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INDIAN COUNCIL OF MEDICAL RESEARCH (ICMR) 

Dated: September, 2020 

In exercise of the powers vested, the President of the Council hereby makes 
the following rules, namely: 

1. Short title and commencement 

(a) These rules may be called the Health Research Scientists Cadre Rules, 2007 
of Indian Council of Medical Research 

(b) They shall come into force on the appointed day to be notified by the Director 
General. 

2. Definitions. -In these rules, unless the context otherwise requires-

(a) "Assessment Board'' means the Assessment Board constituted by the Director 
General, under clause (b) of sub rule (iv) of rule 7; 

(b) "Authorized Permanent Strength" in relation to any Grade means the strength 
of permanent unspecified posts in that Grade against which substantive 
appointments may be made; 

(c) "Cadre" means the Health Research Scientists Cadre (HRSC) of ICMR; 

(d) DG means the Director General of the Indian Council of Medical Research 
appointed by the Central Government; 

(e) "Discipline" means the subject in which Scientists are assessed for promotion; 

(f) "Duty post" means any post whether permanent or temporary included in 
Schedule II; 

(g) "FR" means the Fundamental Rules 

(h) "Government" means the Department of Health Research; 

(i) "ICMR" means The Indian Council of Medical Research; 

(j) "Internal Screening Committee" means the Committee constituted under 
clause (g) of sub-rule (ii) of rule 7; 

(k) "Peer Review Committee" means the Committee constituted by the DG under 
clause (d) of sub-rule (IV) of rule 7; 

1 



(I) "Recruitment Board" means the Board constituted by DG under clause (a) of sub
rule (vi) of rule 7; 

(m) "Schedule" means a Schedule to these rules; 

(n) "Scheduled Castes and Scheduled Tribes" have the same meaning assigned to 
them in clauses (24) and (25) respectively of article 366 of the Constitution of India. 

3. Grades, authorized strength and its review 

(a) The posts included in the Cadre, their numbers and scale of pay, shall be as 
specified in Schedule I. 

{b) After the appointed day, the authorized permanent strength of various grades 
shall be such as may, from time to time, be determined by the Government. 

(c) The DG may make temporary adjustments by making additions or deletions to 
the strength of various grades, as deemed necessary from time to time. 

(d) The DG may include in the Cadre any post other than those included in 
Schedule I or exclude from the Cadre a post included in the said Schedule with 
the prior approval of the Government. 

4. Members of the Cadre 

(i) The following Scientists shall be members of the Cadre, namely:-

(a) A Scientist who is already in service shall on commencement of these 
rules, be deemed to be a member of the Cadre in the corresponding 
grade, from the date of such appointment. 

(b) Those appointed to the Cadre on the appointed day, under rul·e 7, from 
the appointed day. 

(c) Those appointed to duty posts after the appointed day, from the date 
they are so appointed. 

(ii) Those appointed under rule 5 or clauses (a), {b) and (c) above shall be 
members of the Cadre in the corresponding grade, from the date of such 
appointment. 

(iii) The DG may, when considered necessary, appoint such number of eminent 
Scientists or Technologists and experts as Advisors or as Emeritus Scientists in 
addition to the existing chairs as may be decided by the Executive Committee on 
terms and conditions to be decided by the DG. 
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5. Method of recruitment 

Recruitment to the Cadre shall be made by one or more of the following methods 
and the method of recruitment on each occasion shall be decided by the DG in 
the light of qualifications and job specifications for the particular post, namely: -

(a) By promotion; 

(b) By direct recruitment or campus recruitment; 

(c) By absorption of suitable officers from Ministries or Departments under 
the Central Government State Government or Autonomous Organizations of 
the Central Government or State Government, or recognized Research 
Institutes or Universities; 

(d) By deputation or on contract of suitable experts or officers or Scientists 
and technologist from the Central or State by Departments or recognized 
Autonomous Organizations of the Central Government or State Government 
or Research Institutes or Universities; 

(e) By absorption of suitable officers who were appointed on deputation or 
contract by the method mentioned in clause (d) above. 

6. Initial constitution of the Cadre 

(a) All Group 'A' scientific officers in ICMR on the date of commencement of 
these rules shall be deemed to have been appointed to the cadre in the posts or 
grades corresponding to those which they were holding on regular basis. 

(b) To the ex.tent the authorized permanent strength of various grades in the 
Cadre is not filled at the time of the initial constitution, it shall be filled in 
accordance with rule 7. 

7. Future maintenance of the Cadre 

(i) After the initial constitution of the Cadre has been completed by the appointment 
of officers in accordance with rule 6, vacant posts shall be filled in the manner ~s 
hereinafter provided ---

(a) Hundred percent vacant posts in the grade of Scientist 'B' shall be filled by 
direct recruitment or campus recruitment or deputation or contract by absorption 
of suitable officers who were initially appointed on deputation or contract. 
(Amended vide ICMR order No.6/15/2003-Admn.ll (Part.I) dated 8.2.2017) 

(b)The posts in grade of Scientist 'C', 'D', 'E', 'F', 'G' and 'H' shall be filled by any 
of the methods specified in rule 5, the method of recruitment shall be decided 
upon by the DG on each occasion depending on specific requirements and 
workload. However, post of Director shall always be filled by Direct Recruitment. 
For posts involving special qualifications, as the interest of the state and 
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objectives of the council are of paramount importance, the DG shall decide the 
mode of filling up the posts, taking into consideration, competence required of the 
incumbent of the post, the task to be achieved and availability of candidates with 
requisite qualifications and experience both within the cadre and outside. 

The post of Director shall be filled by direct recruitment. The Scientist 'G' 
promoted under FCS can be appointed as Director temporarily till the post of 
Director is filled on regular basis. The appointment to the post of 
Director/Scientist 'G' shall be made with the approval of the Minister of Health & 
Family Welfare and appointment up to level of Scientist 'F' shall be with the 
approval of DG, ICMR. 

(Amended vide ICMR order No.6/15/2003-Admn.ll dated 24.12.2014) 
(ii) 

(a) Promotion from one grade to the next higher grade in the Cadre up to the 
grade of Scientist 'G' shall be made under the "Flexible Complementing Scheme" 
from amongst the Scientists (as defined in annex-II) possessing the educational 
qualifications as given in Schedule Ill in accordance with the criteria prescribed 
for such promotions by the Government vide Department of Personnel and 
Training Office Memorandum Number 2/41 /97-PIC dated the 9 November, 1998, 
and No. AB-14017/37/2008-Estt dated 10.9.10 as amended from time to time. 
Promotion from 1.1 2011 shall be as per the OM dated 10.9.10. 
(Reference ICMR order No.6/15/2003-Admn.ll dated 10.9.2012) 

(b) There shall be two level of assessment under FCS. The first one shall be at 
internal level for screening purpose and next level of assessment shall be by 
Assessment Boards with majority of external experts possessing expertise in the 
field. The emphasis has to be placed on achievements as evaluated by an 
independent peer group rather than seniority. 

(c) Scientists doing managemenVadministrative work in the Council will not be 
considered for up gradation under FCS, they should only be given benefit under 
Modified Career Progression Scheme (MACPS). Also scientists considered but 
does not found fit for up gradation under FCS can be considered under MACPS 
after completing 10, 20 & 30 years of service. The scientist who has been 
granted GP under MACPS can be considered for next grade under FCS 
according to the eligibility and other provisions of FCS. The assessment under 
FCS for next grade would only be three times and thereafter the scientist would 
be covered under MACPS. 

{d) The Modified Assessment Career Progress on Schemes (MACPS) notified 
vide O.M.No.35034/3/2008-Estt (D) dated 19.5.2009 would also be applicable to 
Scientist covered under FCS. It will provide an alternate channel for Scientists 
and will maintain the rigors of assessment under FCS. Implementation of MACP 
as per OM of DOP& T dated 10.9.10 as modified from time to time is explained 
below:-

• A scientist 'B' is considered but does not get up-gradation under the FCS. 
He would be entitled to grade Pay of Scientist 'C', 'D' and 'E' on completion 
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of 10/20/30 years of service subject to provisions of MACP notified vide 
th 

O.M.No.35034/3/2008-Estt.(D) dated 19 May, 2009. 

• A Scientist 'B' gets up-gradation to Scientist C under FCS in second 
chance after 4 years. After prescribed residency, he does not qualify under 
FCS for three successive years for up-gradation to Scientist 'D'. After 
completion of ten years in the grade pay of Scientist 'C' i.e. after 14 years of 
service he is considered for grant of financial up-gradation to Scientist 'D' 
grade pay under MACPS, subject to provisions of MACP notified vide 

th 

O.M.No.35034/3/2008-Estt.(D) dated 19 May, 2009. After prescribed 
residency of 4 years in Scientist D, he would again be considered for up
gradation to Scientist 'E' under FCS. In case he does not qualify for three 
successive years, he would be considered for financial up-gradation to grade 
pay of Scientist 'E' after completion of 10 years in the grade pay of Scientist 
'D' i.e. after 24 years of service. Further up-gradation to Scientist 'F' and 
Scientist 'G' would only be under FCS as the Scientist would have got three 
up-gradations and no further up-gradation under MACPS would be 
permissible. 

• If a scientist gets three up-gradations under the FCS scheme, there would 
be no claim for any further up-gradation under MACPS as the MACP 
scheme only allows three financial up-gradation in the hierarchy of Pay 
bands and grade pay on completion of 10, 20 and 30 years of service 
respectively. 

• Scientists doing management/administrative work in the Ministries should 
not be considered for up-gradation under FCS, they should only be given 
benefit of up-gradation under MACPS. 

(e) Field experience in research and development and I or experience 
in implementation of such scientific projects is compulsory for 
promotion of scientists recruited to the posts in the council to higher 
grades under FCS. Field experience of at least 2 years to 5 years will 
be essential for promotion to Scientist 'F' and Scientists 'G' 
respectively. Existing Scientists at Headquarters can be considered on 
deputation basis to the Institutes/Centers. The criteria for field 
experience for different scientific activities has been elaborated below. 

(i) Fundamental/basic research : Original investigation to gain new scientific 
knowledge, not necessarily directed towards any specific practical aim or 
application; working in scientific laboratories or institutes, period spent on 
doctoral/post doctoral degrees in basic research after joining an organization, 
etc would constitute field experience for the purpose of FCS. 

(ii) Applied Research : Original investigation to gain new Scientific or Technical 
knowledge directed towards a specific practical aim or Objective; working in 
scientific laboratories/institutes, period spent on doctoral/post doctoral degrees 
in applied research after joining an organization etc would constitute field 
experience for the purpose of FCS. 

(iii) Experimental Development : Application of scientific knowledge directed 
towards producing new or substantially improved materials, devices, products, 
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processes, systems or services; 'field experience' would depend on the work 
profile of the Department. The defining factor would be that the work is not of 
routine use of scientific knowledge but involves application of scientific 
knowledge for creation of new/innovative systems, practices, models. 

(iv) S & T activities which are directly linked to R&D in terms of promoting the 
scientific activities and services. Working in R&D laboratories and institutions, 
scientific projects being operated in mission mode, working on international 
collaboration R&D projects etc. would constitute the field experience under 
FCS. 

(f) Promotion to the grade of Scientist 'H' shall be subject to availability of posts. 

{g) The DG shall constitute the Internal Screening Committees with one external 
member co-opted from Department of Atomic Energy, Space or DRDO as 
specified in Schedule llA and llB which shall review the confidential performance 
appraisal reports of Scientists including all annual work reports as per annex-I to 
capture scientific content of the work performed on completion of minimum 
residency period as on 31st August of the year to which the assessment 
Committees relate, as indicated below: -

Pay Matrix Level Designation M.inimum 
residency Period 
linked to 
performance 

Level-10 (Rs.56100-77500) GP-5400) Scientist 'B' Three Years 

Lcvel-11 (Rs.67700-208700) GP-6600) Scientist 'C' Four Years 

Level-12 (Rs.78800-209200) GP-7600) Scientist 'D' Four Years 

Level-13 (Rs.123100-205900) GP-8700) Scientist 'E' Five Years 

Level-13A (Rs.131100-216600) GP-8900) Scientist 'F' Five Years 
Level-.14 (Rs.144200-218200) GP-10000) Scientist 'G' Three Years but 

not under FCS 

Level-14 (Rs.144200-218200) GP-10000) Head/Director 

Level-15 (Rs.182200-224100) Additional 
Director General 

(iii) There shall be two level of screening viz level 1 and level 2 

Level 1 Screening (Internal) 

(a) All scientists eligible as per the provision of FCS and who meet the benchmark 
as prescribed in Annexure-111 of DoP& T O.M.No.2/41/97-PIC dated 9.11 .98 
(Appendix) and as amended would be screened in initially. The Internal 
Screening Committee would also report on the scientific content of annual 
work done by the scientist in part C of the reporting format placed at Annex-Ill 
and same would be available to the external assessment board. 

(b) Provided that exceptionally meritorious candidates consistently earning not 
less than ninety percent in all their reports may be granted relaxation in the 
residency period, not exceeding one year on any single occasion on the 
recommendation of the Internal Screening Committees. 
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(c) Provided further that such relaxation shall be limited to a maximum of two 
occasions in one's entire career. 

(d) Internal Screening shall be based on annual confidential appraisal reports 
for minimum residency period in the grade referred to in clause (c) of sub-rule 
(ii) of rule 7; 

(e) Internal Screening Committee shall also follow the criteria, namely:-
(f) Scientists 'B', Scientists 'C' securing less than 60% marks on an average and 

Scientists 'D' and above securing less than 70% marks on an average shall 
not be eligible for assessment. 

(g) Relaxation up to three months in the qualifying service for eligibility for 
assessment shall be given to direct recruits or promotes who join after 1st 
September for reasons beyond their control. 

(h) All kinds of leave availed except extra ordinary leave on personal grounds 
shall count as qualifying service for eligibility for promotion as amended from 
time to time by the DoPT. 

(i) In case of permanent absorption of a Scientist taken initially on deputation in 
the same grade in ICMR from other Scientific Departments where Flexible 
Complementing Scheme is applicable, the entire regular service of that 
Scientist in the same grade rendered in the parent department shall be 
counted towards residency period. 

U) An officer appointed on deputation in a grade higher than the one held by him 
on regular basis in his parent department and later permanently absorbed in 
the same grade in ICMR Scientists Cadre, the period spent on deputation 
shall be counted for residency period for promotion to the next higher grade 
under the flexible complementing scheme, that is, up to the level of Scientist 
'G'. 

Level 2 Screening (External) 

(iv) (a) For Promotions from Scientist 'F' to Scientist 'G' who have been 
recommended by the Internal Screening Committee to Scientist 'G' based on 
Annual Work Report of the Scientific content of work done by Scientist of work 
done by Scientist in Part 'C' of the reporting format placed at Annexure II shall be 
made by the Peer Review Committee (PRC) after personal discussion and taking 
into consideration overall merit, achievements personality, leadership and 
managerial qualities etc. 
(Amended vide ICMR order No.6/15/2003-Admn.ll (Pt.I) dated 10.10.2013) 

(b) The DG shall constitute an Assessment Board for interviewing candidates for 
promotion from the level of Scientist 'B' and up to the level of Scientist 'F' as 
specified in Schedule llC. 

(c) More than one Assessment Boards may be constituted at any one time in 
various stations. 

(d) The DG shall constitute Peer Review Committee (PRC) as specified in 
Schedule II D to assess those Scientists 'F' who have completed the prescribed 
minimum residency period of five years and are recommended by the Internal 
Screening Committee with the approval of the Chairman for assessment for 
promotion to the next higher grade. 

(e) The Committee referred to in clause (d) above shall also assess those Scientists 
'G', who have completed three years regular service in the grade and have been 
recommended by the Internal Screening Committee, for promotion to the post 
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of Scientist 'H' based on merit, achievement leadership, and managerial 
qualities. There shall be no assessment interview. 
(v) (a) Assessment Boards or Peer Committees shall be convened at least once in 
a year or at such intervals as may be specified by the ICMR. 

(b) The Assessment Boards shall document specifically by summarizing the 
specific content of the work done justifying the merit for consideration 
under FCS. The Peer Review Committees (PRC) shall undertake level 2 
screening for assessment of scientist 'F'. The Assessment Boards/PRC shall 
certify that scientist recommended met with all the criteria for in situ up-gradation 
under FCS. The Assessment Board for promotion up to the level of Scientist 'F' 
shall submit its recommendations as 'Fit for Promotion' or 'Not Yet Fit. Provided 

the overall merit of the candidate as judged by the Assessment Board matches 
with the qualifying marks required for his residency period as given in Annexure II 
to DoP&T O.M. No.2/41/97-PIC dated 9.11.98, the candidate shall be 
recommended as "Fit for Promotion". 

(c) The Peer Review Committee, taking into consideration merit, achievements, 
leadership, and managerial qualities etc. shall make recommendations for 
promotion of Scientists 'F' who have been declared eligible by the internal 
Screening Committee, to the grades of Scientists 'G'. 

(d) Recommendations of the Internal Screening/Assessment Boards shall be 
implemented from 1st September of the year to which the Assessment Board 
or Internal Screening Committee relates except in those cases where specific 
recommendations are made by the Assessment Board or Internal Screening 
Committee regarding effective date of promotion. 

(e) The date referred to in the above sub-clause (d) shall be treated as the date of 
selection for the purpose of determining their seniority in the grade in respect of 
all Scientists cleared for promotion, provided they are on duty on that date. 

(f) Provided that the Scientists who are away on leave on the date, shall assume 
charge in the grade to which they are promoted with effect from the date they 
resume duty. 

(g) The non-assumption of duty shall not affect their date of selection or their inter-se
seniority in the higher-grade vis-a-vis the other scientists cleared for promotion 
by the same Assessment Board. . 

(h) When the Scientists assessed and found fit for promotion are unable to assume 
charge of the higher grade on effective date for being away on study leave 
(combined with any other leave), sanctioned by the competent authority, for 
prosecuting higher studies or receiving specialized training in professional and 
technical subjects having a direct or close connection with the ICMR 
programmes, on resumption may reckon notional seniority in the higher grade 
from the date of his selection to that grade for the purposes of counting of 
residency period for considering for promotion to the next higher grade provided 
the DG is satisfied about the performance of the Scientist during the course of 
study or training. 
(i) The Scientists undergoing training abroad (under FR 51 ), shall be promoted to 

the next higher grade with effect from the date they would have been so 
promoted had they not proceeded on training, subject to the following 
conditions being fulfilled , namely:-

U) The period of such training is treated as duty under FR 9(6). 
(k) They have been assessed and found fit for promotion to the next higher grade 

by the Assessment Board or Internal Screening Committee/Peer Committee. 
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. -
(I) All the seniors, except those recommended as "Not yet Fit" for promotion to 

the particular grade available, have been promoted to that grade. 
(m) Under the Flexible Complementing Scheme, on promotion of a Scientist from 

one grade to the next higher grade, the post held by him shall stand upgraded 
automatically and personal to him. 

(vi) Promotion from Scientist 'G' to Scientist 'H' shall be based on the availability 

of the vacant posts. The post shall be filled as decided by the DG either by 
Direct recruitment or by promotion through selection from amongst existing 
Scientist 'G's. The eligibility criteria shall be three years regular service in the 
grade of Scientist 'G. The scientist 'G' fulfilling the requisite residency period 
shall be considered by the Peer Review I Selection Committee constituted as 
per Schedule II D. 

(vi) 
(a) The DG shall constitute a Recruitment Board for selection of Scientist 'B' to 

Scientist 'F' by direct recruitment under clause (b) of rule 5, and the selection 
shall be by interview or written test or both as specified in Schedule II E, and 
Recruitment of Director of Institute/Centres shall always be by DR and as per 
the constitution of Search-cum-Selection Committee as given at Schedule II F 
the candidates shall be within the age limit as specified in Schedule Ill and 
under note 2 provision for age relaxation. 
(Amended vide ICMR order No.6/15/2003-Admn.ll dated 25.11.2014) 

(b) The educational qualifications and experience for appointment to various posts 
in the Cadre under the methods specified in this sub-rule shall be as specified 
in Schedule Ill. Provided that the age limit specified under column (4) of Schedule 
Ill shall not apply to the selection by methods specified in clauses (a) and (c) to (e) 
of rule 5. 

(c) Provided further that for specific discipline, the required qualifications and 
experience for the posts shall be as specified by the DG from time to time. 

(d) Provided that selection by direct recruitment through Talent Search Scheme 
shall be as specified in Schedule IV. 

(e) Officers appointed on deputation by the method specified in clause (d) of rule 5 
shall be appointed for a period of two years which may be extended or 
curtailed at the discretion of the competent authority. In case where it is 
proposed to curtail the period of deputation, the competent authority shall 
record the reasons therefore in writing and give a notice in writing of his 
intention to do so to the concerned officer. The maximum period of deputation 
including period of deputation in another post held immediately preceding an 
appointment in the same organization or department shall not exceed five 
years. 

(f) Officers appointed on contract by the method specified in clause (d) of rule 5 
shall be appointed initially for a period of two years, and up to a maximum 
period of six years. The period of contract may be extended or curtailed at the 
discretion of the competent authority. The period of contract may be renewed 
at the end of two years. 

(g) Officers appointed to the Cadre shall be liable to undergo such training and be 
detailed on such course of instruction in India or abroad as may be decided by 
the DG from time to time, for the purpose of preparing the officers to become 
competent and proficient to undertake work related to ICMR. 
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(vi) (a) An officer detailed for training or course, the duration of which is six months 
or more, or an officer detailed for training outside India or with private firms or 
factories in India, irrespective of the duration of the training, shall be liable to 
refund in full the cost of training if, for any reason , during the training or within 
a period of five years after the completion of such training, he- chooses to 
discontinue the services in ICMR. 
(b) The seniority of officers appointed to the Cadre under rule 5, shall be fixed 
by the DG, keeping in view the extant orders of the Government on the 
subject as amended from time to time. 

8. Probation 
(a) Persons appointed to the grade of Scientist 'B' of the Cadre either by direct 

recruitment or through the Limited Departmental Competitive Examination or 
reemployment before the age of superannuation shall be on probation for a 
period of two years. 

(b) Persons appointed to any other grade of the Cadre, namely, Scientist 'C', 
Scientist 'D', Scientist 'E', Scientist 'F', Scientist 'G', Director and Scientist 'H ', 
either by direct recruitment or by reemployment before the age of 
superannuation, shall be placed on probation for a period of one year. 

(c) Provided that the Competent Authority may extend or curtail the period of 
probation in accordance with the instructions issued by the Central Government 
from time to time. Provided further that in cases where it is proposed to extend 
the period of probation , the Competent Authority shall give notice in writing of 
his intention to do so, to the officer within twelve weeks after expiry of the initial 
or extended period of probation. · 

(d) On completion of the period of probation or any extension thereof, officers shall , 
if considered fit, shall be confirmed against the post, if not already confirmed in 
the entry grade. 

(d) If, during the period of probation referred to in sub-rule (b) mentioned above or 
any extension thereof, as the case may be, the Competent Authority is of the 
opinion that a candidate is not fit for permanent appointment or if, at any time 
during such period of probation , or extension thereof the Competent Authority is 
satisfied that the candidate will not be fit for permanent appointment, on the 
expiry of such period of probation or extension thereof, the Competent Authority 
may discharge or revert the candidate to his substantive post, as the case may 
be or pass such orders as it deems fit. 

(i) During the period of probation, the candidates may be required to undergo such 
courses of training and orientation and to pass such examinations and tests 
(including examination in Hindi) as may be prescribed as a condition for 
satisfactory completion of the probation. 

9. Head of the Cadre 
The DG shall be the head of the Cadre and shall be responsible for deployment 
of officers of the cadre to the best advantage of the ICMR. 

10. Liability for Service 
(a) Officers appointed to the Cadre shall be liable to serve anywhere in India or 

outside. 

(b) Officers, if deputed, shall be liable to serve in any other Ministry or Department 
of the Government of India or Corporations and Industrial Undertakings of the 
Government. 
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(c) Persons appointed to the Cadre shall be liable to field service in respect of 
research, development, or production or such other work as may be approved 
by the DG. 

(d) Officers selected for assignments involving limited field service shall undergo 
such special medical checkup as may be specified, either at the time of 
selection or when they proceed on field service, as may be decided by the DG. 

11. Retirement benefits 
st 

All scientists appointed to a grade of the cadre on or before 31 December, 2003 
shall be governed by the Central Civil Services (Pension) Rules 1972, as 
amended from time to time. Those appointed on or after 1st January 2004 shall 
be governed by the mandatory new pension scheme viz. "New Re-structured 
Defined Contribution System" as amended from time to time. 

12. Other conditions of Service 

(a) The other conditions of service of the members of the Cadre in respect of matters 
not expressly provided for in these rules, shall, mutatis-mutandis and subject to 
any special orders issued by the Government in respect of the Cadre, be the 
same as those applicable to officers (Civilian) of corresponding status in similar 
scientific institutions or organizations under the Government of India. 

(b) The officers of the Cadre shall be governed by the Central Civil Services 
(Conduct) Rules, 1964 and Central Civil Services (Classification, Control and 
Appeal) Rules, 1965 as amended from time to time in the matter of conduct and 
discipline. 

(c) The appointing authority, the authority empowered to impose penalties and the 
nature of penalties which can be imposed by such authority and the Appellate 
Authorities shall be as under: 

Particulars Appointing Disdplinary Penalties Appellate 
of the post authority 

Authority empowered which may Authority 
to impose be imposed 
penalties 

All Group 'A' posts Director Director All President, 
carrying Grade Pay not General , General , Governing 
exceeding Rs. 10000/- ICMR 

ICMR Council 

All Group-'A' posts President, President, All Governing 
carrying Grade pay Governing Governing Council 
exceeding Rs. 10000/- Council 

Council 

p.m. 
(Amended vide ICMR Order No.6/15/2003-Admn.ll dated 24.12.2014) 

(d) All posts in the Cadre shall be classified as Group 'A' posts and shall be deemed 
to be scientific/technical posts for the purposes of medical standards as specified 
in the Medical Regulations and Medical Report form for then Indian 
Administrative Service, Indian Police Service, Indian Foreign Service, Indian 
Forest Service and the Central Services issued by the Government of India in the 
Ministry of Health and Family Welfare. 
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(e) Request of scientists of the cadre for leave to pursue higher studies in India or 
abroad, which is not considered to be of any interest to ICMR, shall not be 
granted. 

(f) When a scientist of the cadre applies for undergoing course or training or study 
which is considered to have direct bearing on subjects of interest to ICMR and 
such study or training will, serve the interest of ICMR, although not to the extent 
of placing the scientist on deputation, the scientist may be granted study leave 
subject to conditions prescribed in CCS (Leave) Rules, 1972 as amended from 
time to time. 

13. Disqualifications 

No person : 

(a) Who has entered into or contracted a marriage with a person having a spouse 
living; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any 
person, shall be eligible for appointment to the Cadre: 

Provided that the Government may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the 
marriage and that there are other grounds for so doing , exempt any person from 
the operation of this rule. 

14. Power to relax 

Where the Director General, ICMR is of the opinion that it is necessary so to do, 
it may, by order, for reasons to be recorded in writing , relax any of the provisions 
of these rules in respect of any class or category of persons. 
(Amended vide ICMR order No.6/15/2003-Admn.ll dated 22.3.2016) 

15. Saving 
Nothing in these rules shall affect reservations, relaxation of age limit and other 
concessions, required to be provided for the Scheduled Castes and the 
Scheduled Tribes and other specific categories of persons like OBC in 
accordance with the orders issued by the Central Government from time to time 
in this regard. 

16. Interpretation 
Where any doubt arises as to the interpretation of any of the provisions of these 
rules, the matter shall be referred to the DG whose decision shall be final. 

17. Power to remove difficulties 
If any difficulty arises in giving effect to the provisions of these rules, the OG may 
make provisions or issue such instructions consistent with the provisions of these 
rules, as may appear to it to be necessary or expedient for removal of the difficulty. 

18. Repeal 
The Indian Council of Medical Research (ICMR) Research Cadre Rules, 1965 
are hereby repealed . 
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Schedule I 
(See sub rule (a) of rule 3) 

Number and scales of pay of Group 'A' duty posts included in the Health Research 
Scientists Cadre-2007 of ICMR 

S. No. Designation of post Pay Matrix Level 

1 Scientist 'B' Level-10 (Rs.56100-77500) GP-5400) 

2 Scientist 'C ' Level- l 1 (Rs.67700-208700) GP-6600) 

3 Scientist 'D ' Levcl-12 (l~s.78800-209200) GP-7600) 

4 Scientist 'E' Level-13 (Rs.123100-205900) GP-
8700) 

5 Scientist 'F' Level-13A (Rs.131100-216600) GP-
8900) 

6 Scientist 'G' Level-14 (Rs.144200-218200) GP-
10000) 

7 Head/Director Lcvcl-l 4 (Rs.144200-218200) GP-10000) 

8 Additional Level-l 5 (Rs.182200-224100) 
Director General 

Total 

* Subject to variation dependent on workload. 
(Amended vide ICMR Order No.6/15/2003-Admn.II dated 13.3.20 14) 

No. of 
posts 

422 

224 

81 

78 

03 

29 

01 

838* 

(i) Promotion from one grade to the next higher grade in the Cadre upto the grade of 
Scientist 'G' shall be made under the Flexible Complementing Scheme 

(i i) DG is empowered to allocate posts to different Centres or Headquarters of ICMR 

13 



SCHEDULE IIA 

(See under clause (g) of sub-rule (ii) of rule 7) 

Constitution of Internal Screening Committee to review the Annual Confidential 
Performance Appraisal Reports of Scientists 'B', 'C', 'D' and 'E'. 

(1) A Scientist of ICMR not below the rank of Scientist 'G' nominated by the DG 
Chairperson 

(2) One Scientist not below the rank of Scientist 'F' from any ICMR, Centre or 
Headquarter, nominated by the DG ---Member 

(3) An external Expert (serving or retired Scientist of appropriate rank from Scientific 
Organizations like DRDO, ISRO, BARC etc. ---Member 

Note: The absence o.f any member o.f the Committee other than the Chairperson shall not 
invalidate the proceedings of the Internal Screening Committee. 

14 
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Schedule IIB 
(See under clause (c) of sub-rule (ii) of rule 7) 

The Internal Screening Committees to review Annual Confidential Performance Appraisal 
Reports of Scientist 'F' and 'G' 

(1) DG-Chairperson 
(2) Additional Director General, ICMR or Senior Scientist 'G' -Member 
(3) An external Expert (serving or retired Scientist of appropriate level from DRDO, 

ISRO or BARG-Member 

Note: The absence of any member of the Committee other than the Chairperson shall not 
invalidate the proceedings of the Internal Screening Committee. 
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Schedule IIC 
(See under clause (a) of sub-rule (iv) of rule 7) 

The Assessment Board for assessing suitability of Scientists for promotion upto Scientist 
'F' level. 

(1) Chairperson or Co-chairperson-To be appointed by the DG 
(2) One Departmental Member - To be appointed by the DG 
(3) Three External Members-To be appointed by the DG From other Scientific or 

Academic Organizations 

Notel. The absence of any member of the Assessment Board other than the Chairperson or Co
chairperson shall not invalidate the proceedings of the Assessment Board. 

Note:2. Chairperson or Co-chailperson can nominate more external members wherever it is 
considered necessary for proper evaluation of Scientists. 
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Schedule II D 
(See under clause (d) of sub-rule (iv) of rule 7) 

The Peer Review Committee for assessing suitability of Scientist 'F' for promotion to the 
next higher grade 

(1) DG-Chairperson 
(2) Additional D G, ICM R or Scientist 'H'---Member 
(3) Two officer of the level of Secretary /Special Secretary from other Scientific 

Organizations -Member 
(4) An eminent Scientist or Management Specialist, nominated by the Chairperson. -

Member 

The Peer Review Committee for assessing suitability of Scientist 'G' (Rs. 18400-22400) for 
DR or promotion by selection to the next higher grade 

(1) DG-ICMR --Chairperson 
(2) Two external officer of the level of Secretary or equivalent from other Scientific 

organizations --Members 
(3) An external eminent Scientist or Management Specialist, nominated by the 

Chairperson. --Member 

Note]. The absence of any member of the Peer Committee other than the Chairperson shall not 
invalidate the proceedings of the Peer Committee. 

Note2. The Chairman may co-opt one or more external experts from ~pecialized discipline for 
assisting the board as member. 
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Schedule II E 
(See under clause (a) of sub-rule (vii) of rule 7) 

Recruitment Board for assessing suitability of candidates for Recruitment to the post of 
Scientist B to Scientist Funder Health Research Scientist Cadre 

(1) Chairperson or Co-Chairperson -To be appointed by the DG 
(2) Three External Members -(A serving or retired Scientist of appropriate rank from a 

Scientific Organization)-Members 
(3) One ICMR Scientists -To be nominated by the DG-Member 
(4) SC/ST rep for SC/ST candidates-Member 

Note 
(i). The absence of any member of the Board other than the Chairperson or Co

chairperson shall not invalidate the proceedings of the Recruitment Board. 
(ii) The Chairperson or Co-Chairperson may co-opt one or more external experts.from 

specialized discipline for assisting the Board as Member. 
(iii) The instructions contained in DoPT 0.M. No 4201112100174-Estt(Res) dated 13.2.2014, 

which provides that wherever Selection Committee/Board exists or has to be constituted for 
making recruitment to ten or more vacancies in any level of posts or services, it shall be 
mandatory to have one Member belonging to SC/ST/OBC and one }vfember belonging to 
Minority Community in such Committees/Board. Further one of the member of the Selection 
Committee/ Board whether from general category or from the minority community or from 
SC/STIOBC should be a lady.failing which a lady member should be co-opted on the 
Committee/Board. It may also be ensured that where the number of vacancies against which 
selection is to be made is less than ten, no effort should be spared in finding the SC/ST, OBC 
officer and the Minority Committee Officer and a lady officer, for inclusion in such 
Committee/Board. 

(iv) The selection shall be by interview or written test or both 

18 
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Schedule II F 
(See under clause (a) of sub-rule (vii) of rule 7) 

Recruitment Board for assessing suitability of candidates for Recruitment to the post of 
Director (Scientist 'G') ofICMR 

l. Secretary, DHR and DG. lCMR Chairman 

2. A serving or retired scientific/technical person of the rank of Secretary, Member 

DGHS, DG, AFMS or equivalent 

3. An Outside Expert belonging to SC/ST category (Should be of the rank Member 

of Scientist-I-I/Addi. DG or equivalent (at least one rank higher Lrrnn post 

of Director ofICMR Institules/Ccnlrcs) 

4. An Outside Expert (Minorities) (Should be of the rank of Scientist- Member 

H/Addl. DG or equivalent (a1 least one rank higher than post of Director 

of !CMR Institutes/Centres) 

5. An outside subject Expert (should be of the ranks higher than the post of Member 

Director of ICMR Insti tutes/Centres. 

(Amended vide ICMR order No.6/15/2003-Admn.H dated 23.1.2017) 

Note: i)The instructions contained in DoPT O.M. No.42011/2/00174-Estt.(Res) dated 13.2.2014, which 
provides that wherever Selection Committee/Board exists or has to be constituted for making 
recruitment to ten or more vacancies in any level of posts or ser\i ices, it shall be mandatory to 
have one Member belonging to SC/ST/OBC and one Member belonging to Minority Community 
in such Committees/Board. Further one of the member o f the Selection Committee/Board 
whether from general category or from the minority community or from SC/ST/OBC should be a 
lady failing which a lady member should be co-opted on the Committee/Board. It may also be 
ensured that where the number of vacancies against which selection is to be made is less than ten, 
no effort should be spared in finding the SC/ST, OBC officer and the Minority Committee Officer 
for inclusion in such Committee/Board. 

ii) The selection shall be by interview. 

iii) The absence of any member of the Board other than Chairperson shall not invalidate the 
proceedings of Recruitment Board. 

iv) One of the members of the Selection Committee whether from general category or from the 
minority community or from SC/ST/OBC should invariably be a lady. 
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SCHEDULE 111 
(See under clause (b) of sub-rule (vii) of rule 6) 

(Schedule-I ll amended vide ICMR order No.6/15/2003-Admn.ll 
(Part. I) dated 8.2.2017 and 15.1 .2020) 

1. Scientist 'B' Pay Matrix level - 10 (Rs.56100-177500) GP Rs.5400 

Essential qualifications: 

Qua1ifications for the Medical Posts: 
. \.'1BBS degree recognized by MCI. 

Qualifications for the Veterinarian Posts: 
B.V.Sc. & AH degree recognized by VCI 

Qualifications for the Dental Surgeon Posts: 
I3DS degree recognized by DCL 

Qualificalions for the Information Technology/ Computer Science Posts: 
BE/8. Tech in Information Technology (IT)/ Computer Science (CS) from a recognized 
University with two (2) years research/teaching/working experience in a Govt/Public 
Sector/Private Institutions . 

Qualifications for the Non-Medical Posts: 
First C lass Post Graduate degree from a recognized University in any of the subjects (specify 
subject/s) listed in Annexure- I 
OR 
Second Class Post Graduate \Vith Ph.D degree from a recognized University in any of the subjects 
(speci"ty subject/s) listed in Annexure- I. 

Upper Age limit: 

35 years. 
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2. Scientist 'C' Pay Matrix level - 11 (Rs.67700-208700) GP Rs. 6600 

Essential qualifications: 

Qualifications for the medical posts: 
MBBS degree recognized by MCI with 4 years R&D/teaching/working experience in 
GovtPublic Sedor/Private Institutions. 

Qualifications for the Veterinarian Posts: 
BVSc & AH degree recognized by VCI with 4 years R&D/teachinglworking experience in a 
Govt/Public Sector/Private Institutions. 

Qualifications for the Dental Surgeon Posts: 
BOS degree recognized by DCI with 4 years R&D/teaching/working experience in Govt/Public 
Sect.or/Private Institutions. 

Qualifications for the Information Tcl'.hnology/ Computer Science Posts: 
BE/B. Tech Degree in Information Technology (lT)/ Computer Science (CS) \vith 6 years 
research/teaching/working experience in a Govt/Public Sector/Private Institutions. 

Qualifications for the non-medical posts; 

First C lass Post Graduate degree from a recognized University in any of the subjects (specify 
subject/s) listed in Annexure- I with 4 years R&D/teaching/working experience in a Govt/Public 
Sector/Private Institutions. 

Or 
Second Class Post Graduate with Ph.D from a recognized University in any of the subjects 
(specify subject/s) listed in A1rnexure- l with 4 years R&D/teaching/working experience in a 
Govt/Public SectoriPrivate Institutions. 

Upper Age limit: 

40 years. 
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3. Scientist 'D' Pay Matrix level - 12 (Rs. 78800-209200) GPay Rs. 7600 

Essential qualifications: 

Qualifications for the medical posts: 
MD/MS/DNB or equivalent degree* recognized by MCJ with 5 years R&D/teaching/working 
experience in a Govt/Public Sector/Private Institutions 

OR 

MBBS Degree recognized by MCI with Ph.D & 4 years R&D/teaching/working experience in a 
Govt/Public Sector/Private Institutions. 

Qualifications for the Veterinarian Posls: 
MVSc degr~e recognized by VCI with 6 years R&D/teaching/worki.ng experience in a 
Govt/Public Sector/Private fnstitlitions. 

Qualifications for the Dental Surgeon Posts: 
MOS degree recognized by DCI with 5 years R&D/teaching/working experience in a Govt/Public 
Sector/Private Institutions. 

Qualifications for the Information Technology/ Computer Science Posts: 
First Class Post Graduate degree in Information Technology (TT)/ Computer Science (CS) with 7 
years R&D/tcaching/working experience in a GovtJPublic Sector/ Private Institutions. 

Qualifications for the non-medical posts; 

First Class Post Graduate degree \Vith Ph.D from a recngnized University in any of the subjects 
(specif)' subject/s) listed in Annexure- l with 4 years R&D/teaching/working experience in a 
Govt/ Public Sector/Private Institutions. 

Upper Age Limit: 

45 years. 

22 

-



4. Scientist 'E' Pay Matrix Level - 13 (Rs. 123100-215900) GPay Rs. 8700 

Essential Qualifications: 

Qualifications for the medical posts: 
M D/MS/DN B or equivalent degree* recognized by MCI with 7 years R&D/teaching/working 
experience in a Govt/Public Sector/Private Institutions. 

Qualifications for the Veterinarian Posts: 
MVSc degree recognized by VCI with 8 years R&D/teaching/working experience in a Govt/Public 
Sector/Private Institutions. 

Qualifications for the Dental Surgeon Posts: 
MDS degree recognized by DCI with 7 years R&D/tcaehing/working experience in a Govt/Public 
Sector/Private fnstitutions. 

Qualifications for the lnfomrntion Technology/ Computer Science Posts: 
first Class Post Graduate degree in Information Technology and Computer Science with 9 years 
R&D/teaching/working experience in a Govt/Public Sector/Private Institutions. 

Qualifications for the non-medical posts; 
first Class Post Graduate degree \vith Ph.D from a recognized University in any of the subjects 
(specify subject/s) listed in Annexure- I with 6 years R&D/tcaching/working experience in a 
Govt/Public Sector/Private lnstit ut ions. 

Upper Age limit: 

50 years. 
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5. Scientist 'F' Pay Matrix level -13-A (Rs.131100-216600) GPay Rs. 8900 

Essential Qualifications: 

Qualifications for the medical posts: 
MD!MS!DNB or equivalent degree* recognized by MCI with 11 years R&D/teaching/working 
experience in a Govt/Public Sector/Private Institutions. 

Qualifications for the Veterinarian Posts: 
MVSc degree recognized by VCl with 12 years R&D/teaching/working experience in a Govt/Public 
Scctor!Privale hist itutions. 

Qualifications for the Dental Surgeon Posts: 
MDS degree recognized by DCI with l l years R&D/teaching/working experience in a Govt/Public 
Sector/Private Institutions. 

Qualifications for the Information Technology/ Computer Science Posts: 
First Class Post Graduate degree in Information Technology (IT)/ Computer Science (CS) with 13 
years' R&D/teaching/working experience in a Govt/Public Sector!Private fnstitutions. 

Qualifications for the non-medical posis; 
First Class Post Graduate degree with Ph.D from a recognized University in any of the subjects 
(specify subject/s) listed in Annexure- I with I 0 years R&D/teaching/working experience in a 
GovtiPublic Sector/Private Institutions. 

Note for all the specializations: Out of above experience, thr ee years should be in Managerial 
Research position viz., PI or Co-PI of Scientific studies. 

Upper Age limit: 

52 years. 
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6. Scientist 'G' Pay Matrix level -14 (Rs.144200-218200) GPay Rs. 10000 

Essential Qualifications: 

Qualifications for the medical posts: 
MD/MS/DNB or equivalent degree* recognized by MCI with 15 years 
R&D/teaching/experience in a Govt/Public Sector/Private Jnstitutions. 

Qualifications for the Veterinarian Posts: 
MVSc degree recognized by VCI with 16 yea1:s R&D/teaching/working experience in a 
Govt/Public Sector/Private Institutions. 

Qualifications for the Dental Surgeon Posts: 
MOS degree recognized by DCI with 15 years R&D/teaching/working experience in a 
Govt/Public Sector/Private Institutions. 

Qualifications for the Information Technology/ Computer Science Posts: 
First Class Post Graduate degree in Information Technology (TT)/ Computer Science (CS) with 
17 years' R&D/teaching/working experience in a Govt/Public Sector/Private Institutions. 

Qualifications for the non-medical posts; 
First Class Post Graduate degree with Ph.D from a recognized University in any of the subjects 
(srecify subject!s) listed in Annexure- I with 14 years R&D/teaching/working experience in a 
Govt/Public Sector/Private Institutions. 

Note for all the spcciali7.ations: Out of above experience, five years should be in Managerial 
Research position viz., PI or Co-Pl of Scientific studies 

Upper Age limit: 

52 years. 
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7. Head/Director Pay Matrix level - 14 (Rs. 144200-218200) GP Rs. 10000 

Essential qualifications: 

(1) MD/MS/DNB or equivalent degree* recognized by MCI 

OR 

First Class Master"s degree \Vith Pll.D from a recognized University 111 subject as given 111 

!\nnexure-L 

(2) 16 years R&D experience in the relevant areas as listed in Annexure-T from a recognized 
institute, (preferably 5 years in a managerial position to handle R&D projects independently) 
including 2 years regular service in the Pay matrix level -- I 3-A or equivalence as per Do PT 
guidelines as amended from time to time*** 

*For NAIU~ Hvderabad: !'Ii./) in l'eterinary Srie11ce 

Note for all the specializations: Out of above experience, five years should be in Managerial 
Research position viz., PI or Co-Pl of Scientific studies. 

Upper Age limit: 

58 years. 
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8. Additional Director General Pay Matrix level - 15 (Rs. 182200-224100) 

Essential Qualifications: 

MD/MS/DNB or equivalent degree* recognized by MCI 

OR 

First C lass Master's degree with Ph.D from a recognized University in subject as given in 
Annexure-1. 

(2) 19 years R&D experience in the relevant areas as listed in Annexure-T from a recognized 
institute, (preferably 5 years in a managerial position to handle R&D projects independently) 
including 3 years regular service in the Pay matrix level - 14 or equivalence as per DoPT 
guidelines as amended from time to time*** 

Note for all the specializations: Out of above experience, seven years should be in Managerial 
Research position viz., Pl or Co-Pl of scientific studies. 

Upper Age limit: 

60 years. 
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( 1) Ph.D. will be considered as 4 years experience (irrespective of the duration taken to complete 
the degree) 

(2)MD/MS/DNB/MDS \Viii he considered as 3 ye<-irs experience 
(3)M.V.Sc. will be considered as 2 years experience 
(4)Age relaxation will be in accordance with Government of India Instructions. 
(S)JCMR will advertise the qualification required for those posts only, which are to be filled by 

Direct Recruitment in accordance with the Recruitment Rules, viz. for recrnitment in medical 
positions- only medical qualification and for veterinary position- only veterinary qualification 
respectively to be specifically mentioned in the advertisement. 

(6)For post of Non-Medical Scientists, the required subject(s) will be advertised from Annexure-A. 

*Regular 2 years Masters of Public Health (MPH) with one year experience or MRCP or subjects 
approved by MCI will be considered equivalent to MD/DNR for positions relevant to public 
health 

* * For the post of Director, initial appointment \Viii be for a duration of 5 years or till 
superannuation, whichever is earlier. A second term for maximum of 5 years or till 
superannuation, whichever is earlier may be considered by a review committee, subject to 
fulfillment of eligibility criteria as per Recruitment Rules. During this tenure, if the incumbent is 
from ICMR, he/she will hold lien of his/her substantive post at lCMR. 

*** In case applicants are from Private Sector or Laboratories/Institutions abroad, the Screening 
Committee shall decide the equivalency of Pay Scale. 
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Annexure -1 
List of Subjects: 

1. Biochemistry 
2. Chemistry 
3. · Anthropology 
4. Sociology 
5. Social Work 
6. Food and Nutrition 
7. Economics with specialization in Health Economics 
8. Psychology 
9. Biology/ Bioscience 
10. Entomology 
11 . Genetics/ Medical Genetics 
12. Immunology 
13. Microbiology 
14. Molecular biology 
15. Pharmacology 
16. Pharmacy 
17. Toxicology 
18. Virology 
19. Zoology 
20. Biotechnology 
21. Botany 
22. Bio-Informatics 
23. Biostatistics/Statistics 

Wherever the PG/Ph.Dis not awarded with the subjects mentioned above, the screening 
committee will decide whether degree of the applicant will meet the requirement of the 
subject mentioned in the advertisement. 
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Note: 1. The qualification prescribed is relax-able at the discretion of the 
DG, ICMR qualification regarding experience is relax-able at the discretion 
of the DG, ICMR in the case of candidates belonging to the Schedule 
Castes and the Schedule Tribes, if at any stage of selection, the Chairman 
is of the opinion that sufficient number of candidates possessing the 
requisite experience are not likely to be available to fill up the post reserved 
for them. 

Note: 2. The crucial date for determining the age limit shall be as per the 
guidelines of Department of Personnel and Training from time to time. 
However, the prescribed age may be relaxed in exceptional cases for 
experienced and qualified candidates by DG, ICMR. 

Note: 3. DG, ICMR can prescribe Essential/Desirable qualifications from 
schedule-Ill on each occasion for different posts subject to functional 
requirements of the council. 

30 

,... 



SCHEDULE-IV 

Talent Search Scheme to attract 10 bright young Scientists C annually in 
specified disciplines under direct recruitment quota from the Medical Institutes, 
Indian Institute of Science and other recognized Premier Medical Institutions or 
Universities where the admission is on All India Basis. 

The terms and conditions of selection of Scientist 'C' under the Talent Search 
Scheme of ICMR shall be as follows: 

a) The selections under Talent Search Scheme shall be made from Medical 
Colleges and other recognized Premier Institutions or Universities as decided 
by DG from among candidates doing PhDs or admitted for MD Course 

b) The recruitment of Scientists shall be carried out from amongst the students 
admitted for MD/DNB Degree courses in specific medical disciplines or 
students who have or likely to submit the thesis for PhD degree 

c) The candidates eligible for Selection shall be within the age limit prescribed for 
direct recruitment of Scientist 'C' as on 1 st September of the year in which 
their degree course will be completed. 

d) The eligibility for Selection will be as per the Schedule Ill 

e) In case it is required to restrict number of students to be interviewed the 

eligibility criteria may be raised. 

f) Selection shall be made on the basis of merit through interview or written test 
and interview. Based on their performance/merit in interview and in the 

MD/PhD course, no. of papers published with impact factor either as first 

author or as co-author and other professional course completed shall be 
granted advance increments. 

g) The selection of the candidates as Scientist 'C' under this scheme will be 
provisional subject to the condition that the candidates successfully completes 
the MD/ PhD course or equivalent in first attempt. 

h) On successful completion of the course, the candidates shall be appointed as 
Scientist 'C' under clause (d) of sub-rule (vi) of rule 7 subject to meeting of all 
other requirements prescribed for direct recruitment. 

i) Candidates appointed will have the opportunity to be sponsored for post 
doctoral work in specific discipline required by ICMR after five years of service 
and also for specific training after probationary period. 
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Annexure-11 

Definition of Scientist/Scientific post as per DOP&T OM dated 10.9.10 

• Definition of Scientist 
A Scientist is one who possesses at least Master's degree in Natural 
/Agricultue or Bachelor's degree in Engineering/Technology/Medicine and 
hold scientific post as defined below: 

• Scientific Post 
Is the one, the incumbent of which is a "Scientist" or "Engineer" in the 
scientific organization declared as "Scientific Department" and engaged in 
creating new scientific knowledge or innovative engineering , technology 
or medical techniques or which is involved predominantly in professional 
research work and development 
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Annual Work Report 
Part A 

SELF ASSESSMENT BY THE OFFICER REPORTED UPON 
1. Name: 
2. Designation: 
3. Area of S& T Function 
4. Brief Description of S& T work function: 

An nexu re-111 

5. S& T output indicators for assessment and measurement of work function (as 
appropriate to the officer) 

6. Enumeration of major outputs from S&T Function 
7. Innovation content of work done (about 100 words) 
8. Major impact reported during the financial year (if any) for work done during 

previous three years. 
9. Scientific and technological methodologies used in the work Function 
10. Suggestions (if any) for work functions based on new or emerging scientific 

principles 
11. New technologies if any introduced by the officer in work plan! functions 
12. Any other highlight of special S& T content in the work 
13. One page summary of the scientific and technical elements in the work 

done during the financial year 
14. Quantified S& T outputs as per the selected indicators (as annexed) 

Signature of the officer reported upon 
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Part-8 

ASSESSMENT BY THE REPORTING AUTHORITY 

1. Accuracy of the S& T work report 
a. Generally accurate 
b. Modifications needed (please specify) 

2. Scientific merit of the work done 
1-10% 10-33% 33-50% 50-75% Bottom 25% 

3. Short summary of the innovative content of the work done 

4. General assessment of the scientific work report (in brief) 

5. Final grading 

1-10% 10-33% 33-50% 50-75% Bottom 25% 

Signature of the Reporting Officer 
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Part-C 
INTERNAL PEER GROUP REVIEW REPORT 

1. Grading of the S&T content of work reported 
2. Specific Innovation elements 

recognized 
a) 
b) 
c) 

3. Relative Assessment of the work reported vis-a-vis Peers in the 
area Top 10% 10-33% 33-50% 50-75% Bottom 25% 

4. Assessment of the work done during the residency period 

5. Specific highlights of the S& T content of the work done 

6. Overall grading of the S& T work report for the residency 

period Top 10% 10-33% 33-50% 50-75% Bottom 25% 

Signatures of the Members of the Peer Group 

1. Lectures delivered in universities/seminars/ industry meets 
a. Enrolled 
b. Invited 
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~-"·-: 1.,1.,~:-f·-j;,~ ... ~~r:a~~~n~. ·-shr. ,-sh:artcointngt?/inad~guaole~ .:i,n - t~~ s:anelfie 
. ' 

1_,,;~Af h~~~f.i,;~mt?d<, ·.:~Yv®e- ~o~_is-~iQn .~ 't'4e . rec.:o~.~,11?.a~i,or,s. of 

t>~r;K•' ~91tffd.(~n;:y~P.:~~;:~~~ r·.!:;Qlllli;l,Lps i PP ~-p, .. ~!i,t.s . ~~9ar~-1,l~a~~·:=b.e·en 

d.'5T~11 :~.l~~~;f~~Wf~ ~::.;;r.;~~;f,i¥H~ti-PF.·,~4.-.~h ,;;t~:t~,, · '~-~J?~~~J~.Ei '· :.·?t· '; the . 
· : • ; .. , .,. 'i •t. ; ···;., ~ . : ··~ ~ . . · ':-. '. . . . . .. . . - . ~. . .. ~ - . 

f~-.~i-~i~~~~~i:~~~~; 8~~ ·~t_~JJ.P.~£··-~ tr.~GhnoJP9.Y· ~P-~ ~~-!31~ .~,p~i~~ . .'!?1?-~jor 
l • ;.. . • ' • 

·f~J;~0p-sc~Jl~:Lfic ... ,~~~P.J:.~~~.t-p _ ~nq:-';:Jl.e t.Qll~~-~n.g d~g~~~orf~~ .. · have 

. , -: 

. . . .~ . ' :; •II•.• ' ·· f '![ ..... ·,· 

t he 

- ~~ified it 

should be ~pp=li:cable in all the ~partments, i ncluding 
/ 
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t1te U.i;;par't;ra~ht~. n_f . S:{:l,a~~' z~t:0.miq l:~~~rgy and bRb() l!o' .~:.tti6.Y:t 

~nt s'.p.~c:.t~;~·: ~~~,~~~;~)_§.~:::f~p .. ~i.1~ in.d.(v~·~~a'1 ti~·~~~\:,inent 1 
,_ ~' 

'.The e~~:§!ting $Chem~. 

:$.1~t~tu, 

'; :P.~ofine·J.> . · i :f;'. ,. · i;~~~~'t.il:i~;r.· ~p'Pli:eai:lie in tn~ 
<~',~.1:;, ;·'.:=::.-,:i'·'!-· .• , , ¥. • ·' ~- ;: • < . - ~I.~ · ::.~_-·· ·. ·-· i. , ~: •• •• :-

:- .~~'~t?~~ 11p~~~~· ; 1fhe;.~~Pi:'~~~ q't.'. :$,{l~~g eml ~he 
iq6ti1;:tfo.te_; 

·.·.-: 
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of 
c 
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~;', obje.ctiv~s, thEi .follo'f\'ing ''dec:i'.£,ioris have ooer{ '~aken·: 
~-. ' , . 
\ ~. 

;t.! 

.Y: 

'" 

'~ •: 
.; 

"' '. 

\ 
'( 

.J.,· 

. ' 
I!.;- • 
8 

! ~~ _, 

criteri~ for identifying 
...... : . 

irt~·titttt:ions/ot~a~isations sci entific 
• I - ~ ',,· 

t~9J.09ica.1 institutions as well as · ·for dE:fininq 
' 

sci.enti'fic aetlvities and ~rvices, scientists and 

~ngineet-s: am\ t~~ scientific posts stiall be as prescribed 

).n · 1tim!31gU':re I. to this ·Office M~Gl?andti.m . ' 'l'iie F<:S shall 
DQ;t.. be .applica:h.te where t he ci.""i.tevia i:rpecifi:~d vid~ ttihi 

Oft=iee: Memorandhiir' ·a.'re n .ot fully· Ji~b ·,· 

b ·) ., .,,,,., A .. revd:sed essesslnent );>rocedure :.as·· pre$crioo-d in 

~m~~ l!,t t.o:.•tnls.-Of:fice Memo't'at'ldt.Un. .sh~.11 hen~forth ·ti:e · 

fa'.L~ow.tld", .by .,a'll ·sc:tentif',ic· :Mi.ntstri.es/oap£trtmertts for ' 
. •·. . . 

3. tt!a~ r.e~ommendatfons of. the Pay Commission that the 

~;>ei{>tiz:tg cUsparities in- the ope.ration of Flexible 
1 p ~~jl&-:.:.~· • " > }1'(.;• t ~':. . ·.;:i1 I • • • ' I ~· .'\~ • ~ ,•.:• 

~ . '.OP. '· ·ementtng scneJUe in various scl.entif!io and technic~l. 
, ;"::: . ·.•· ·, ~}#~;.;~ i;.; ,,:~r=:-1:.!;~·Jr . ; .~,_'.,.,.~ ·· ~ :t ~:,1 ;-.~1 ~·~ .. ~~ 1.:.; ;:·~~:.:l ~._ t.. .. : .. ~: .;'.,'!.'"~ .. ~ ~. 

· . d.~~~liiep\;s iq ·tb.~ Jiuttter. of destgnati.on <?f posts, tJ:ie 
· f'" ..:~~~:i~~~-(4 .... .;. x~~(.·-!.·"~ ;.t:.:·~V.~~ .• .. -:..: . .-4_.4.!; :~· l!:·. ,·, : .. ; r. c:·'-;..~.~~ ~~:·,.:l ;'.;;.j .f ~r,· :,,f,~,;-_;,"".;,~·- ~ • · •. 

tj.~.r 'Of rm.y seal~$. f.\n.d 't;he resi.dency perioq shquld be 
- : .. : .. ·.;..... 

· x:~~.~Ved and ther<:l should be uni;formity in this regard has 

i;{~.~ff. ~eo-e,p,t~d. Acco~dingly, a1i the posts cov~red under 

Fl'eXilble comple111.ent.ing Sch.~ti:te shall carry the 

~·+:i~w:tng unifot:'ltl sda.les of pay, desi.gn~tions and the 

m11'i'iJ.mu.m residency period lir\ked to performance: ... 
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5 . It tiris furthel: b e en decided that i n order to extend 

the benefit of i.n- situ promotions .under the Fle-xi ble 

C9m.P.:;tementihg- Sche,me to other Scient.j..fic Organisations 

that are demanding the e:xt~nsion. of PCS i~ their case.1-

~dm:inistrat..j..v~ Min~st,:;:-y of such ins~itµtions . $hala 

_&~t'.Jsfy it~~~f $..~t t:;-Ucb instit.utlons .~,p:e s.c;t~:pti~fic anti 
~.· ·:.!" / • • .< • • !-:•,f r • I • 

.t~chpicaJ. ins~,\-t"Qti;of'l$ ansi t;fie .. of"f,lc.eit"s ~re sc.4.e~tists 
... _.~~ • ~ , , _.. '! .. ' 1.~ . ... ) .·~ ••• _ 

holding scientific posts and are invol-Yefl in sci-entri"fic 

and ·techrrica~ acivities as def~ned · in the hfine*u~e ! t-0 

'tlrl.s Oftiee Memorandum and nia:ice its recbJ!Ullendations to 

~the ·oepartnf~nt ·o f science & T"echno-logy. on receipt of 

s-uch a request the D~partment of Science & Technology 

¥il1all: · ~t up a C6tnliritte'e, {riclUd'.in:g th~ re,pr~,~e~tati\f~S 
~~ " - .. .. ... .. "' 

'b .f · ·th:e : iiaficirtrueti!: of · t=ierscJ~nel & Trai~~ing .- · ~hci of the 

tt~pa.pfansnt -~.,? ~xP:~trai~ure a.~ weti a:~ emI::;~ht. ' ~01e.nt1~ts 
. .~ . ..• . ' •. "'. j , ': , • ;Y l .• '. , , 

··.:·. ·l:e4~Y'ant•: 'to t-n~ clisolpi.ine, for· examining t.ne' pr:oposal 

iwn~~ed by ;th~ a~ihfstt~t1.;,~ Ministf~/ . concei;ned.. A 
.. , . . ' 

ad~inh;trati ve o.f an 
· :.. . 

scienti"J:ic 

'•: ·~r~ati.i:Sa;tioAs · sba:i,i ·be tak~n based on the·~ reconunend~tions 

' - {ijJ"¥;'l~t1;•:-Cbmn.t'tt~~"~ $'.i.hde it ·t .e f\ot . n'e~~sary fhat "ail 
'.~e -~- pay :sb{ii~~~d'er 'tlt~ · J?l:~~.tbie · ;c<jtttp1~k~h~i~g . §d~~~e: 
Sht>u)}d 'be .appl:i<:~ole 1~ arr ~~; scfehtifl:c" 6'rg~"nis'atl~ri~·, 

'' 

as the s-ize of the organisa'tibn ''m~y ~ not 
.,... .~ "; ·. ' 

)Ustj,fy 

of 0 £ . ; . s.ca l;es, 
,.). ; •. .,. ~ . ' . -. . entire. ,g,q>.:y.p._ t;ne the 

'' . . ~ : ~ i' .; .: 

[ 
' 
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specific view as to the n~er or scales ttlat. sbou1-d be 

opel;ated in the organisation as we:Ll as the appropriate 

r.eisidency p·etiod fbr enslurhi.g an evtm i)ao(! of prol!l"otion. 

HDwev~r:, tht? pr~ress:foh. mtclex- Fltaxilile compl&lenting I 
~scheiue will onl.y :be a:s p~r ·'scaies intt"fBa&ld' 'in pa'.~ 3 of / 

,tfi~si ··of·tJ4ce l!enioranaunt. j· 

6. . rt is .that aJ.J. 

rHnistr.tes./Depart-ment~, 'Wl1ere t.ne rl:exil:>1e coxopl~nte-nti.nq 

Sqb-eme is in ope4ation, "fll.ay initiat.~ ~ction for review of 

~~ provtsions of the ~l~lble Co~p~~menting ~~ellla an~ 

ame:tid the pr{)visions of tbe t'el,~v:ant r$Cr.u.itment rules s.o 
• ' • ' '. : • • • ' • : : • ' : t ~ ' , " • ' • • , • • ~ • · . • , -· . • ••• -

that · the si;;;he.mµ ia .brou<ft:t.t in o.Qn,fo:rm-i:t;y wi:t,:h the 
,;:- . ,· · · .; , . . . .. . -

decisions/guiuelioes beit,tg c,1:mveyed vi,d,f!!· . ~is 0,ffl.ce 

a~s.u l ts p~ -1=h~ re:v:i.ew m.1;1y a..i$<> bt:3 -~P.tllf:ey~d ., . . . . ' . - ~- . ·: . . . . -~ . 

the Dt:!partlnant p;f S_ql~n.2~ ~ ~dltnol<:).9)'·, .. ,t;pe ~.Q4a'.l 
' • I ' • • ~ · • • • ._ 

cheme, Action for of 

,ca.liitl}!¢tn"~~i.n_g ~d.heme ~9 d.tll.et' $~~~·~·t1FA-<? 01~9':<ln~.a;t-io11~.r 

Wl,t®e th~ SaW;~· ~S Q<:it. in, ~J>t1.r.a~~On .. ~1t ,,~t~sert~, . ~~y ke 
!1.:.r·· . \. -

~~~ry ~n . a:~ordeip.i?·9' .~1PA ~~ d~qi~;f.s~m. e.q.~~?li,ttf~P .l:~ 4?/.Uril · 5 
-~r ~ · - . . . . ~ " . "' . , . . . . 

: . - ... 

Tiie releva'ttt. prdvi::S-idrts of Department of science & 

I 



f ••• 

· ~ 

•. t ;:. 

-1-

.dai~~~ ·;;;P.-e ?:~~. ··'~ .:'1-~P1i s~at:l-? ~~n.4~:d t;o the e>:tent tll.e 

tn~:iiifi~s.'tons ·o.it ta~ 'Oft ±Se'~Melllofiihidum ~are at \>~r·J.ance ·-With 
. . . :. . . . . ;. . '1 I .i.' . ·~; ... ~ . I • • ~.- : .i.-.' I : . • • ·• ,,. 

tli~.f'p:t:ovis lori.:s '~ t.fie. · ;s=irl.~~;::Gf:.fige ·~empran~u~.· ..... 
l' 
1 

i 

;" :- • c 

,i ,\:~ ... }.'. ~-

10. ~ . JA~~ -- .~ o~~ . ~ ~, 

·: . '. ).'; . , ' 

To 

~:>::.~~\:..*~Y~: ·:: .-.. ·· : .,., __ . <:~; (< ~. -~· 
~l- ~~~·~yf~: ~~:: .,:,_"_ ... ~ .. i ; ·>~ .. : ~.:"!*~!_--~··-/ :;:: ':·~ 

\ 

.. ,; -=·· . :, . . ~ : . 
, . ... -·. "': ..... 

:- ,. - :. ·:.· .. :·. ~. ; ; :; ; /. 

::.., • · ... - ·.:.: ·: 

.. a .. ... .. 

fsmt •. ':BH~\O'A'tU~ ThY~'garajan1) 
Director 

. · .... 
: I ;. . ; 

~ !" •• ::J· ~, ':r: . ~.: ;! 
• <t-'~ .: • 
•• • • • • r&..t 

f I ' :!:;; ·i'.c('f::,l~.'.'.? ~3 

·. ~'. ': :·::·.<·:r. ·b·: •'.;,~ 



' .-:-· * 

. :frl~~p~ · . fu_rc-lp~~lmLJ~lllilJW~@r<J~tli~~\Wl~ (lS Sdenlific S, .t~~h~l 
.. ·;~~l'ft\t!fOm(~l;h1,&E>Un!ttotLlrl AS?t!vltle$ and ,si?rvtoos ... Scienilit~ & i;[i9ir1eef'S ru:ro 
· 1t1o·ritttIC>e®fu, · · 

•' 
... ) . ;.~ . 

· .. · IJ" • ~~'fjris~fritloos referred to as s&r wouid be chpract(jrfsed ~Y pursuit of excellence; 

,\·W1:· .< . ~~fuj~~~'1·1~b<;(. 1 ~n,:· g;i9.§~~ i~i:ft~,~W?p; ·~.~~lli.,~1· ~~·0·1BB+nt!~12>~tir~~~ . t 
.. l. t~1t1,,. 11.1fit: .... ; )<l ~!·~ ; nc .u . (;lg,;,1~\>}~l"A":• ;i,~~. :;1-P!,¥1~1'-( . ~f1-&t1~ ·.r 1"'<!·?]~·,:;u e~., >!. ., .. -,· . 

.. ,. ' ,\®f~~~,P.~h~tt1¢1 v~i~ ~y~f.:4;i:rfQ~~~~-." .• ', ·· 1:tl:~[p~f~'; an~fa~pll~hir@.~~·~~::~4t : 
: :: <~ne;'~s$;Qrtl~at · 10attira 'WPLt1a·.~:tihfi'§>\'.Blr& 2thate¢1E!(;1rH:1 . spirit Of\(:1~~u1cy.Jhat . 

1
• ; ·> _.· ::~rro~·ia:~e}1tne:1r.ov~ra!f turimkiHihb'~:~:>.- ·> · ;: .. · · · 

:.£··!~,;- ; :~:i:~~~~ .. ~;;t:~:·:. ~-.t~-t·,: : ;".~. - • • -, ~~. '• ._.: .. 1~\'. ;·.fr'";•·>~_.:_:· -~t~ .. , •; ~ • ' :, • ' ' I 

~r::x1n}:~/;{: 1:~';~~nufit¥~1luri\i · :.~2~5teri~·,6}h~ .t~ii/~1·~T:it~ks~s ·nain~iY 1~0.r · 'efr,s~ns 
/,:·>.~i.,:j/'.,;:'·Jf{~~J~~~:~ijC~~~fQWY.A~·1if)e~· ~ii)~~~tij&,~M~~f.ii~l .p~~~H.n~J:-,fo_yojy~:~:i~:·~"~-~ttz;:~. 
::~\.-;t/. :.: ,.. . ~'.f1J~~~~~ive:~:~otivftY.~':~11~y, -~1r.~:;~1~rn:Q · ~q '.~~ ~u&q~rJ' ,oni't~: b.~.~fu · ~f. ·merit 'iim1 
';~":' ,,., mp,~i~nce.:ratti~r th~ti"otrtf:ie · pqsJS::bf set:tiotfty~ntf a hferti(chiE\I structl,!re; 

, .(~~}.:: .·:~th~. OJ'.itf!ria qoyld cover the aims ·~nd o.bJE?¢tiv~s · of tlie ln$lltUH0rt19.t9.anisstion. 
·~~ ::~ ... ::i'.{, ?f;Il!~.~i~tkm~:t>rtne personnel qualitafri1e ·req.ultetri~nts fer fie:fformah~a · of variou$ 
~<::;!::, ·::,:· :~·.~~~~·Of :~oflVl~ies, efo. · 
: :••••• .u./•'· ;;;'-:~1;~·! ... ~r· . R f .... • 0 

:?·t:;~~J~~~-Q~~+:t%¥Jlvitle$ ·ausf ~~~m1~·~s1 
7.< ::.;_--~~J"; ":. :'( :'.'- ,· : . . . . ' 

• •'. :,;;~~t~'~'~f9.:~~Vi~\$$ ~Od Ser¥iCe~ i;ove,r~d::t,et.,~nsifjeri,ng the .appJi~bility ofthe ·FlexU~te . 
y;C~),]pl~.¢enlif!~fS~1erne ar?·as uocle.r~ . · 

:/::;}~~'.Xt'';::; ·,>;.:;;(. . ·'. . . · · ·: '. . · 
. ·.::, .:· .• 1 :,. " l~) , '. f~nCi~¢ehta1{b.#~(G:·:res~,~eo: ·\).hQ1i'.l·~r·19y~s.lJgatitihf?:,~~rb i.h.,~w··~pr~·nwit: 
j)!~1;~~)~}i~;;: . • !i;~if~n~tnot ne~s~artiy, ~1fe$tt~o~.rqs 2ny ·~~ITTc p('1tlt6'1 ainter 

iK'.-:?':" ~:::h-J~j ·''1\f?.Rl!~;E~s~a?bh: ~rrmn~rmv~stig.a~itl.oJo gaj11 q~w<sci~~tif~io'91.tetihmical 

1r:,;-~'it~~rr;t~:7~;:;--.r !~cs~~~~~: ~:~:f:!~~-:~~~~~-~ ~ f P.e~~~~~~~~l~,:~.1~;1~.:b~~~c~i~;· ., .· . 
:~t:.'.i;~3.:7 r~w::~~~}~·- · :: .. :s~~~tr@~.111~.1.~o~;veJQi:u~~!itt.:W~if bf's:(f.i.~f.illfi.9· knoWl.~dQ*~~J.c~~d·,~o"Jal9$ 
~:~·i;:~.:r~);;;,r,;?(?'t .;::.:-ptGtij#~if.tg '.ogw ·0r · s'tibsfa:~thiiiY·"impr~ved ·rnat~H~l~; ·device~;. ~p'@.duct~~ 
f?~~·:::_:~~~~\~;;·~1-:.;,' ' ' ~:;jitQ®,$.S,~~-. :s~;~iem~ <tr s'e~~s. . . . ' 
' : "~ .. ~ .. :" .. · .. ·.:. . . ~ . . . : . 

' . , . ::, 

·: - . 

9&T ·WJ.ti~i~ies wt:Jich are dire~Jy linJ<;ed :to R&D in t~rms of prrim(.\Hng the 
S\'.Zi ~!l'Tifi 6:.:acti viliB~~ ·and ·ser:V1~$:; 
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" -~ 

-~ 

2 

I, ~ • 

.fchantisfaJlOU t;n,g:iOQ~~• Persons, 

(a) Who PQ~S.S academic q1:1atification of atleast Master's dagr~e in 
Naturat/Agr.icuUura:I ScianC$s or Ba~tor's Oegrea in 
Engihs.aringff ectmology/M.eoicine; an.9 

(b) working ·In those capacities, use or create selentific knowfodge, and 
~rigi~e'ering -and t.eehno!oglcal principle~. I.e. per:S<:>hS' with scieoUfic ar 
f~~ti910!1i0si1 lraiplng ~o .are engaflfJd In pc¢~sstona1 work on S&T 
acliitlties, nigh leveJ .atlrhirmnrators and ~ts1oriool ~ ptan. direct or 
q:;X:,r.dif:iale. the e-xectitloq :of,$& T actlvitjes; r 

; ~btptlfit· a2'fil''; is::tfla:ooe, 'ttie irici:frnoont:of ,vmicti rs· a· 'Scientist or.:Engine~r': defined 
,; aboY~ :ifr~-:~~rJ.Jlfic lflSf.i1lJq91¥P.fg~n1.?att90 .~~clat~ci as ·~GI~Qtifio O~partment' as <ff)fi~ 
i: ~" _ls. ~lJ~;,«gi:id , l~tth'er~.ti~~iiqo~;, ·aa:#tti®ru~ol dfa$hfrlihal16n •. ~rxLaRPJLcatt0n or 
~QJfmtffic, en(l·wcftfl!Qaf-knQWf~d_go {!11h!l ~~;r flCflYitl~~ I 

t • y., ,. ~ . .J 

{ t.• ,.• ·'i .~ . ..- I 

' 



Cf<'IT$R!A. E'QR CONSibERIUG ~:ROt·fOT.+9NS mm:rm 
ti'.L.EktaI..n :corrt>~rrenn·NG set~ 

(-a) All officers wi ll be fit"st sc:t:eened o n th~ ba.sie Q:f 

gl'.'a:~H;nc:js in. tb~ Annu~l .con!idanti eJ. R~P:Qt1:.s (AC;'Rsj Jl?~ , 
.: ... ,.. l 

qo~s~~~r;(l.t~b~. f.9~- l?tQ~~tPoQ; .·j;h:~ -.~~ ·~~4~.~<J:~~~";;~~~~:~·~.~ 1 
.. o~.=·.a .:~o. ·p¢:in~ ~e~1~ qivin9 ·1~0' ld<!ri$·.·!.6i-'.·· ;~i~~tie~~{~~~~~·1i- ·· ~ 1 
.. ;'·· ·. ~ ._,, ·;: l . i: . , . . .. , - . ; -. ~ · . ··~.-:"···>;L: ~·-~: : .. ·· . tl 

· · l!llit?}t1r:~~~t:, ,t,~~~~ :~4a51~~~, ·;_; ~--~~:s,.£~:. '~-~P~~·~ _{'~: ·;.'.~a~~: .. _er·~' .; i =<<<«' 
i1aY.~lia&e'~ . ahd .ri ·-~'6it . 'f "' tf:rr '··i)d, · ·· far i:hciit:· '~;· ·:;j·~'fi~~"Bti ··,wii~ · ... ~··~····->?,~f'·'·· . , .. ,,,. ~,. ; ·'·.-.. 1:-:·}~?.i?~ .. a .. ,;.·· .~~lL: ... ·,-·~i _ :,_,~;.\~.'\'~;1"-4:::<r-.~;.·~·, : ,. .. ..:(.~j.··: ). 

, "' i~:S.atii~~ -: ·t:he' fa,:fni~u.iii t(r~·tfi~ildi ''.J?k-~f~a> '\tafilifill.1·2.- :;t:o'· Jt~&l,if .. ,;- '• ·;v·.\ , . ,. ·f:r~~~~~e. · \\;::<l~~~~~t~; iti ~. "~~le ~~£:;;1; . s~:i>:~~~ ··· ·· · 
~.~~-...--~ ...... -~'f'"">- ...... _---~----... -----.:..-~,...------------~ ...... r..;....;...., ___ . _-.,i.._..,.._~~~ 

·· · · NumP-er of yefi.P-$ :in :th.¢ ,9:1:,a.~e '. 
' ,• ...-:;-........ ---·--.... ~~-- .... ~ .............. ..;...).-:i.:...~~'"'-.....:-i_1~- ·· 

3 4 5 .6 · 7 :8_: 
.~ >~~;:_,r:#-·~~4-""'-~~----..... ---'7- ..... ~-~~~-------~---~~~--..:~,..,~~~s--::~~~.'~~~-.~~~ .: 
· . . . .. .:ftJ,ril-Ttµm .perc~})t:a§e-~:fidr .~·iilit~·}.~itJlt:' 

70\ 

,' \I", • O 

·:T ·:;~~1~:~¢~'~'.t F t'.o • • • 9ot. ao;t · if.st ro'% ·. 
,:· : ,S,¢~~nt:'i,s:t G 

~: ;~-~~~·~:.....;...~-.;:.--_. _ _____ _ _____ _______ !'!"' _______________ ...... +.a---~---------"~-- . 

}_A:<.~ -; .:·1,\'::. ' 
. .~,~- · . ' . 
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Exceptionally m.e.ritoJ:iot!S _candidates wit h all outstanding 

gradings may be grant~d relaxation in the resj.dency 

period, tbe relaxation being not more than one year on 

any single occasion . such a relaxation 1i1ill be limited. to 

a inaxiJ!llJ,Ill of t wo occasions i n t h.eit" entire oa.reer. 

(b) As the prooedw:;e adopted £.or ass~ssment of CRs. in 

various scientific Departman~s differ a~ pi;es-e~t;., it . n~.s ~ 

beei1 decided that an external me~r, frQm Oepartments of 

~tQmio En~rqy, Space or DROO WhO ~ave developed over the 

years a fina tuned systeu of s:cree!'.ling in U?e.r i torious 

gctentis:ts may be oo,..opt~d in the ·selection process, till 

such time a systen gets estal:ilished in other Scientitlc 

I 
D.epa;i-tme

5

nts. 

a,ft.er years 

, Ha:m~randulil. 

The position will, however, 

fro111. the date ot issue of 

reviewed 

this Office 

(c} All Officers who are screened-in will be called for 

a.n · lnt,.arview. Tb~ perf"o~nce in the. interview will also 

bei 9'raded similarly on a. 10 point scale and t_ha 

eligtbility for- pro~o.tion will be based on the same nor:ms 

as in the aoove Table. 

(d) - Field e"X',p.er~-ence in research · and d~velopment and/or 

~pE;tl!'lartce in l.mpiementation of such sciantific projeets 

is ccilllpUls:ory for p-rol!fot1on of scientists recvuited to 

pos·ts in the Secretariat of the scientific 

1'f1'nt~tJ:iesfDepa-i.tments to higher grades under fCS. Fie-1.d 

'\ ' ... 
'·"· ~· . . - ...... 

1 
I 



ex~~s:a .. of atl.~$t 2 ye~_rs a~~ .!'$ ¥~rs re-S-ge-ctive l y 

W.i ll ~ .£?,~~~~t;i~.l for pl:'~pti911 t.-0. Sci~ntist F and 

se-iant..tst: G <'j;rades ~peot:ively. How~ver;" dw;ing the 

t:t:iti5't'i1:6rr~h '~t«t;. CGnmn11!.te~ Wy reiax· t?tts :r:eqa:i-rement 

f.n ¢~'se of mar.ttotoiotis eam:tida,t& .. 
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No. AB. l4011/32/200Z-Estt(RR) 
Governtmmt Qflndia 

Mittistcy of Personnel, P·ublic Grievances and Pensions 
(.Deparlmcut o( i>ersi)mu::l and 'Training) 

. ' 

N;ew .Delhi. - 11'1901 
N~vember 29, wo2 

Subje.c.t: -Ffexibte Complementing Soh~nt~ .for: Spf~nti~tP.- i.n 
sclcntif rc depa:rtrnents. ,..,_ m.~.difkotiot1 of guldefin.es. 

The recommendatfo11s m1lde by::tlte F-i1'tl1 (foilttiil.Ptty CotltpiSsiono: ill ~g~rd 
to tfie Flexib.lc ·~qtup!cmofiliiig· Seii'~iij.~' 'ftfr ~cic'.ti.Hs'#lio<ctm~;il prlts1lnrte1 in. -me. 
various Scientwc Ministries/Departments of the Govm<nmcut liad· bccit exau1in:e"d in 
tbis Department and m9difred guidelines on. the · s_~~j~ct 1ssu:cd ·1htd'er ' this 
Dcpartm~n.t's <>'•M· No. 2/4~Y?'t:.Pf(f d1\,t:Ci,F9~f1~W~~~-:('S~~~~9~~h1l~'; .t1Je ql!e~'tioi1 
<f(proviiling nrotcction to ·ttic1:~11~fl~xis~•~·f.r~l,ill.~'al 1Scl:~Yittric:·w:U~~-M; .(iu. th() scm'k 
<>J' ~s.12,000 ... l qjSOO) for cousi(~~H4n.-t6r1(\'l.rtEl' 1>t-Orli6ffg1n• tj>'·i~~ gf~de o.f Sci.6tiµst· 
fi' (in the scale <if Rs.16,4-0(t:?z6~o~b\':m.(d.'ttfli-'f~tfottilg#.'1-iQ:iiii!t~1trvfj['npplfod at the 

. ·i· , • :J, I " 'l o.Y ,. ' ·~ I , " r 
~je of_ fjl:"Sl l.l-P1H'.ll·~u~ity f<li~ t>i1l:fi~o~~l(':fta~i · .9~ ~?':~~~'):~~(~. ~"~-~. ·coi:1s;idered rn 
consu~ta'ttcfi~- \v'ith , th_b'-'Nii!fi~lfi"Y"~r {i'hi;mce ftieparfit.i_eKt"t>f E:tj>etlditurc) and :the· 
foHowing. d ccisions· \{>ef~:ta:k'-Cii~ ·· · · • 

• . .. ~ '. j ,l 

those·_ Of tb~ l'rirtcipal ~.ctentWi~ '~ffic<it.s· nrftt~. ~tr~\e'-Q~ R~·~r7.00~S~QQ(l 
· w~i-kVt$ee)(;:j,:{ 1Mstt16l11; as I oifi.;-·9~!!.'!-9'9'8i~~n!I : '1'11h6 \v~. ~~i:li:er 
. cnnli'ide-rca:,fo.t· p~4,lbitition.dii1cdfy to' tlie~grade·or<:Rs.S'110()..(i~300 '(pr~ 
re-Vised s~Jc) m&y contlmrn to be c;<lu,sidetcif'·'tar. pr()m.<>(ion to the 
gr.n<le of Rs.-1'6;40.0~o;~oo (pr~r~vi.sed ;~le of-:i~~-5tl0h-6,J00) ~-fter 
co.mpletion .of the' eljg_~b'Hity sc-r.vicc a·s 'Jll"Cs¢-mb~ in the RuleS' that 
pxisted pdol' to tl,le amendment, as a oue .. tim_e m(.'.~mu·c; nnd 

:. (ii) 1J'he ,er..fterfa of marks at t:.tte-tj_rµ.e: of fi'rst,oppor:t;l$.n~~· f<}r pr.~~96,~m Jo 
"",{""' •• '·~ ' · · ' ' • 

1·11.tghcr .grades on the basis Of AC.Rs, "t'tc. .. be i'edtfoed :ft'Oill 901)/o to 
; ",'· • ·• i "'·:•. :, ' · ':SSliJj. · (l1al>lc in parJtg:m~nb· (~) qf ~.Qxut.~"'Il of- Jlol~&T 
;:. ·: ,~·;, ~ :~ ·~:-; , . · ::~a)i\1i1Mu;zr41\J9'f:.P-f£< di!l~~<t~:1ij/c9!>l\~f¢rl>). 

2. · The decisions as at (i) and (ii) above arc reiterated :foi ~p,propriate. actlon. 
In cases where the rules d.o not contain a Sl!i.tttble clauseJo:r pr()tectipg. tl1e·t;x{sting 
incumbents as at (i) above, necessary action may QC fu~ell ti;. carry .Q\(f (lie 
required :.lTlottffication. As regards (ii) alJov.er it is· also da·tifi.ctl tit.at th"e r~<lnotfon 
will be applicable in the case (!f promotion to ·4111 the t,rr-a.des covered u~der Fe.Sin ~ 
organiT .. 1tlon. 

3. lfiodf version will follow. 

~(. ~ 
{AL.PK ·&AXet'JA} 

DEPUTY sECRETARY TO THE GQVERNMENT OF·.I.Nl)I:A: 
Tel~pf\ont No~ 3"09 t4.n} 



To 

- 2 -

I. Ministry of Science and Technology 
2. Department of Biotechnology 
3. Ministry of Communications and Information Technology 
4. Ministry -0f Enviro.nment, Forests & Wild Life 
5. Ministry of Non-Conventional Energy Sources 
6. Dcp~rtmcnt of Ocean .Development, 
7. Ministry of Home Affairs 
8. Mln.istry of Water Resources 
9. Ministry of Health and Family Welfare 
10. De:partment of Consumer Aff~irs 
1 l. AJJ other Ministries/Departments of the Govt. of India 

Copy to: 
(i) The President's Secretariat, New Delhi. 
(ii) The Prime Minister's Office, Nc'W Delhi. 
(iii) The Cabinet Secretariat, N~w Delhi. 
(iv) The Rajya Sabha Secretariat, New Delhi. 
(v) The Lok Sabha Secrcta'riat, New Delhi. 
(vi) The Comptr~Uer ·and Auditor General oflndia:, New Delhi. 
(vii) The Unio·n Public Service Coromissfon, New Delhi. 
(viii) AU Attached Offices u.ndcr the Ministry of Personnel, Public 

Grievances and Pensions. 
(b) Establishment Officer and Secretary, ACC (10 copies). _ 
(x) AU Offfoers and Sections in the Department of Personnel and 

Training~ 
(xi) Establishment (RR Division){2!)0 copies)'. 
(xii) Establishment (D) Section (20 copies). 

.-1 . J ' ...... .,. 
· • 4 . 4"' -- .. 

(~LOK SAXENA) . 
· DEPUTY SECRET ARY TO THE GOVERNMENT Of INDIA 


