment Board for promotion up to the level of Scientist ‘F’
shall submit its recommendations as ‘Fit for Promotion’ or ‘Not Yet Fit. Provided

the overall merit of the candidate as judged by the Assessment Board matches

with the qualifying marks required for his residency period as given in Annexure ||

to DoP&T O.M. No.2/41/97-PIC dated 9.11.98, the candidate shall be
recommended as “Fit for Promotion”.

(c) The Peer Review Committee, taking into consideration merit, achievements,
leadership, and managerial qualities etc. shall make recommendations for
promotion of Scientists ‘F' who have been declared eligible by the internal
Screening Committee, to the grades of Scientists ‘G’.

(d) Recommendations of the Internal Screening/Assessment Boards shall be
implemented from 1st September of the year to which the Assessment Board
or Internal Screening Committee relates except in those cases where specific
recommendations are made by the Assessment Board or Internal Screenir-—
Committee regarding effective date of promotion.

{e) The date referred to in the above sub-clause (d) shall be treated as the date of
selection for the purpose of determining their seniority in the grade in respect of
all Scientists cleared for promotion, provided they are on duty on that date.

{f) Provided that the Scientists who are away on leave on the date, shall assume
charge in the grade to which they are promoted with effect from the date they
resume duty.

{g) The non-assumption of duty shall not affect their date of selection or their inter-se-
seniority in the higher-grade vis-a-vis the other scientists cleared for promotion
by the same Assessment Board.

(h) When the Scientists assessed and found fit for promotion are unable tc assume
charge of the higher grade on effective date for being away on study leave
(combined with any other leave), sanctioned by the competent authority, for
prosecuting higher studies or receiving specialized training in professional and
technical subjects having a direct or close connection with the ICMR
programmes, on resumption may reckon notional seniority in the higher grade
from the date of his selection to that grade for the purposes of counting of
residency period for considering for promotion to the next higher grade provided
the DG is satisfied about the performance of the Scientist during the course of
study or training.

(i) The Scientists undergoing training abroad (under FR 51), shall be promoted to
the next higher g le with effect from the date they would have been so
promoted had they not proceeded on training, subject to the following
conditions beir~ fulfilled, namely:-

() The period of such training is treated as duty under FR 9(6).

(k) They have been assessed and found fit for promotion to the next higher grade
by the Assessment Board or Internal Screening Committee/Peer Committee.



(I} All the seniors, except those recommended as “Not vyet Fit” for promotion to
the particular grade available, have been promoted to that grade.
(m) Under the Flexible Complementing Scheme, on promotion of a Scientist from
one grade to the next higher grade, the post held by him shall stand upgraded
tic y« d ¢ 5 a »F

(vi) Promotion from Scientist ‘G’ to Scientist ‘H’ shall be based on the availability

of the vacant posts. The post shall be filled as decided by the DG either by
Direct recruitment or by promotion through selection from amongst existing
Scientist ‘G’s. The eligibility criteria shall be three years regular service in the
grade of Scientist ‘G. The scientist ‘G’ fulfilling the requisite residency period
shall be considered by the Peer Review / Selection Committee constituted as
per Schedule Il D.

(vi)

(a) The DG shall constitute a Recruitment Board for selection of Scientist ‘B’ to
Scientist ‘F’ by direct recruitment under clause (b) of rule 5, and the selection
shall be by interview or written test or both as specified in Schedule Il E, and
Recruitment of Director of Institute/Centres shall always be by DR and as per
the constitution of Search-cum-Selection Committee as given at Schedule i F
the candidates shall be within the age limit as specified in Schedule Il and
under note 2 provision for age relaxation.

(Amended vide ICMR order No.6/15/2003-Admn.ll dated 25.11.2014)

(b) The educational qualifications and experience for appointment to various posts
in the Cadre under the methods specified in this sub-rule shall be as specified
in Schedule Ill. Provided that the age limit specified under column (4) of Schedule
Il shall not apply to the selection by methods specified in clauses (a) and (c) to (e)
of rule 5.

(c) Provided further that for specific discipline, the required qualifications and
experience for the posts shall be as specified by the DG from time > time.

(d) Provided that selection by direct recruitment through Talent Search Scheme
shall be as specified in Schedule V.

(e) Officers appointed on deputation by the method specified in clause (d) of rule 5
shall be appointed for a period of two years which may be extended or
curtailed at the discretion of the competent authority. In case where it is
proposed to curtail the period of deputation, the competent authority shall
record the reasons therefore in writing and give a notice in writing of his
intention to do so to the concerned officer. The maximum period of deputation
including period of deputation in another post held immediately preceding an
appoir....ient in the same organization or department shall not exceed five
years.

(f) Officers appointed on contract by the method specified in clause (d) of rule 5
shall be appointed initially for a period of two years, and up to a maximum
period of six years. The period of contract may be extended or curtailed at the
discretion of the competent authority. The period of contract may be renewed
at the end of two years.

(g) Officers appointed to the Cadre shall be liable to undergo such training and be
detailed on such course of instruction in India or abroad as may be decided by
the DG from time to time, for the purpose of preparing the officers to become
competent and proficient to undertake work related to ICMR
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(vi) (a) An officer detailed for training or course, the duration of whi  is six months
or more, or an officer detailed for training outside India or with rivate f 1s or

factories in India, irrespective of the duration of the training, shall be lii le to
refund in full the cost of training if, for any reason, during the training or within
a period of 2 after the comp :tion of :h t g, I cho to

discontinue the services in ICMR.

(b) The seniority of officers appointed to the Cadre under rule 5, shall be fixed
by the DG, keeping in view the extant orders of the Government on the
subject as amended from time to time.

8. Probation

(a) Persons appointed to the grade of Scientist ‘B’ of the Cadre either by direct
recruitment or through the Limited Departmental Competitive Examination or
reemployment before the age of superannuation shall be on probation for a
period of two years.

(b} Persons appointed to any other grade of the Cadre, namely, Scientist ‘C’,
Scientist ‘D’, Scientist ‘E’, Scientist ‘F’, Scientist ‘G’, Director and Scientist ‘H’,
either by direct recruitment or by reemployment before the age of
superannuation, shall be placed on probation for a period of one year.

(c) Provided that the Competent Authority may extend or curtail the period of
probation in accordance with the instructions issued by the Central Government
from time to time. Provided further that in cases where it is proposed to extend
the period of probation, the Competent Authority shall give notice in writing of
his intention to do so, to the officer within twelve weeks after expiry of the initial
or extended period of probation. '

(d) On completion of the period of probation or any extension thereof, officers shall,
if considered fit, shall be confirmed against the post, if not already confirmed in
the entry grade.

(d) If, during the period of probation referred to in sub-rule {b) mentioned above or
any extension thereof, as the case may be, the Competent Authority is of the
opinion that a candidate is not fit for permanent appointment or if, at ar time
during such period of probation, or extension thereof the Competent Authority is
satisfied that the candidate will not be fit for permanent appointment, on the
expiry of such period of probation or extension thereof, the Competent Authority
may discharge or revert the candidate to his substantive post, as the case may
be or pass such orders as it deems fit.

(i) During the period of probation, the candidates may be required to undergo such
courses of training and orientation and to pass such examinations and tests
(including examination in Hindi) as may be prescribed as a condition for
satisfactory completion of the probation.

9, Head of the Cadre
The DG shali be the head of the Cadre and shall be responsible for deployment
of officers of the cadre to the best advantage of the ICMR.

10. Liability for Service
(a) Officers appointed to the Cadre shall be liable to serve anywhere in India or
outside.

(b) Officers, if deputed, shall be liable to serve in any other Ministry or Department
of the Government of India or Corporations and Industrial Undertakings of the

Government.
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(e) Request of scientists of the cadre for leave to pursue higher studies in India or
abroad, which is not considered to be of any interest to ICNh  shall not be

granted.
(f) When a scientist of the cadre applies for undergoing course or training or study
nic o ( £ 1g on - ofin IC 1

such study or training will, serve the interest of ICMR, although not to the extent
of placing the scientist on deputation, the scientist may be granted study leave
subject to conditions prescribed in CCS (Leave) Rules, 1972 as amended from
time to time.

13. Disqualifications
No person:

(a) Who has entered into or contracted a marriage with a person having a spouse
living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appeointment to the Cadre:

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the
marriage and that there are other grounds for so doing, exempt any person from
the operation of this rule.

14. Power to relax

Where the Director General, ICMR is of the opinion that it is necessary so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions
of these rules in respect of any class or category of persons.

{(Amended vide ICMR order No.6/15/2003-Admn.li dated 22.3.2016)

15. Saving
Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions, required to be provided for the Scheduled Castes and the
Scheduled Tribes and other specific categories of persons like OBC in
accordance with the orders issued by the Central Government from time to time
in this regard.

16. Interpretation
Where any doubt arises as to the interpretation of any of the pro sions of these
rules, the matter shall be referred to the DG whose decision shall be final.

17. Power to remove difficulties
If any difficulty arises in giving effect to the provisions of these rules, the DG may
make provisions or issue such instructions consistent with the provisions of these
rules, as may appear to it to be necessary or expedient for removal of the difficulty.

1 Repeal
The Indian Council of Medical Research (ICMR) Research Cadre Rules, 1965

are hereby repealed.
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Schedule 1
{See sub rule (a) of rule 3)

Number and scales of pay of Group ‘A’ duty posts included in the Health Research
Scientists Cadre-2007 of ICMR

5. No. Designation of post| Pay Matrix Level No. of
posts
1 Scientist ‘B’ Level-1¢ (Rs.56100-77500) GP-5400) 422
2 Scientist ' C Level-11 {Rs.67700-208700) GP-6600) 224
3 Scientist ‘D’ Level-12 (Rs.78800-209200) GP-7600) 81
4 Scientist 'E’ Level-13 (Rs.123100-205%00) GP- 78
8700}
5 Scientist 'F’ Level-13A (Rs.131100-216600) GP- 03
8900}
6 Scientist ‘G’ Level-14 (Rs.144200-218200) GP-
10000}
7 Head/Director Level-14 (Rs.144200-218200) GP-10000) 29
8 Additional Level-15 (Rs.182200-224100) 01
Director General
Total 838>

* Subject to variation dependent on workload.
{Amended vide [CMR Order No.6/15/2003-Admn.1I dated 13.3.2014)

(i) Promotion from one grade to the next higher grade in the Cadre upto the grade of
Scientist ‘G’ shall be made under the Flexible Complementing Scheme
(ii) DG is empowered to allocate posts to different Centres or Headguarters of ICMR

13




SCHEDULE ITA

(See 17 se(g)ofs -1 (i) r :7)

Constitution of Internal Screening Committee to review the Annual Confidential
Performance Appraisal Reports of Scientists ‘B’, ‘C’, ‘D’ and ‘E’.

(1) A Scientist of ICMR not below the rank of Scientist ‘G’ nominated by the DG ---
Chairperson

(2) One Scientist not below the rank of Scientist 'F' from any ICMR, Centre or
Headquarter, nominated by the DG ---Member

(3) An external Expert (serving or retired Scientist of appropriate rank from Scientific
Organizations like DRDO, ISRO, BARC etc. ---Member

Note: The absence of any member of the Commillee other than the Chairperson shall not
invalidate the proceedings of the Internal Screening Comniittee.
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Schedule IIB
(See under clause (c) of sub-rule (ii) of rule 7)

The Internal Screening Committees to review Annual Confidential Performance Appraisal
Reports of Scientist ‘F’ and ‘G’

(1) DG-Chairperson

(2) Additional Director General, ICMR or Senior Scientist ‘G’ -Member

(3) An external Expert (serving or retired Scientist of appropriate level from DRDO,
ISRO or BARC-Member

Nofte: The absence of any member of the Committee other than the Chairperson shall not
invalidate the proceedings of the lnternal Screening Committee.
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Schedule IIC
(See under clause (a) of sub-rule (iv) of rule 7)

~.-2 Assessmentl _oar_ __r assessing st.........ty of S_._n...ts ..r promotion 1 to ._._ntist
‘F’ level.

(1) Chairperson or Co-chairperson-To be appointed by the DG

(2) One Departmental Member — To be appointed by the DG

(3) Three External Members-To be appointed by the DG From other Scientific or
Academic Organizations

Notel, The absence of any member of the Assessment Board other than the Chairperson or Co-
chairperson shall not invalidate the proceedings of the Assessment Board.

Note:2. Chairperson or Co-chairperson can nominate more external members wherever it is
considered necessary for proper evaluation of Scientists.
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Schedule II D
{See under clause (d) of sub-rule (iv} of rule 7)

The Peer Review Committee for assessing suitability of Scientist ‘F’ for promotion to the
next higher grade

(1) DG—Chairperson

(2) Additional D G, ICM R or Scientist ‘H'---Member

(3) Two officer of the level of Secretary /Special Secretary from other Scientific
Organizations —-Member

(4) An eminent Scientist or Management Specialist, nominated by the Chairperson. --
Member

The Peer Review Committee for assessing suitability of Scientist ‘G’ (Rs. 18400-22400) for
DR or promotion by selection to the next higher grade

(1) DG-ICMR --Chairperson

(2) Two external officer of the level of Secretary or equivalent from other Scientific
organizations --Members

(3) An external eminent Scientist or Management Specialist, nominated by the
Ch “-person.--"" n "' zr

Notel. The absence of any member of the Peer Committee other than the Chairperson shall not
invalidate the proceedings of the Peer Commitiee.

Note2. The Chairman may co-opt one or more external experts from specialized discipline for
assisting the board as member.
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Schedule [T E
(See under clause (a) of sub-rule (vii) of rule 7)

__cru..ment _ oar_ __r assessing suit____ty . can____tes __r ___cruitment tc e post of
Scientist B to Scicentist F under Health Research Scicntist Cadre

(1) Chairperson or Co-Chairperson -To be appointed by the DG

(2) Three External Members -(A serving or retired Scientist of appropriate rank from a
Scientific Organization)-Members

(3) One ICMR Scientists -To be nominated by the DG-Member

(4) SC/ST rep for SC/ST candidates-Member

Note

(i). The absence of any member of the Board other than the Chairperson or Co-
chairperson shall not invalidate the proceedings of the Recruitment Board.

(ii) The Chairperson or Co-Chairperson may co-opl one or more external experts from
specialized discipline for assisting the Board as Member.

(iit) The instructions contained in DoPT O M. No 42011/2/00174~Fstt{Res) dated 13.2.2014,
which provides that wherever Selection Committee/Board exists or has to be constituted for
making recruitment to ten or more vacancies in any level of posts or services, it shall be
mandatory o have one Member belonging to SC/ST/OBC and one Member belonging to
Minority Community in such Committees/Board. Further one of the member of the Selection
Committee/ Board whether from general category ov from the minority community or from
SC/ST/OBC should be a lady failing which a lady member should be co-opted on the
Committee/Board. It may also be ensured that where the number of vacancies againsi which
selection is to he made is less than ten, no effort should be spared in finding the SC/ST, OBC
officer and the Minority Committee Officer and a lady officer, for inclusion in such
Committee/Board.

(iv) The selection shall be by intcrview or written lest or both
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Schedule I F
(See under clause (a) of sub-rule (vii} of rule 7)

Recruitment Board for assessing suitability of candidates for Recruitment to the post of
Director (Scientist ‘G’) of [CMR

l. Secretary, DHR and DG, ICMR Chairman

2. A serving or retired scientific/technical person of the rank of Secretary, Member
DOGHS. DG, AFMS or equivalent

3. An Outside Expert belonging o SC/ST category (Should be of the rank | Member
of Scientist-H/Addl DG or eguivalent (at least one rank higher than post
of Director of ICMR. [nstitutes/Centres)

4, An Qutside Expert (Minorities) ( Should be of the rank of Scientist- Member
H/Aaddl DG or equivalent (at least one rank higher than post of Director
of ICMR Institutes/Centres)

5. An outside subject Expert (should be of the ranks higher than the post of | Member

Director of ICMR Institutes/Centres.

Tf\mended vide ICMR order No.6/15/2003-Admn 11 dated 23.1.2017)

Note: i)The instructions contained in DoPT O.M. No0.42011/2/00174-Estt.(Res) dated 13.2.2014, which

provides that wherever Selection Committee/Board exists or has to be constituted for making
recruitment to ten or more vacancies in any level of posts or services, it shall be mandatory to
have one Member belonging to SC/ST/OBC and one Member belonging to Minority Community
in such Committees/Board. Further one of the member of the Selection  Committee/Board
whether from general category or from the minority community or from SC/ST/OBC should be a
lady failing which a lady member should be co-opted on the Committee/Board. It may also be

ensured that where the number of vacancies against which selection is to be made is less than ten,

no effort should be spared in finding the SC/ST, OBC officer and the Minority Commitiee Officer
for inclusion in such Committee/Board.

The selection shall be by interview.

The absence of any member of the Board other than Chairperson shall not invalidate the
proceedings of Recruitment Board.

One of the members of the Sclection Comnmittee whether from general category or from the
minority community or from SC/ST/OBC should invariably be a lady.
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SCHEDULE 1l
(See under clause (b) of sub-rule (vii) of ruie 6)
(Schedule-lil amended vide ICMR order No.6/15/2003-Admn i
(F ) 2.2017 n - 1.2020)

1. Scientist ‘B’ Pay Matrix level — 10 (Rs.56100-177500) GP Rs.5400
Essential qualifications:

Qualifications far the Medical Posts:
MBBS degree recognized by MC1.

Qualifications for the Veterinarian Posts:
RB.V.5¢. & AH degree recogmzed by VI

{Jualifications for the Dental Surgeon PPosts:
BDS degree recognized by DCL

Qualifications for the Information Technology/ Computer Science Posts:

BE/B. tech in Information Technelogy (I'1)/ Computer Science (CS) from a recognized
University  with two (2) vears research/teaching/working experience in a  Govi/Public
Sector/Private Institutions.

Qualifications for the Non-Medical Posts:

First Class Post Graduate degree from a recognized University in any of the subjects (specify
subject/s) listed in Annexure- 1

OR

Second Class Post Graduate with Ph.D degree frons a recognized University in any of the subjects
(specify subject/s) listed in Annexure- L.

Upper Age limit:

35 years.
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2. Scientist ‘C’ Pay Matrix level — 11 (Rs.67700-208700) GP Rs. 6600

Essential qualifications:

Qualifications for the medical posts:
MBRS degree recognized by MCT with 4 vears R&D/teaching/working expericnee in
Govi/Public Sector/Private Instituiions,

Qualifications for the Veterinarian Posts:
BVSc & AH degree recognized by VCI with 4 vears R&D/teaching/working experience in a
Govt/Public Sector/Private lnstitutions.

Qualifications for the Dental Surgeon Posts:

BDS degree recognized by DCI with 4 vears R&D/teaching/working experience in Govt./Public
Sector/Private Institutions.

Qualifications for the Information Technology/ Computer Science Posts:

BE/B. Tech Degree in Information Technology (I'ty Computer Science (CS) with 6 vears
research/teaching/working experience in a Govt/Public Sector/Private Institutions.
Qualifications for the non-medical pests;

First Class Post Graduate degree from a recognized University in any of the subjects (specify
subject/s) histed in Annexure- [ with 4 years R&D/teaching/working experience in a Govt/Pubiic
Sector/Private Institutions.

Or

Second Class Post Graduate with Ph.D from a recognized University in any of the subjects

(specity subject/s) listed in Annexure- | with 4 years R&D/teaching/working experience in
Govt/Public Sector/Private Institutions.

Upper Age limit:

40 years.

21



3. Scientist ‘D’ Pay Matrix level - 12 (Rs.78800-209200) GPay Rs. 7600

Essential qualifications:

Do ' al
MD/MS/DNB or equivalent degree® recognized by MCI with 5 years R&D/teaching/working
experience in a Govt/Public Sector/Private [ustitutions

OR

MBBS Degree recognized by MCI with Ph.D & 4 vears R&D/teaching/working experience in a
Govt/Public Sector/Private Institutions.

Qualifications for the Veterinarian Paosts:

MV Sc degree recognized by VCE with 6 years R&DAeaching/working experience in a
Govt/Public Sector/Private Insntiitions.

Qualifications for the Dental Surgeon Posts:

MDS degree recognized by DCE with 5 years R&D/iteaching/working experience in a Govt/Public

Sector/Private Institutions.

Qualifications for the Information Technology/ Computer Science Posts:
First Class Post Graduate degree in Information Technology (ITY Computer Science (CS) with 7
years R&D/tcaching/working experience in a Govt/Public Sector/Private Institutions.

Qualifications for the nep-medical posts:

First Class Post Graduate degree with PhD) from a recognized University in any of the subjects
{specity subject/s) listed in Annexure- | with 4 vears R&/teaching/working experience m a
Govt/Public Sector/Private tnstitutions.

Upper Age Limit:

45 years.
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4. Scientist ‘E’ Pay Matrix Level - 13 (Rs. 123100-215300) GPay Rs. 8700

Essential Qualifications:

Qualifications for the medical posts:
MD/MS/DNB or equivalent degree® recognized by MCI with 7 vears R&D/teaching/working
experience in a Govt/Public Sector/Private Institutions.

Cualifications for the Veterinarian Posts:
MVSc degree recognized by VCI with ¥ vears R&D/teaching/working experience in a Govt/Public
Sector/Private Institutions.

Qualifications for the Dental Surpgeon Posts:
MDS degree recognized by DCI with 7 years R&D/teaching/working experience in a Govt/Public
Sector/Private Institutions.

Cualifications for the Faformation Technology/ Computer Science Posts:

First Class Post Graduate degree in Information Technology and Computer Science with 9 years
R&DB/teaching/working experience in a Govi/Public Sccior/Private Institutions.

Qualifications for the non-medical posts:

First Class Post Graduate degree with Ph.D from a recognized University in any of the subjects
{specily subject/s} listed in Annexure- [ with 6§ vears R&D/caching/working experience in a
Govi/Public Sector/Private lisututions.

Upper Age limit:

50 years.
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5. Scientist ‘F’ Pay Matrix level -13-A (Rs.131100-216600) GPay Rs. 8900

Essential Qualifications:

Qualifications for the medical posts:
MDYMS/DNB or equivalent degree® recognized by MCE  with |1 vears R&D/teaching/working
experience in a Govt/Public Sector/Private Institutions.

Qualifications for the Veterinarian Posts:
MVSc degree recognized by VI with 12 years R&D/teaching/working experience in a Govt/Public
Sector/Private Institutions.

Qualifications for the Dental Surgeon Posts:

MDS degree recognized by DCI with 11 vears R&D/teaching/working experience in a Govt/Public
Sector/Private Institutions.

Qualifications for the Information Technology/ Computer Science Posts:

First Class Post Graduate degree in Information Technology (1T Computer Science (CS) with 13
vears’ R&D/Aeaching/working experience in a Govt/Public Secior/Private Institutions.

Quualifications for the non-medical posts;

First Class Post Graduate degree with Ph.D) from a recogmized University in any of the subjects
(specify subject/s) listed in Annexure- 1 with 10 vears R&D/teaching/working experience in a
Govt/Public Sector/Private Institutions.

Note for all the specializations: Out of above experience, three years should be in Managerial
Research position viz., PI or Co-PI of Scientific studies.

Upper Age limit:

92 years.

24



6. Scientist ‘G’ Pay Matrix level - 14 (Rs.144200-218200) GPay Rs. 10000
Essential Qualifications:

Qualifications for the medical posts:
MD/MS/DNB or equivalent degree® recognized by MCI with 135 vears
R&ieaching/experience in a Govt/Public Scctor/Private Institutions.

Qualifications for the Veterinarian Posts:
MVSc degree recognized by VCI with 16 years R&D/teaching/working experience in a
Govt/Public Sector/Private Institutions.

Quaalifications for the Dental Surgeon Posts:

MDS degree recognized by DCI with 13 vears R&Dieaching/working experience in a
Govt/Public Sector/Private Institutions.

Qualifications for the Information Technelogy/ Compuier Science Posts:

First Class Post Graduate degree in Information Technology (ITY Computer Science (CS) with
17 years” R&D/teaching/working experience in a Govt/Public Sector/Private Institutions.
Qualifications for the pon-medical posts;

First Class Post Graduate degree with Ph.D) from a recognized University in any of the subjects
(specifyv subject’s) hsted in Annexure- | with 14 vears R&D/teaching/working experience in a

Govi/Publie Sector/Private Institusions.

Note for all the specializations: Out of above experience. five vears should be in Managerial
Research position viz., Pl or Co-PI of Scientific studies

Upper Age iimit:

52 years.
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7. Head/Director Pay Matrix level - 14 {Rs. 144200-218200) GP Rs. 10000

Essential qualifications:

{1} MD/MS/DNB or equivalent degree? recognized by MCI
OR

First Class Master’s degree with PhD) hrom a recognized University in subject as given in
Annexure-1,

(2) 16 vears R&D experience in the refevant arcas as listed i Annexure-l from a recognized
institute, (preferably 5 years in a managerial position to handle R&D projects independentiy)
mchiding 2 years regular service i the Pay matrix level — 13-A or equivalence as per DoPT
guidelines as amended from time to {ime ***

“lor NARE, Hvderabad: Phol) in Vererinary Scienee

Note for all the specializations: Out of above experience, five vears should be in Managerial
Research position viz.. Pl or Co-Pl of Scientific studies.

Upper Age limit:

58 years.
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8. Additional Director General Pay Matrix level - 15 (Rs. 182200-224100)
Essential Qualifications:
MDY/MS/DNB or equivalentde €% ¢ zed  MCI
OR

First Class Master’s degree with Ph.D from a recognized University in subject as given in
Annexure-l.

(2) 19 years R&D expericnce in the relevant  areas as listed in Annexure-l from a recognized
institute, (preterably 5 years m a managerial position to handle Ré&l} projects independently)
including 3 vears regular service in the Pay matrix level — 14 or equivalence as per DoPT
guidelines as amended from time to time **#

Note for all the specializations: Out of above experience. seven years should be in Managcrial
Research position viz., Pl or Co-Pl of scientific studies.

Upper Age limit:

60 years.
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Notes:

(1)Ph.D. will be considered as 4 years experience (irrespective of the duration taken to complete
the degree)

2)MBD/MS/DNB/MDS will be considered as 3 years experience

{3)M.V.Sc. will be considered as 2 years experience

{(4) Age relaxation will be in accordance with Government of India Instructions.

{5MICMR will advertise the qualification required for those posts only, which are to be filled by
Direct Recruitment in accordance with the Recruitment Rules. viz. for recruitiment in medical
positions- only medical qualification and for velerinary position- only veterinary qualification
respectively to be specitically mentioned in the advertisement.

{6)For post of Non-Medical Scientists, the required subject(s) will be advertised from Annexure-A.

*Regular 2 vears Masters of Public Health (MPH) with one vear experience or MRCP or subjects
approved by MCT will be considered eguivalent to MIYDNRB for positions relevant to public
health

For the post of Director, initial appointment will be for a duration of 5 vears or till
superannuation, whichever is earlier. A second term for maximum of 5 years or till
superannuation, whichever is carlicr may be considered by a review committee, subject to
fulfillment of eligibility criteria as per Recruitment Rules. During this tenure, if the incumbent is
from ICMR, he/she will hold lien of histher substantive post at ICMR.
B4 I case applicants are from Private Sector or Laboratories/Institutions abroad, the Screening

Committee shall decide the equivalency of Pay Scale.
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List of Subjects:

Biochemistry
Chemisfry

- Anthropology

Sociology

Social Work

Food and Nutrition

Economics with specialization in Health Economics
Psychology '
Biology/ Bioscience

. Entomology

. Genetics/ Medical Genetics
. Immunciogy

. Microbiclogy

. Molecular kiolagy

. Pharmacology

. Pharmacy

. Toxicology

. Virology

. Zoology

. Biotechnology

. Botany

. Bio-Informatics

. Biostatistics/Statistics

Annexure -|

Wherever the PG/Ph.D is not awarded with the subjects mentioned above, the screening
committee will decide whether degree of the applicant will meet the requirement of the

subject mentioned in the advertisement.
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Note: 1. The qualification prescribed is relax-able at the discretion of the
DG, ICMR qualification regarding experience is relax-able at the discretion
of l Icr . C of ¢ k t the :h lule
Castes and the Schedule Tribes, if at any stage of selection, the Chairman
is of the opinion that sufficient number of candidates possessing the
requisite experience are not likely to be available to fill up the post reserved
for them.

Note: 2. The crucial date for determining the age limit shall be as per the
guidelines of Department of Personnel and Training from time to time.
However, the prescribed age may be relaxed in exceptional cases for
experienced and qualified candidates by DG, ICMR.

Note: 3. DG, ICMR can prescribe Essential/Desirable qualifications from

schedule-lll on each occasion for different posts subject to functional
requirements of the council.
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SCHEDULE-IV

Talent Search Scheme to attract 10 bright young Scientists C annually in
specified disciplines under direct recruitment quota from the Medical Institutes,
Indian Institute of Science and other recognized Premier Medical Institutions or
Universities where the admission is on All India Basis.

The terms and conditions of selection of Scientist ‘C' under the Talent Search
Scheme of ICMR shall be as follows:

The selecticns under Talent Search Scheme shall be made from Medical
Colleges and ott  recognized Premier Institutions or Univ  sities as decic 1
by DG from among candidates doing PhDs or admitted for MD Course

The recruitment of Scientists shall be carried out from amongst the students
admitted for MD/DNB Degree courses in specific medical disciplines or
students who have or likely to submit the thesis for PhD degree

The candidates eligible for Selection shall be within the age limit prescribed for
direct recruitment of Scientist ‘C’ as on 1 st September of the year in which
their degree course will be completed.

The eligibility for Selection will be as per the Schedule il

In case it is required to restrict number of students to be interviewed the
eligibility criteria may be raised.

Selection shall be made on the basis of merit through interview or written test

and interview. Based on their performance/merit in interview and in the

MD/PhD course, no. of papers published with impact factor either as first

author or as co-author and other professional course completed shall be
| ir T

The selection of the candidates as Scientist ‘C’ under this scheme will be
provisional subject to the condition that the candidates successfully completes
the MD/ PhD course or equivalent in first attempt.

On successful completion of the course, the candidates shall be appointed as
Scientist ‘C’ under clause {d) of sub-rule (vi) of rule 7 subject to meeting of all
other requirements prescribed for direct recruitment.

Candidates appointed will have the opportunity to be sponsored for post
doctoral work in specific discipline required by ICMR after five years of service
and also for specific training after probationary period.
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Annexure-|
Definition of Scientist/Scientific post as per DOP&T OM dated 10.9.10

Definition of Scientist

A Scientist is one who possesses at least Master's degree in Natural
fAgricultue or Bachelor’s degree in Engmeermg/TechnoIogy/Med|C|ne and
hold scientific post as defined below:

Scientific Post

Is the one, the incumbent of which is a “Scientist” or “Engineer” in the
scientific organization declared as “Scientific Department” and engaged in
creating new scientific knowledge or innovative engineering, technology
or medical techniques or which is involved predominantly in professional
research work and development
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Annexure-lll

Annual Work Report
Part A

SELF ASSESSMENT BY THE OFFICER REPORTED UPON

Name:

Designation:

Area of S&T Function

Brief Description of S&T work function:

S&T output indicators for assessment and measurement of work function (as

appropriate to the officer)

Enumeration of major outputs from S&T Function

Innovation content of work done (about 100 words)

Major impact reported during the financial year (if any) for work done during
previous three years.

Scientific and technological methodologies used in the work Function

Suggestions (if any) for work functions based on new or emerging scientific
principles

New technologies if any introduced by the officer in work plan! functions

Any other highlight of special S&T content in the work ,

One page summary of the scientific and technical elements in the work

done during the financial year

Quantified S&T outputs as per the selected indicators (as annexed)

Signature of the officer reported upon
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Part-B
ASSESSMENT BY THE REPORTING AUTHORITY
1. Accuracy of the S&T work report

a. Generally accurate
b. Modifications needed (please specify)

2. Scientific merit of the work done

1-10% 10-33% 33-50% 50-75% Bottom 25%
3. Short summary of the innovative content of the work done
4. General assessment of the scientific work report (in brief)

5. Final grading

1-10% 10-33% 33-50% 50-75% Bottom 25%

- Si_ature
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Part-C
INTERNAL PEER GROUP REVIEW REPORT

1. & © oot b vk
2. Specitic Innovation elements
recognized
a)
b)
c)

3. Relative Assessment of the work reported vis-a-vis Peers in the
area Top 10% 10-33% 33-50% 50-75% Bottom 25%

4. Assessment of the work done during the residency period
5. Specific highlights of the S&T content of the work done
6. Overall grading of the S&T work report for the residency

period Top 10% 10-33% 33-50% 50-75% Bottom 25%

Signatures of the Members of the Peer Group

1. Lectures delivered in universities/seminars/ industry meets
a. Enrolled
b. Invited
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Exveptionally wmeritorious candidates with alli ¢ .standing
gradings way be granted relaxation in the resideancy
paricod, the relaxation being not more than one year on
any single occasion. Such a relaxation will b= Ltimited to

a maximum of twoe cccasions in thelr entive careaer.

(b) As the procedure adopted for assessment of CRs in
various Scientific Departments differ at present, it has
been decided that an external member, frou Dapartments of
Atomic Energy, Space or DRDO who nave developad over the
yearg a fine ktuned system of screening isn smeritorious
Scientists may be co-opted in the selectlon process, till

iechh time a system gets established in other Scientific
Departments. The position will, howevaer, be reviet |
after & vyears from the date of issue of this Office

Memoranpdum .

{c) All officers who are screened-~in will be called for
an ipterview. The performance in the interview will also
ba graded simflarly on a 10 point scale and the
eligibility for promotion will be based on the same norms

as in the above Table,

(ar Field experience in research and development and/or
experience in implementation of such scientific projects

is ecompulmory for promotion of scientists recruited to

the posts in the Secretariat of the Sclientific

Ministrles/Departnents to higher grades under FCS. Fleld
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Copy to:

Ministry of Science and Technology

Department of Biotechnology

Ministry of Communications and Information Technology
Ministry of Environment, Forests & Wild Life
Ministry of Non-Conventional Epergy Sources
Department of Qcean Development,

Ministry of Home Affairs

Ministry of Water Resources

Ministry of Health and Family Welfare

Department of Consumer Affairs

Ajl other Ministries/Departments of the Govt. of India

(i) The President’s Secretariat, New Delhi,

(ii) The Prime Minister’s Office, New Delhi.

(i) The Cabinet Secretariat, New Delhi.

{iv) The Rajya Sabha Secrefariat, . .ew Delhi.

(v) The Lok Sabha Secretariat, New Delhi.

(vi) The Comptroller and Auditor General of India, New Dc]hl.

(vii) The Union Public Service Commission, New Delhi. .

(viii) All Attached Offices under the Ministry of Personnel, Public
Grievances and Pensions.

(ix) Establishment Officer and Secretary, ACC (10 copies).
Al i I+ oms u 1l ad
Training. '

(xi) Establishment (RR Division) {_Omgmg)

(xii) Establishment (D) Scction (20 copies).

(ALQK SAXENA)
DEPUTY SECRETARY TO THE GOVERNMENT OF INDIA
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